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Lear Contra 


ct A 


Benchmark In Industry 


would like to congratulate the Lear 
Bargaining Committee and the Lear 
membership as a whole on their 
recent contract. The collective 
agreement we negotiated for our 
membership at Lear sets the bench- 
mark for the auto suppliers in the rest 
of Canada. Our Bargaining Committee 
not only has to deal with the normal 
challenges that go with bargaining, but 
they must also deal with the fact they 


are the first major supplier out of the 
chute after Big Three bargaining. These 
types of gains are only made as a result 
of a strong and supportive member- 
ship. Congrats again on a job well 
done. 


Service Representatives 
Our Service Representatives at the 

Hall do one heck of a job for our total 

membership. Dean Lindsay, Garry 


Murphy and Doug Crough deal with 
workers’ comp, sick and accident ben- 


see LEAR CONTRACT - page 2 


Teamwork & . Paperwork Runs Local Hockey Tournament 


Another highly 
successful tourney 
was enjoyed by CAW 
teams from across 
Ontario the weekend 
of January 21, 2000 
at the Civic. 

Prior to the boys 
being able to take to 
the ice, though, the 
recreation committee 
does a lot of 
organizing, with 
belp from the Local. 
From left are 
President Mike 
Shields, Ron Bilcox, 
Financial Secretary 
Terry Spence, Peter 
Downes, Brian 
Jackson, Tom Bickle 
and Lloyd Masters. 


Unit Chairpersons 
Skilled Trades 
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Lear Contract A Benchmark In Industry - 


continued from page 1 


efits, insurances, SUB and unemploy- 
ment, in addition to the unforeseen 
problems that come up on a daily basis. 
They not only service the GM plants, 
they also assist the other 17 plants or 
workplaces in our very diversified Local 
Union. They have to be well versed on 
the benefits of 18 separate Collective 
Agreements. I make these comments 
because I feel even the top leadership of 
our Local at times takes the knowledge, 
dedication and the long hours the 
Service Reps work for granted. We are 
also fortunate to have alternates Brian 


CAW TCA 
CANADA 
Local 222 


is an amalgamated Local made 
up of the following units: 
General Motors 
Peregrine 
Mackie Automotive Systems 
Lear Corporation 
A.G. Simpson 


Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
Blue Circle Cement 
Center Manufacturing 
AVPEX International! 
Whitby Transit 
Cliff Mills Motors 
Ontario Guard Services (Durham) 
Kerr Industries 
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President 
Mike Shields 
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Terry Spence 
Firet Vice Pracidant 
Wayne Murphy 
Second Vice President Guide 
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Recording Secretary Editor 
PPG Dean Lindsay 


Bittorf and Dale Millson to fill in for their 
brothers when required. Anyone who 
drops in to our Hall will see first-hand 
the amount of people we deal with on a 
daily basis. 


Standing Committees 

On January 18 the Executive Board 
met with all the standing committees of 
our Local Union. We had some good dia- 
logue and exchanged some very positive 
ideas for the future. The standing com- 
mittees not only play an important role 
in the Local, they are also the building 


blocks for the future leadership of Local 
222.The overwhelming amount of time 
they devote to the Union and communi- 
ty is done on their own time. 

We spent a fair amount of time dis- 
cussing the future direction of our Local 
and where we want to take it. It was 
agreed that we want to extend an invita- 
tion to all our activists to come out to the 
standing committee meeting of their 
choice and have a voice in what we plan 
to do. 

There are only so many elected posi- 
tions in even a Local Union our size.This 
will give rank and file members an 
opportunity to get involved, and we 
intend to recommend our graduates 
from PEL take advantage of this invita- 
tion. 

Starting in the February/March time- 
frame, the Saturdays in the Car Assembly 
Plants will be scheduled around day 
shift. This was an extremely important 
issue to the Car Plant membership in 
1999 bargaining. 

The tuition refund forms are now 
available and are retroactive to the start 
of the September ’99 school year. 

When you achieve what we did in 
recent negotiations with General Motors, 
it takes time to implement many of our 
new programs. We have done that and 
are extremely close to putting those still 
outstanding in place in the very near 
future. 

When you make no gains or very few 
gains it certainly doesn’t take long to 
implement everything. I would rather 
deal with the frustration we currently 
face. 
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Plans Still Ahead 
For Peregrine 


he announcement of Flexngate’s 

decision not to pursue the pur- 

chase transaction on January 18, 

2000 was disappointing for 

everyone in the plant, to say the 
least. At time of writing for the 
Oshaworker there unfortunately 
weren't a lot of details or information. 
Jim Bonsall, CEO of Peregrine Inc., 
identified also in the announcement 
that Peregrine will continue to pursue 
and seek out strategic buyers for the 
company. 

Everyone needs to 
understand that by no 
means is this the end. 
Rumours continue to esca- 
late in situations like this. 
We're hearing people talk 
about everything from 
massive layoffs to the plant 
is closing. 

None of these are true. 

Your shop committee 
recognizes there is no doubt it is not 
business as usual. We will continue 
efforts through discussions and meet- 
ings with every intention to overcome 
our present situation. We need a buyer 


who understands and is committed to 
keeping the overall operation moving 
forward; a company that can and will 
bring new work with them. 

This being the typically slow time of 
year for the auto industry could create 
some temporary downtime. At this 
point, at time of writing, nothing has 
been confirmed. We will keep you 
informed on this issue as information 
becomes available. 

Continued interest in the different 


YOUR SHOP COMMITTEE RECOGNIZES 


THERE IS NO DOUBT 


IT IS NOT BUSINESS AS USUAL. 
WE WILL CONTINUE EFFORTS 

THROUGH DISCUSSIONS AND MEETINGS 
WITH EVERY INTENTION TO OVERCOME 


OUR PRESENT SITUATION. 


education courses and seminars, 
whether by the Local Union or 
through PEL programs, remains high. 
People who had attended the last four 
week PEL program highlighted this in 


WE’RE GETTING YouR Matt! 


Your 2000 Membership Cards and Oshaworkers are being returned to the Union Hall 


PEREGRINE PLANT 
CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


the last Oshaworker in the letters to 
the editor portion of the paper. If any- 
one wants to seek out any further 
information on local union seminars, 
one week or four week PEL programs, 
contact your committeeperson. 

We will continue our 
Peregrine Unit meetings with the 
intention of alternating the meet- 
ings for each shift. Notices will 
be posted throughout the plant 
as usual. The attendance at a 
number of meetings we have 
had hasn’t been great. If this con- 
tinues we will try to find other 
alternatives for our meetings. 

Unfortunately for the people 
involved in the indefinite layoff 
last October, there is no real indication 
of recall at this time. Keep in touch 
with us on this concern. 

As always I can be reached at pager 
439-3343, or in-plant at 433-3343. 


because of incomplete addresses, many due to incorrect postal codes or because 
we don’t bave your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 
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Lindsay At The Hall 


ast year I attended a WCB/WSIB 

Conference in Port Elgin. Through- 

out the weekend seminar there 

were workshops on various as- 

pects of WSIB so the representa- 
tives and activists could better represent 
workers before the Board. 

On the Sunday morning I was asked to 
sit on a panel to present my experience in 
the handling of appeals. 

Along with myself there was a mother 
of a 19-year-old worker who was killed on 
the job. 

The mother’s name was Brenda Diet- 
rich and her son’s name was Jared. Jared 
Dietrich was working for Tilbury Plastics 


MIKE SHIELDS 
Praesent 


Mr. David Williams, President 
Workplace Safety & Insurance Board 
200 Front St. West 

Toronto, ON M5V 3J1 


Dear Mr. Williams: 


the Occupational Health and Safety Act. 


are likely pending. 


only worth what it cost to bury them. 


recover. 


retroactive. 


cc © Stockwell 
8 Hargrove 
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FAX (805) 436 9515 


DEAN LINDSAY 
Recording Secretary 


Re: Workplace Deaths of Young Workers 


As President of Canadian Auto Workers Local 222, representing over 23,000 members, I am 
writing to urge you to act on issues affecting the survivors of workplace injuries. As you are well 
aware, an alarming number of young people lose their lives in Ontario workplaces each year. In 
1999, at least three young men, still living with their parents, were killed on the job. In each case, 
a combination of improper training, poor supervision and unsafe machinery resulted in tragedy. 

Jared Dietrich, age 19, was caught on the improperly guarded conveyor portion of an 
industrial oven. The company that employed him, and its owner, are facing seven charges under 


David Ellis, age 18, was crushed by an improperly guarded industrial dough mixer he was 
operating. The company, and its owners, are facing 19 charges. 
Ivan Golyashov, age 16, was crushed by an industrial dough mixer he was cleaning. Charges 


Compensation for death in the workplace is never adequate, but it is shocking to learn the 
only compensation paid in this type of case is the cost of the funeral. Parents find their child is 


To make matters worse, parents are non-entities in the compensation system. They are not 
spouses or dependents of the deceased. They are only left with the loss from they can never 


The membership of CAW Local 222 urges you to correct this blatant unfairness. Change the 
legislation so that the class of family members to who compensation is paid is extended, 
Increase the lump sum payments to survivors of workplace fatalities. The value of the lives of 
workers killed on the job must be recognized in a meaningful way. Changes should be 


Yours truly, 
MS:ec Mike Shields 
caw1 136 President 

CAW Local 222 


National Aylomebile Aerospace. Transportation and General Workers Union of Canada (CAW-Canada) 
Synd:cat national de lautomobile, de | a¢rospatiafa, du Iransport el des gules Wavateurs et trava:lleuses du Canada (TCA-Canada) 
Cid 


for only two days when he was caught in a 
conveyor belt at the foam recycling plant. 

There were no guards on the machine 
and Jared had been given no Health and 
Safety training before starting on the job. 
The worker who discovered him that day 
also had no training and was never told 
how to dial out on the phone so he had to 
run next door for help. 

After an investigation, the employer 
was issued several charges by the Ministry 
of Labour, but these are of small comfort 
to a single mother who lost her only child. 

At the Conference while Brenda was 
speaking I looked into the audience and 
there was not a dry eye in the room.The 


TERRY SPENCE 
Setretury Treasurer 


January 14, 2000 


RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 
SERVICE REPRESENTATIVE’S 


REPORT 


Dean 
Lindsay 


death of any worker is unacceptable, but 
when the worker is a teenager full of 
hope and aspirations for the future, it is 
even more tragic. 

Also on the panel was the President of 
CAW 1941, Brother Rick Garant. He had 
been assisting Brenda to raise awareness 
of this tragedy by sending out letters and 
organizing a gate collection in memory of 
Jared. 

The plant where Jared and Brenda 
worked was non-union, and Brother Garant 
should be commended for his diligence in 
the pursuit of answers in this tragedy on 
behalf of Brenda. It is an example of the 
social responsibilities of our Union. 

At the Conference, a motion was 
adopted that we begin an awareness cam- 
paign of the death of young workers 
killed on the job. Sadly, there have been 
several tragedies recently. 

Everyone agreed letters should be writ- 
ten to the Government because it was 
alleged that because of provincial cut- 
backs, safety inspections of workplaces 
were being comprised. 

A letter should also should be sent to 
the Workplace Safety and Insurance Board 
to provide answers to the issue of training 
and limited benefits in this type of situa- 
tion. 

We're running a copy ofa letter sent to 
WSIB by our President Brother Shields to 
add our voice to the list to ensure these 
tragedies are prevented. 

Until next issue... 


And The Winner Is... 


The United Way is better off by 
$631 following the draw for the 
Andy Donato “Autoworker” 
cartoon recently. The lucky 
recipient of the original piece 
of art is Rick Sheppard of the 
Truck Plant door line, shift #1. 


CAW Local 222 Financial Report 
Covering the Month of December, 1999 


Total Receipts ...........0....... 
Total Expense ................... 


Surplus oo... ceceeeeteeees 


CAW Local 222: Balance Sheet 
As At December 31, 1999 


ASSETS 

CURRENT ASSETS 

GASH, eo wise stn arsifitedes eit ou ntaisatea wbesteiataqered tants pane eats 18,330.99 
Banik irssitssateleavs ters alan cctebeandisdi ceeded eee oct 418,732.15 

dOtal Banik. istesscctesrsteteonaie, Giessen ei alee nee as 418,732.15 
Deposit — AWCU.......cccccseceeeseseetensseseesensses ae 37,640.17 
Due from Dental Centre .......0.0c. ccc cccccccccceccceeeceeeceeees 91,144.25 
Mortgage Receivable...........:.:::sescsessersssseesssesessseseseraresessaees 104,635.58 
Dominion of Canada Bonds ..0.........ccccccsccceceersccecsseceesecereees 12,000.00 
Short Term Investments ...............::cccescesssssseeseeserssesesensaseses 22,185.48 
TOTAL CURRENT ASSETS .00..........00cccccccscccesssceesecensennnees 704,668.62 
Fixed Assets 

LANG es zed eseshe teeters eels Ae este Nt tata coh a § 615,195.00 
Buildings: :.cia. apa uk ier. d etitec sateen at ataibivaeabexs 2,829,533.00 
EQUIPMEME i cevisecchonsait acess ey atin atec satiated tahcsbinsacrdvmlnad 92,627.61 
Total: Fixed Assets 2.0.0.0... ccessceesenesscseeteteanenenes 3,537,355.61 
TOTAL ASSETS: isceciesieieitenieccedls aisaiiee ageceecteeedsevicenitiges 4,242,024.23 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ..0..0.0.cccccccccesccssesccsescescessesssesesseasveees 1,936,090.49 
UD Payable 3:22 ecg. coviscactepacida sees vaatenataes -1,295,75 

UI Payable - Lost Time «000... eecceeeeeeeeseeees 363.41 

GPR Payable. gio o2i ge Sa te ciae Sac oarencnes asm rats - 1,396.18 

CPP Payable — Lost Time ......ccccceseeeens 217.44 

Income Tax Payable... ccesssescersseseseens 0.00 

Income Tax Payable — Lost Time ............... -1,897.44 

Receiver General Payable... ceeeeeececeeeeetseseeenseeensees -4,008.52 
PE FAVA 5 i cerceceset ce che oon eta dt totcns rst cd amcatecc ote 13,435.64 
Union Dues Payable... cceceesseeseeseeseeeeceetesseeesnennesaees 1,543.82 
AW CU eta cach ac ale Ses et AAs a ct ahedaseet tie iteivotienets -1,751.00 
Charitable Deductions .................c.cccccccssssessssssstesseseseevecaees 2,654.31 
WGB Payable sic vicee fobentescetiiiteids iat actenn Ooh 19,457.29 
Loan from CAW National (Strike) .0...........ccccccceseeseceeeeeevee 940,000.00 
Due Re:Duplate Council Fund... cc cscceessceeseeeeeees 500.00 
Retired Members Fun ..................ccccccsceseescosesssssesssnssssssnes 9,932.37 
TOTAL CURRENT LIABILITIES ................0ccccccseceeeeee 2,917,854.40 
TOTAL LIABILITIES ooo... cccecccccsscsssecnsenseceecenetsneenes 2,917,854.40 
EQUITY 

NET ASSETS 

NG@ASSCIS! tectih st eaten tates eae aetna ewes 1,643,288.53 
Sear PLUS iscscs ess cece tue ds ck eetces sed tanabshaael gbeedeantisgetaccdiedssreoedRscractay -319,118.70 
TOTAL NET ASSETS 00.0.0... ccccccccccceseeeeseseesseesesceseseeeenes 1,324,169.83 
TOTAL EQUITY. ts.0.¢\0. iin wae ed i al ce 1,324,169.83 
LIABILITIES AND EQUITY .0.............cccccccccceessssssecerseesennne 4,242,024.23 


Gee $ 865,601.87 


922,558.06 


steeds $ -56,956.79 


CAW Local 222: Income Statement 
December 1-31, 1999 


REVENUE 

INCOME 

Membership Dues.............cccccsccessssesseccessesessenssneeesseessaeecseas 829,024.08 
TMit OMS seas cies fea seviecs cs oc cgh ones tebe deus edvtaises tetheade oan sede iki a tgs 60.00 
Oshawa Area Skilled Trades.............cccccccsscsessesesseesseessaseceses 27.88 
Se CSB eC CURES sacar ch acces calls ecatssinesa etna y aiacanmanaaedalet sachets 17,147.79 
Greenshield RECOVETIES .0.......ccceeccecsesceseessesesesecesseevseeesens 4,338.56 
Hall Maintenance ........0.....ccccccccecsscessceeceeseseesssnseeseneesssnaes 2,533.25 
Staff Wage RECOVETIES .........cccccccccccesscesesssssctsecenesssecsesesees 1,649.40 
Miscellaneous Collections.......0.....cccccccccssssesccsesesssesseeneeess 347.00 
OSHA WOIK ET. ucts .codsiticd Mad ACES teas tha asdetaysantvadvesascn cPedsabvied 2,156.25 
REMC obs csecsh osss ea ibd ora tesa ees ack Peso e seducecn tae dee ee eae 6,622.10 
Soft Drinks and Vending ...0...........eceeceeeeeeecereceteneeesetseeeees 188.50 
Telephone INCOmMe ss i2.5.i5 2:0 5 ask cies cea tes ndremensierate 1,507.06 
TOTAE REVENUE: cic2256sh a heii ied tte te Aad 865,601.87 
TOTAL REVENUE -305.s26c, ciuceoceiebscasiteedtsiieckory scale gidvtnendees 865,601.87 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaties® .c..!.:dte.gatota ete ltssceecacadpstetebeadencten tala. 76,227.75 
ML EX POMSC si ccicccerass cee dsssswenesbegeeiszeeticnaeseaais 1,917.28 

GPP EXpense (23. :2:heigisshiecsediaans Sears dgtestetes 1,470.44 

WCB EXpense.........cccccceccesessecsesseeeeseceseeses 1,322.49 

EMT EXpense 3.60: seitediel teactioteiea desea 2,480.24 

Other Benefits ...........00.ccccceccsccesseseeeeeaes 18,993.10 

Employee Benefits and Insurance..........0..c ee seeeseseeseeeeeees 26,183.55 
FRAME ENSOS ot Fhe tae wit ana nine eek oes as 1,416.47 
INSUPANCe x205% eee canes eh Moe intivn cio eais sands Mee: 1,131.84 
Miscellaneous purchases.......cc.cccccccccecsecceesesecsesseeessceseeeess 21,266.00 
Butillitig’ Matte atte iciasis ceseisaierseiaceidetvabdersseonstoctieinevecncs 9,769.11 
Realtylaxes) 2h eaitets ain toasicioeinctesnon ek eek 16,213.71 
MEE PNONE aches ole Mise adadeohvtel Be a Be ole 13,260.24 
Office Supplies and General Expense ................::0:cesee 17,592.79 
OMICES. EX PENSE ociics.sascapsves ie ancecescsrasvacs deinen debates 5,549.88 
Professional 3: sicccetdescceccsgsiadescesdiaseves vides soci datettaasevenesadacsebeets ___ 9,401.70 
Total Office and Building 0.00.0... eeeeeeeeeeenees 198,013.04 
ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour............... 8,053.75 

Per Capita — Durham Labour Council....... 1,820.27 

Per Capita — Northumberland Council ..... 106.00 

Per Capita — GM Intra Corp Council......... 1,503.20 

Per Capita — CAW Assessment............04- 489,353.56 

Per Capita — CAW Council 0.0... eee 8,461.72 

LOtali Per Capita er crce cavniieitdintn eect eee crue cassccieustt 509,298.50 
Lost Time: Wages and Benefits.........00.00..0ccccccceeceeeeeeeeees 51,064.43 
Lost Time Expenses M&E&H...................0... 50,679.10 

Lost Time Expenses — Hotels.................... 43,181.82 

TOSt Time EXCUSES ecto cd fe ahs sc aye eer tae een 93,860.92 
MiSC. Ele CtiOn COSUS ..........c.cccscsssecssscssccssscsseseaserscesseeeseseceens 6,821.25 
EGUGAU OMS set cciscezicto0s Sevan, Sin ddasbtis ged siashsatevidesodta ess cosaease 330.47 
Investors Grp Trust-Staff Pensions ..............ccccccssceeeseeessees 14,556.84 
Oshaworker — Printing..............ccccesecees 24,018.39 

Oshaworker — Postage..........cccccsessceseeees 8,699.00 

Total Osha worker is. si osc. se ckciecvens szasevecescdveries vvvtswcekedenvearsere 32,717.39 
PICMG gS cfenes aed caceciovns Sicocsvitonesbe eke Weed snn teh SE ioe 6,560.77 
PUG iby sissivcirhtechervondisndtdcsonoiaweaitaactae ovitecsee cage 2,279.83 
Recreation sits, esis Ane ol wate ee ea -4,500.00 
Welfare and domations ..0........ ccc ccccscccsnccseessncseeeeeneeveneers 11,512.97 
Sk iS TAOS cg. coicaseanasteavistiateceds siti veudscevidd vtcedsvasiuciseintels 42.25 
Total Organizational ..000.000.000.0cccecccccseceesersceseseaseeeeees 724,545.62 
TOTAL EXPENSE, 30i2.3:4040245s0nsdscerciti is igi ncen des cetetnedig ees 922,558.66 
IEE TINCOONGE le eceo taceochphosiugns Revi nan dbathando nd eaaanahacdens —56,956.79 
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Thanks From The opinions expressed in LETTERS TO THE EDITOR 


this paper are not necessarily 
the opinions and views of the 
More PEL Grads Editor or the Editorial Board 
aving recently completed or Local 222 CAW. Every 
the four-week PEL pro- month the Oshaworker ' |Sarnovsky 
gram, we were honoured to receives many interesting ) »| Oshaworker Editor 
have represented Local letters which we'd like to 
222. While attending this print — but can’t. Please sign your letters to the Editor and 


program we met many brothers and include your printed name, address and phone number. 
sisters from different locals across 


Canada. It truly opened our eyes up 
and made us realize just how fortu- 
nate and proud we are to be Local 
222 members. This course is a good 
educational program and one we all 
recommend. We would like to thank 
our Executive Board for the oppor- 
tunity to attend this program. 
Tammy Taylor, Yvon Bon, 
Rick Patfield, Art Copson, 
Greg Johnston, Todd Dillon 


Front row (from left) Vincent Gibbs, 
Tammy Taylor, David Gibbs, Dawn 
Saltern, John Stacey, Yvon Bon, Scott 
Pigden; standing (from left) Wayne Bryant, Roger Davis, Joe Sarnousky, Greg Johnston, Steve Hails, National Rep Steve Watson, 
Ulric Atherly, Rick Patfield, Todd Dillon, Art Copson, Wendy Vizintin, Dana Thomas, Kyle Simms, Randy Brethour, Charlie Olliffe, 
James Van Kemp, Adam Deemert, Dwight Angiers, Dave Renaud; absent from photo, Julie Mitchell. 
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GM Unit - Durham Regional Labour Council Delegates 
Vote for FIFTEEN (15) Only 
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Assembly Should Be Coming 


A.G. SIMPSON PLANT 
CHAIRPERSON’S REPORT 


li the rumours written of in past 
articles are still lingering around. 
Assembly is the biggest and again 
has yet to be debated between 
the Company and Union. On 
January 5, I was called to the Plant 
Manager’s office. It was mentioned there 
that the Company would be talking short- 
ly with the Union on assembly. At time of 
writing January 14) still no talks, We have 
seen the Press Shop being measured, 
heard of quotes to paint it and seen blue- 
prints on an empty press shop, but still I 
have no word to give you on it. 

The Company, with the way they talk, 
seem very confident assembly will come 
and the Union believes the delay is to try 
to receive feedback from all angles of the 
membership. Test us before they talk to 
the Union. They have denied this but this 
rumour has been here for some time and 
the last talks were May 1999. 

The main reason for the meeting was 
to inform me of the Oshawa Plant’s path 
in forging ahead in 2000. The Plant 
Manager reported that the $10 bumper 
was being pulled from Kuntz and should 
start plating here soon. The numbers are 
1,000 per day, five per week. 

He also stated that the Company had 
bid on the 2002 S10 for plate/assembly in 
Oshawa, that backside coating was being 
looked at for its feasibility in Oshawa; and 
on this topic, new steel with backside 
already on blanks was explained. Nickel 
does not adhere to it and could be a way 
for the future. The Press Shop was being 
put in the forefront to remove remaining 
machinery, which of course includes the 
flatpolish line. 

The meeting came as a bit of a shock to 
me because the plant chairpersons from 
Cambridge and Scarborough had already 
had their meetings and at both, the 
Company said there was no money in the 
till, and projects were on hold. So I 
thought projects across the board were 
on hold. I questioned this and was told 
no! Oshawa is forging onward and 
although this sounds good for Oshawa, 
with A.G. making little investment plant- 
wide, this is disturbing overall. The Union 
will be meeting in the near future to dis- 
cuss this. 


Paycheques 
Over The Holidays 

Although the Plant was shutdown for 
11 days over the holidays and there was 
next to no overtime, some classifications 
did work and were affected by the change 


in payment over the holidays. Friday, 
December 31 pay was a normal direct 
payment, but the January 7 was not. This 
was a cheque and based on 40 hours. 
Therefore direct payment for January 14 
would have the total overtime placed on 
the one cheque. This was unfortunate but 
we believed that if the computers had 
failed and all employees did not get paid 
at all, all hell would have broken out. It 
was believed no problem would occur 
but caution was used. I hope those who 
worked and were heavily taxed under- 
stand why we exercised the caution. 


Lift Truck Mechanic 

I wrote in my last issue that this con- 
cefn was a great one and that we were 
still awaiting the Company to give us 
some requested information. Well, we’re 
still waiting. This is one that we would like 
to see tackled quickly as it affects other 
issues/grievances and could affect the 
other plants. 

Grievances have been moving along. 
There are still a few outstanding but com- 
pared to the backlog, lately they are at 
least getting manageable. The overall num- 
bers for 1999 are approximately 44 per- 
cent less than 1998.This is due to the fact 
that little overtime was present during the 
year, as the plant had layoffs. 

The layoff of October 1999 where we 
watched 113 be laid off and we knew that 
the number was too great, has since seen 
a recall of a few here and there, with now 
48 having been recalled overall. 


A membership meeting was to be held 
January 27 where those who attended 
should have received a plant update, and 
we should have talked, once again, about 
the Production Utility midnight classifica- 
tion. 

Al Boivin has been handling the S&A 
claims for our plant.To help Al understand 
the medical portion (doctors’ notes, 
appeals, etc.) we sent Al to four weeks’ 
training to the CAW Port Elgin Family 
Education Centre. He completed WCB 
Levels I and II, Level II, medical orienta- 
tion, and Return-to-Work. This should help 
Al out immensely. Thanks to both Don 
McFarlane, benefit rep in Cambridge, and 
Dean Lindsay at Local 222, who have 
agreed to let Al observe WSIB appeals.This 
will further help him put forth appeals to 
Aetna and may help out internally with 
our concerns. 

Another employee retired January 4, 
2000, Stan Spera. He has been off on S&A 
for the past couple of years, and we atA.G. 
wish Stan all the best in the future. Stan 
put in many years at both A.G. Oshawa 
and Houdaille. 


WW Stressed Out? “W 
NW 4, “My 


— Talk it out with a social worker 


— Anonymously 


— From Home 


— For Free 


Call 
The Lindsay Suicide Prevention Line 
“HELPING YOU TO HELP YOURSELF” 


705-324-4488 


Tuesday to Thursday: 3:00 — 11:00 p.m. 
Friday and Saturday: 4:00 — 12:00 p.m. 
Specializing in: 
Suicide Prevention e Crisis Intervention ¢ The disabled and their families 
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A Busy Beginning To New Year 


Zone 1 — Ron Pavlisko, 
Committeeperson 

Welcome to the new millennium. | 
hope everything went well for all.A belat- 
ed happy new year to all. 

Same old news around the shop floor. 
With the new year comes a lot of goals. 
Plant goals and people goals. Employee 
goals seem to be more realistic at this time 
of the year. 

The plant is running at full pro- 
duction less three people. Business 
was given a boost when we were 
informed that we are picking up the 
sidelights for Ford Windstar. The 
projected business is 300,000 car 
sets, meaning 150,000 sidelights of 
right hand and 150,000 sidelights of 
the left hand. This will bring more work 
for #8 cold cutting line, roughly 15,000 
sidelights a week. This should run into 
May 2000. 

Before the Christmas break we met 
with the company on a few things. One of 
the areas of concern was the super relief 
operators on the soldering line. With 
some discussion we settled on a 25 cent 
increase for these three operators. This 
would bring their rate up with cold end 
operators and hot end _ operators. 
Knowing that this dual classification job 
would be hard to eliminate, our other 
option was to try to increase the pay for 
this unique job, which we did. 

I would like to wish all the people off 
on sick leave a fast and speedy recovery 
and to see them all back to work. All of us 
here in the plant think about you and 
hope for your fast recovery. 

Till the next issue. 


Zone 2 - Tony Moffat, 


Committeeperson 

Hope everyone had 
a safe and enjoyable 
holiday season. Now it’s 
back to work to get the 
bilis from Christmas 
paid off. We are all hop- 
ing 2000 will be a good 
year for business, then we can reduce the 
number of layoffs throughout the year. 

In regards to new business, we have 
picked up sidelights for the Ford Windstar 
with approximately six months of work 
ahead. That means heavier loads on the 
cold ends and #6 furnace, with other 
work being juggled to other lines to 
accommodate. 

As of writing this article we have trans- 
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fers opening for #6 hot operator, #8 hot 
operator and screening room operator. 
There will also be secondary openings 
when these spots are filled. Make sure you 
fill out your transfers within the time lim- 
its stated and you have them witnessed 
and dated, if at all possible in personnel. 
Any transfer not filled out properly will 
not be considered. 


BUSINESS WAS GIVEN A BOOST 


WHEN WE WERE INFORMED 
THAT WE ARE PICKING UP 
THE SIDELIGHTS FOR 
Forp WINDSTAR. 


Overtime keeps popping up as a prob- 
lem of late (forever) and it seems as if 
some supervisors think it’s the commit- 
tee’s job to correct their mistakes. Just a 
little reminder to everyone that if there 
are discrepancies, bring them to the atten- 
tion of your supervisor and if they aren't 
rectified, then you or someone else could 
be eligible for payment. 

Until next issue. 


Zone #4 - Deb Weatherby, 


Committeeperson 

We are all back to work following our 
vacation period (and for most of us it 
already feels like a lifetime.) We’re on the 
long dark road now, waiting for our first 
stat holiday all the way in April for Easter. 

I'd like to thank everyone who partici- 
pated with our efforts to adopt a family 
for Christmas. Everyone should be proud 
of the level of contribution considering 
this project was put together at the last 
minute. 

Very near $800 was collected. From 


I'D LIKE TO THANK 


EVERYONE WHO PARTICIPATED WITH 
OUR EFFORTS TO ADOPT A FAMILY FOR CHRISTMAS. 


SS 


these funds we purchased $250 of gro- 
ceries, $75 gift certificates for A&P with 
$55 cash. The boys each got hockey 
sticks, skates and helmets (the helmets 
were donated by Canadian Tire.) They 
each got an outfit of clothes, gloves, 
socks, underwear, fleece PJs, and slip- 
pers. For toys they got a tabletop hockey 
game, connex set, CD, wrestler figures, 
Pokemon balls, diecast cars, mask mold 


PPG-DUPLATE 
PLANT REPORT 


kit to make and paint, and dominoes. The 
mom got a pair of running shoes, an out- 
fit, socks, undies, candles, a puzzle, slip- 
pers, PJs, plus a box full of personal 
items, much of which was kindly donat- 
ed by Sherri Cannon, with everything 
from bath salts to moisturizing lotions, 
potpourri to pantyhose. An extra spe- 
cial box of treats was made up for the 
kids, with everything from candy 
canes to chips and Christmas choco- 
lates. I am confident this family’s 

Christmas was made much brighter 

because of our efforts. Another thank 

you goes out to Lorrie Smith who 
came out and helped with all of the 
shopping — much appreciated! 

By mid-February when this is distrib- 
uted we should have finally received an 
answer in regards to the new lace work. 
With any luck we'll be tripping over out- 
side contractors who are building the 
booths and ventilation systems. This new 
work Cif it’s a go) will create 20 new jobs. 
These new positions should bring your 
recent layoff victims back to work again. 
I’m sure these individuals would much 
sooner be here working than sitting at 
home watching the winter freeze settle 
in. 

The terminal department has had one 
of the Mercedes part numbers finish out. 
This means the line doesn’t have enough 
product to keep it running full time.There 
was an attempt made to run the Mercedes 
back light with the TV and phone anten- 
nas on the line. I'm not sure of the degree 
of success with that, so the possibility still 
looms of the line not being scheduled to 
run, and the people being laid off and 
bumped into the plant. For some this is 
not a happy prospect (+6 
aerobics or #8 hot is not an 
equitable substitute for a 
steady day shift in termi- 
nals.) As wiih musi of ihe 
antics in this place, the pol- 
icy of hurry up and wait 
will likely prevail in this instance as well. 

Mandatory vacations and the deadline 
for scheduling your time off is closing in 
on us once again. If you have holidays) 
left to take get it booked ASAP or the little 
man will schedule it for you. Tuesdays and 
Wednesdays are not popular so if you 
leave it too long, that’s most likely what 
you'll end up with. 

Until next issue. # 


| Just Want To Say Thanks 


OSHAWA TRANSIT UNIT 
CHAIRPERSON’S REPORT 


his is my last article as the Unit 
Chairperson of Oshawa Transit. 
The elections are, at the time of 
writing, underway for a new unit 
executive. I would like to extend 
to the successful candidates my full sup- 
port in their future endeavours as Union 
representatives of Oshawa Transit. I 
would like to thank the membership of 
Oshawa Transit for their support, it was 
greatly appreciated by me. I was privi- 
leged to have represented such a fine, 
professional group of people. They are a 
credit to the City of Oshawa for the 
excellent service they provide. 

Driving a bus can have its moments, 
which I can attest to. Rowdy passengers, 
road conditions and some not-so-pleas- 
ant other drivers on the road. The 
mechanics and garage staff must also 
be mentioned for maintaining our 
aging fleet of buses to keep our serv- 
ice running. I think they all do a first- 
class job. 

I have been fortunate over the 
years to be the chairperson of my 
unit, which allowed me to meet so 
many good people that come to mind as 
I write. 

Abe Taylor: the man who seeded me as 
a Union man more than any other. Abe is 
a former president of Local 222 who left 
his mark on all of us. Abe was the man 
who helped make 30 and out a reality for 
early retirement. The benefits that many 
of us take for granted today resulted from 
the sweat of Abe’s brow during some 
adverse times for our Union. Abe Taylor 
was the best president Local 222 ever 
had, in my books. It will take a big man to 
ever fill Abe’s shoes. I could never say 
enough about the man other than to say 
thanks for your help, Abe. Abe 
was my guiding light in my 
early years in the Union move- 
ment. 

Then of course there’s 
another friend, Gord Burnett. 
Tough as nails, a man who was 
never afraid to mix it up, a man 
who fought for what he 
believe in, a straight shooter from the 
hip. That was the Gord I knew. Gord was 
a fair man to the taxpayers, to the work- 
ers. Gord hated government waste and 
fought to cut needless red tape that pro- 
tected the privileged bureaucrats. Gord 
was a taxfighter and the winners were 
the taxpayers with him on their side. On 
behalf of our members I want to thank 
Gord from the bottom of my heart for all 


the good he did for us at Oshawa Transit. 
Another man who I came to know later 
on, who also did a great job for us, was 
Don Powless. Don is a no-nonsense type 
of man who spoke his mind, Don told it 
the way it was. As I came to know Don, I 
appreciated the outstanding work he 
was doing out in the community. There 
are a lot of people who can attest to 
Don’s help. I salute Don as a man who 
cares about others, a quality fewer peo- 
ple seem to share today. 

One other person who I must 
acknowledge is John Sinclair, a man with 
a big heart, the former president of Local 
222. A man who I have the utmost 
respect for, John is the kind of man who 
always had time for others, no matter 


THE UNITS NOW HAVE REAL VOICE 


AND VOTE IN LOCAL 222, 
MORE THAN EVER BEFORE... 
I AM PROUD OF WHAT WE ALL 
ACCOMPLISHED TOGETHER 


how trivial their problems were. He 
always listened and tried to help them. 
John had a soft spot for all the units. The 
unit chairs could always count on John 
to suddenly appear on a picket line and 
walk the line with the workers, despite 
his seemingly poor health at times. That’s 
the kind of man John is. John was always 
trying during negotiations to find a way 
with the companies to force them to put 
a few extra dollars in the workers’ pock- 
ets. At our last set of negotiations at 
Oshawa Transit, John volunteered to 
assist us at the bargaining table. I will 
never forget John’s kindness and his will- 


DRIVING A BUS CAN HAVE ITS MOMENTS, 


WHICH I CAN ATTEST To. 


FROWDY PASSENGERS, ROAD CONDITIONS 


AND SOME NOT-SO-PLEASANT 
OTHER DRIVERS ON THE ROAD. 


ingness to help others at some sacrifice 
to his own time and health.A remarkable 
Union man. 

There were of course others, Howard 
Powers out of PPG who signed Oshawa 
Transit up to become CAW members. 
Steve Nimigon, our first national repre- 
sentative, to service us and pave the way 
to our first contract with the CAW. I must 
also thank the chairs of the other units 


who supported me in my drive to make 
the units real partners in Local 222. 
Today we have unit members on the 
Executive Board, and the standing com- 
mittees. 

The elections now are held in-house, 
and it’s with some satisfaction that I was 
able, with the help of others, to make 
Local 222 a much more democratic 
local. The units now have real voice 
and vote in Local 222, more than 
ever before. I must thank Russ 
Martin out of A.G. Simpson who 
supported and assisted me. Without 
his support it would have been a 
long lonely fight for the units. I also 
want to thank Deb Weatherby from 
PPG who had the courage to go against 
the political flow when I asked for her 
help. 

I must also thank the unit member- 
ship who supported me by electing me 
to the CLC, OFL, national convention and 
CAW Council. I promise the unit mem- 
bership that I will continue to speak out 
and will address their concerns when 
called upon, you have my word on it. I 
always enjoyed my role as the unofficial 
spokesperson for the units. I am proud of 
what we all accomplished together. 

There are others of course I could 
mention, Ian Beattie, my right arm; 
Wayne Murphy out of 
Peregrine, the National Office, 
and i couldn’t close without 
thanking the members of 
CAW Local 1136 who do such 
an excellent job for the Local 
at the Union Hall. Their efforts 
are appreciated. 

One thing that I want to 
clear up once and for all concerning one 
of the units. In defence of Mike Shields, if 
it wasn’t for Mike one of the units would 
have been reduced to a skeleton unit. I 
think some people should set the record 
straight. 

In closing I want to thank the readers 
of the Oshaworker for allowing me the 
opportunity of sharing my thoughts with 
you. 
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Attend The Membership 


Meetings 


ell we’ve got through Jan- 

uary, the first month of the 

new millennium, and we're 

not in the dark. We can still 

access our money (if we 
have any after Christmas) through the 
banks and ATMs. All that seems to have 
hit the news about any Y2K bugs is the 
people who have tried to return the 
excess canned goods they stocked up 
on. 

All must be well in the 
units of Local 222 and among 
the membership because we 
didn’t have a quorum again of 
50 members, in a Local of 
15,000-plus members, to hold 
a general membership meet- 
ing. This has been about the 
third month in a row now this has hap- 
pened. It’s time the membership step 
up, and get active in their Local Union, 
and units. Show the companies we 
work for that we're together in solidar- 
ity, and not attack our elected reps on 
the shop floor for the company super- 


visors to hear. Instead bring your con- 
cerns, if warranted, to the general 
membership meeting and have them 
addressed there. 

For those of you who don’t know, 
Gord Vickers is resigning as chairper- 
son of Oshawa Transit. Gord will be 
retiring in the near future and decided 
not to seek re-election as chair. Gord 
has been a strong Union activist, and 
was very instrumental in getting the 


SHOW THE COMPANIES WE WORK FOR 
THAT WE’RE TOGETHER IN SOLIDARITY, 
AND NOT ATTACK OUR ELECTED REPS 


ON THE SHOP FLOOR 


units recognized on the standing com- 
mittees, and is very active in the com- 
munity. Gord’s greatest accomplish- 
ment I feel is the ability to negotiate 
probably the best collective agree- 
ments in the Transit Industry, second to 
none. Gord Vickers will be missed but 


TRENTWAY 
WAGAR-WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


BY 
Tim 
Thompson 


being a close friend to Gord I know 
retirement only means he has more 
time on his hands to make others 
accountable for their actions, and I 
know Gord will do that. He 
has always been a fighter for 
social justice. 

In closing I feel with the 
leadership of people like Buzz 
Hargrove and Local Leader- 
ship of people like Mike 
Shields and our shop commit- 
tees, if we can get the membership to 
mobilize and stand in solidarity, people 
like Gord Vickers can feel confident 
that the Union movement will remain 
strong when they retire because in 
their hearts they'll know the member- 
ship will “keep fighting back”! 


Mackie Contract 
26 


Deadline May 


s we write this article, two weeks into the new year, 
we are gearing up for what could be a very exciting 
period for us all as we head into negotiations with 
the company. As you all are aware by now, leaflets 
have been handed out to the membership asking for 
your input and ideas. It is imperative that these completed 
sheets be returned to the bargaining committee so that they 
can be scrutinized and, if necessary, returned to individuais 
for clarification. 

It is the intent of the 
committee to hold a cou- 
ple of membership meet- 
ings, one in February and 
the next one as we draw 
closer to May 26. 

The bargaining committee has noticed an upswing in ter- 
minations and disciplines. Most of these are usually in regard 
to absenteeism. Be advised that the company is making a lot 
of these stick, as the records usually speak for themselves. It 
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THE BARGAINING COMMITTEE HAS NOTICED 
AN UPSWING IN TERMINATIONS 
AND DISCIPLINES 


UNIT REPORT 
BY THE 
Mackie Automative Systems 
Bargaining Committee 
seems the company is prepared to fight these grievances all 
the way to arbitration. 

A problem that has been ongoing is the company 
demanding doctors’ notes if somebody goes home sick or 
calls in sick. We would like everybody to call the Human 
Resources department at Mackie Automotive Systems and tell 
them this is abusing the OHIP program.The number to call is 
743-6277, ext. 543 and voice your concerns with Wanda 
Taylor, Human Resources 
Manager. It wouldn’t hurt 
to also call: 

Francis Lankin, NDP 
Health Critic, (416) 325- 
6904 fax (416) 325-3336 

or Lynn McLeod, Liberal 
Health Critic, (416) 325-0293 fax (416) 325-9004 as it is the 
Provincial Government that administers the healthcare sys- 
tem. 

Until next time. 


A Contract To Be Proud Of 


irst and foremost I would like to 
welcome everyone back from 
Christmas holidays. I trust all had a 
safe and happy new year. 

Once again we have successful- 
ly negotiated a contract that many other 
feeder plants will be proud to pattern. 
Thanks to Wayne McKay; Sym Gill for his 
mathematical wizardry; and particularly 
Mike Shields for his input and support. 

We were able to exceed the three per- 
cent year gains of the Big Three, making 
approximately $25 per hour by contract 
end with COLA. 

Our pension increases have moved up 
to $41.50 with an $18 supplemental. For 
example, a member with 30 years would 
collect $1,785 per month 
which is a substantial 
increase. Obviously our big- 
gest gain was finally achiev- 
ing an indexed pension. 
Indexed pension is essential- 
ly COLA on your pension. 
Many a plant has struck over indexed 
pensions, and its significance should not 
be trivialized. 

For Dante, Gary, Aubrey (Bob) and 
Bob, we also were able to negotiate a $5 
increase the first year and a $1 increase 
the two subsequent years. 

For the first time in the Lear chain we 
were able to negotiate a separate skilled 
trades pension. The rationale for this is a 
pension is set as a percentage of your 
working wages to ensure a certain stan- 
dard of living is maintained after retire- 
ment. 


A $1,000 signing bonus, RRSP con- 
tributable, to be paid within one week 
was also negotiated, along with vacation 
bonuses of $1,000 yearly, RRSP con- 
tributable. 

Our additional vacation time will now 
match the Big Three and far exceeds any 
other Lear plant. The vacation hours will 
be 64, 68, 72 and must be taken in eight- 
hour increments. A 20-year member will 
receive four weeks vacation and an addi- 
tional 72 hours by contract end. 

Along with increases in vision ($215, 
$220, $225) we were also able to achieve 
major gains in all areas of benefits, includ- 
ing a tuition package as was negotiated in 
the Big Three. 


WHILE IT’S YOUR JOB 


THAT GETS YOU PAST YOUR BILLS, 
IT’S HUMOUR THAT GETS YOU THROUGH LIFE. 


The company came after our UOs 
strong, particularly Tim Lyons who has 
never worked on the line, or worked, 
period, for that matter. 

The bottom line is that the Union 
negotiated a strong package for its mem- 
bers and the ratification sends a message 
to Lear Corporation and GM that this 
membership is open for business, and is 
a mature, responsible membership. As 
the majority always acknowledges in the 
feeder plant industry, longevity is the 
key. While the Union’s job in the Big 
Three is to get every single penny we 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 


R UNIT 
CHAIRPERSON'S REPORT 
BY 


Shane 
Luxton 


can, in the parts industry it is to get every 
penny we can short of putting ourselves 
out of work. While the handful of pes- 
simists usually don’t understand this 
until they are proven right (lost business, 
plant closures) the majority understand 
it’s a tightrope act that is easier said than 
done. I have every intention 
of continuing this tightrope 
act and seeing our members 
retire, while still maintaining 
great wages, benefits and 
pensions. 

In closing on a personal 
note, I recently lost a close and respected 
family member as did the labour move- 
ment. My uncle, Bill MacDougall, was for- 
mer president of the Oshawa District 
Ontario Secondary School Teachers 
Federation and was a dedicated scholar 
and school teacher. He had a rare blend 
of acute wisdom and sharp humour, 
always quick with a joke and eventually 
hired by SCTV, working with John Candy 
and the boys. While it’s your job that gets 
you past your bills, it’s humour that gets 
you through life. A toast to my Uncle 
Bill. 


We are pleased to announce that we have again been chosen to provide 


Income Tax Services to CAW Local 222 Members at the Union Hall. 
Services for the season start on February 20, 2000. 


Weekdays 9:00 a.m. to 5:00 p.m. 


This year we will also provide service to members of 
The Auto Workers Credit Union at their Offices and hours. 


Call 723-3113 
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Focus On Tooling 


ost of our programs are well 
underway and as well I encour- 
age you to read Pat Black- 
wood’s and John Gibb’s Dis- 
trict reports. If things go well 
by the time of print we will have the 
skilled trades articles in their own area of 
the Osbaworker. This will make it easi- 
er for trades to update you on our issues, 
yet not restrict you from reading all the 
other articles. ] think this is progressive 
thinking, thanks to Joe Sarnovsky. 


Tooling 

In this article I would like to review 
primarily our tool & tie layoffs and some 
of the ways we could try to find work for 
these trades. To start with, as of January 
17, 2000 here are the numbers of layoffs, 
temporary requisitions and notices of lay- 
off in the tooling trades: 


Layoff 
Tool & diemakers 96 8 
Tool & die designers 8 0 
Patternmakers 9 0 


Obviously these numbers look bad 
and are bad.There is a perception that the 
Union is not doing enough for tooling, 
even though almost everyone realizes 
that it is the company that initiates reduc- 
tions. Of the total number of layoffs, 89 
tool & die, eight patternmakers, and eight 
tool & die designers were a direct result 
of the Peregrine sale and the collapse of 
the new die build which followed.To date 
there are still approximately 12 Peregrine 
tool & die who have enough seniority to 
hold in GM. Although the rights of 
Peregrine workers to return to GM were 
extended for three years, keeping the old 
Fab Plant in operation is still and will con- 
tinue to be an issue for us, and it should 
also be for GM. As a fair number of elec- 
tricians and M/Rs have return rights also. 
I continually keep in mind that every 
time we are successful in keeping a job or 
making a job in the South Plant, we can- 
not control Peregrine’s business of the 
impact on us. 


What Is Being Done? 

On December 8, 1999 myself, Tom 
Hoar, John Graham, Mike Shields and Cal 
Pettit met with GM president Rick 
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Temp Rec _Notices 


Waggoner, Maureen Kempston Darkes 
and labour relations. Among the agenda 
items was a specific discussion on the 
Oshawa tooling situation, and the need to 
return trades to work and to job security. 
They seemed very responsive, but time 
will tell! 

@ With Documents #12s trickling out 
and a list of interested Document #13 
candidates due out in February, I hope 
to see these opportunities help! 

@ We positioned ourselves during 1999 
Local bargaining with a retraining ini- 
tiative, which will enable us to look at 
retraining laid-off workers in other 
trades. 

@ February 1, 2000, two tool & die 
designers will be returning from the 
street to South Stamping which will 
purify the ongoing liability case and 
pay this substantial grievance, over and 

above the funds we 

bargained in 1999. 


0 ® Upon the announce- 
1 ment of a new car 
0 program the oppor- 


tunities to use our 
trades in pilot, job follow-up, new 
model launch and non-traditional work 
will help also! 
® I have started discussions around a 
welding training program which, hope- 
fully, will replace approximately 10 
maintenance welders due to retire 
over the next year or so! 
@ The new master apprenticeship lan- 
guage which gives Oshawa 271 oppor- 
tunities and affords tool & die the abil- 
ity to re-apprentice as they come up. 
We are just starting preliminary dis- 
cussions and do not yet have a time- 
frame. 
During negotiations we established 
reguiar tooi & die outsourcing meet- 
ings which have started with both tool 
& die reps, John Gibb and myself. 
Brother Gibb played a major role in 
ensuring these meetings were started. 
In talking to the tool & die commit- 
teepeople it seems that if we exclude the 
Peregrine fallout, the tool & die numbers 
are slightly Below normal. I have assured 
Jim Mitchell and Dan Lawson, as I am 
you, that we are doing everything possi- 
ble on a daily basis to retain jobs, create 
jobs and ensure some measure of job 


SKILLED TRADES 
AREA CHAIRPERSON’S REPORT 


security for all our members, keeping in 
mind that tool & die have been severely 
impacted. I ask for your help wherever 
you can. Keep your committeepeople 
informed of any ways you feel can help 
further. 


Big Job Ahead! 

In saying all of this, I believe we have 
a big job ahead in the tooling trades, and 
I commit to you that I will be focussing 
on the tooling issues with your District 
and Committeepeople. In-plant I can be 
reached at 644-4360 or by pager at *97- 
4360.4 


SATURDAY APRIL 1ST 
NEWCASTLE ARENA 


Fun For The Entire Family! 
Make Plans Now! 


FOR ENTRY FORM SEE PAGE 38 


THE 


THE NEWS! 


hanks to the determination of 
President Mike Shields, Chair- 
person Tom Hoar, and National Rep 
John Graham, we are finally seeing 
some positive changes with com- 
munication channels in the Car Assembly 
Plant opening up. 

On Friday, January 14, 2000 the first 
Communications meeting was held with 
all the Committeepeople and Districts in 
the Car Assembly Plant. The meeting is a 
chance for the company’s assistant plant 
manager to share business-related infor- 
mation with the Union. 

This type of meeting has been held in 
the Truck Plant for over 10 years, twice a 
month, so both shifts receive the informa- 
tion. 

The plan is to continue to do these 
meetings in the Car Assembly Plant. It’s 
too early to measure the success of these 
information meetings, and only time will 
tell. 


Skilled Trades Meetings 

Your skilled trades shop committee has 
gone one step further, and have arranged 
monthly meetings with the head of engi- 
neering, and the superintendents from 
maintenance and tooling in the car body, 
paint and chassis, to discuss skilled trades- 
specific issues. 

Again, the Truck Plant has had these 
meetings for over 10 years! They have 
proven to be very effective in dealing 
with the Skilled Trades issues in the Truck 
Plant. 


Grievance Settlements 

The Company has been in possession 
of the lists of grievance settlements since 
Christmas. We should start seeing some 
payments by the time your read this arti- 
cle. Please understand, not everyone is 
receiving money! 

We did the adjustments as fairly as pos- 
sible, recognizing some people do grieve 
a lot more than others. Facts attached to 
the grievances were very poor in most 
cases, Since these grievances have been 
around for so long. 

We did try to apply the language as it 
has now been negotiated in 1999, so even 
though money was applied to these griev- 
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Communication 
Channels Opening Up 


ances, it was not a violation under the lan- 
guage negotiated in 1996. The best thing 
about clearing up the grievance proce- 
dure is we now have a clean slate, and 
grievances can be handled in accordance 
with the Master Agreement, within the 
time limits! 


Construction Workload 

January and February are slow for con- 
struction work in any year, and this year is 
no exception. With a decrease in work- 
load, and production being scheduled in 
both the Car and Truck Plants for every 
Saturday, overtime is also impacted. 

During the next two weeks, we will be 
meeting with the different plants, and hav- 
ing the six-month reviews of upcoming 
projects as per Appendix R planning sec- 
tion. 

Once we have these meetings, we will 
have a better handle on the future work- 
load. 


Weekend Worker 49C 

When this shift was negotiated, it did 
two things. One, it relieved the pressure 
on the lack of work during the week, and 
helped reduce reductions from Cons- 
truction. Two, it offered the engineering 
group a steady crew of people for ongo- 
ing jobs. We have been very successful in 
taking work back that has been contract- 
ed out for the past two years to contrac- 
tors. 


Growing Pains! 

There are many growing pains that go 
with implementing a shift such as this, but 
as the workload picks up, these pains 
should go away. One issue we knew 
would be a sore point is the loss of Satur- 
days for the regular weekday crew. As we 
said earlier, with scheduled Saturdays in 
both Car and Truck, this was inevitable for 
Construction anyway. Once the big proj- 
ects pick up, this will correct itself. 

We have to give the new shift a 
chance, and that’s why we have a six- 
month trial period! 


Apprenticeships And 


Retraining 
We are receiving a lot of inquiries from 


_ DISTRICT #10 REPORT 
BY 
Pat 
Blackwood 
Skilled Trades 

=f District 10 Committeeperson 
laid-off tool & die, and patternmakers, 
about the retraining opportunities. Please 


read John Scanlan’s article for more 
details! 


Machine Repair/ Millwrights 

By the time you read this article, all the 
millwrights and machine repair trades- 
people will have had the opportunity to 
complete a training survey. 

The purpose of the survey is so the 
training committee can set up the 
required training to bring everyone to the 
core level of an Industrial Mechanic- 
Millwright. 


Transfer System 

For one year starting January 2000, the 
anniversary and mutuals were frozen for 
the millwrights and the machine repair. 
These trades can still transfer on primary 
openings, and documents 12 replace- 
ments. For these openings, the Company 
will take the most senior tradesperson, in 
the classification required based on the 
old classifications. 


New Contractual 


Departments 
Please make sure your transfers recog- 
nize the new department numbers: 
49G — Car Plant Bodyshop 
49H — Car Plant Hardware 
49U  —Truck Plant Bodyshop 
49V — Truck Plant General Assembly 
49W —Truck Plant Paintshop 
49X — Truck Plant Tech Support 
Layoff Numbers (as of January 17, 
2000) 
@ Electricians 16 
@ Pipefitters 7 
® Tool & Die 96 
@ Tool & Die Designers 8 
@ Patternmakers 9 
@ Drafting Tech 1 
In closing, if you have a problem, first 
see your supervisor, then call your com- 
mitteeman. If you still need assistance call 
me at 644-3780.% 
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Issues Being Sorted Out 


ith the New Year behind us, 
we are getting down to put- 
ting the new agreement into 
practice. Issues that seem to 
be causing some problems on 
the shop floor are the 14-day overtime 
asking, and the industrial mechanic/mill- 
wright training program. 

First let me address the 14-day asking 
for line repair in your own department 
issue, as this seems to be causing a lot of 
calls for the committeepeople. 

During bargaining John, Pat and I held 
firm to the principle of fixing what was 
missed at last negotiations and getting 
things like “fully utilized’ defined and put 
into Appendix “R”. After four years of 
fighting with the company at outside 
contractor meetings, this had to be done. 

As with any bargaining there is a give 
for the get. We did get fully utilized in the 
collective agreement defined as seven, 
eight hour shifts. The compa- 
ny argued that due to the 
contractor meetings 10 days 
ahead of the work going out, 
they needed to know who 
wanted to work. 

Also the company claimed 
they had problems with indi- 
viduals who would accept 
overtime then not show up, and this 
caused problems in the past that affected 
production, especially when there was 
someone else further down the list will- 
ing to work.The answer the company felt 
was to discourage this, by double charg- 
ing those individuals who did not show 
up. 

We argued against double charging, 
raising many alternatives without resolv- 
ing the issue to our satisfaction. This was 
one demand the company held firm on. 
In the end it was more important to us to 
get fully utilized in the agreement than it 
was to drop the whole issue, as the com- 
pany wanted. 

The 14-day asking has helped us as a 
Union when we are at the contracting 
meetings to see who is available across 
the other departments in Oshawa, 
enabling us to keep work in-house. While 
this is a departure from what we have 
done in the past, it is also a method of 
planning our weekends off. More and 
more people do not want to work 
Saturdays especially after the amount of 
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overtime we have worked over the years. 
This gives us a better picture to say there 
are other tradespeople available to do the 
work while hopefully allowing people to 
have time off with their families. 

There is other language in the agree- 
ment Document #106 and Local Letter #2 
that helps address those individuals who 
have legitimate reasons for not being able 
to work overtime. Granted we have not 
had a lot of success with this language, 
but it is there for a reason. We needed to 
do a better job of keeping the contractors 
out of our plants and reducing the sched- 
uled overtime. This helps in that endeav- 
our. 

The issue of using a millwright as 
replacement for a machine repair and 
vice versa seems to be differently inter- 
preted by every manager, especially 
Gavin Watts clone Rick Diebold. It is clear 
Mr. Diebold has (at least in his mind) 


MoRE AND MORE PEOPLE 


DO NOT WANT TO WORK SATURDAYS 
ESPECIALLY AFTER THE AMOUNT OF OVERTIME 
WE HAVE WORKED OVER THE YEARS. 


learned all there is to know about gener- 
al assembly. I have never seen one indi- 
vidual turn a group of tradespeople off as 
quickly as this guy. This is some sort of 
record for pissing off a whole department 
in the shortest time. All my life I have 
ascribed to the philosophy that you reap 
what you sow. I am sure this guy will find 
this out sooner than later. 

While it is true we need to stop think- 
ing of these trades as separate, we must 
also look at what is the process for a 
smooth transition to bring them togeth- 
ef. 

First it was intended that for a period 
of time, depending on what the training 
needs are, these two trades would remain 
apart and with separate overtime lists. 
There would be a needs analysis done, 
that should have been completed by the 
time of this printing. From that, a training 
matrix will be made up, and a training 
schedule put together as it meets the 
needs of the different plants and trades 
available to relieve others for training. 

The needs survey is being jointly done 


Fl District 12 
Committeeperson 


by both the company and the Union. Jack 
McEachern, due to his expertise, is our 
hands-on guy on this committee. I would 
like to acknowledge and thank Jack for 
helping out. 

Not only will this entail classroom 
time but it will also include either trade 
shadowing (for lack of a better word) 
each other for a period of time on the 
job, keeping in mind that everyone will 
not need the same training. This is not 
intended to be for absentee replacement, 
this is strictly for training purposes. As 
each line repair tradesperson 
completes their training they 
will be used in the new clas- 
sification. When people have 
completed the line repair 
training the construction 
training will come into play 
and when that is completed 
any industrial mechanic/mill- 
wright will be able to transfer into con- 
struction if they desire. In reality this is 
not an amalgamation of two separate 
trades, it is a combining of two GM classi- 
fications. 

As we move ahead there will certainly 
be other problems but with your help we 
will resolve any wrinkles that come up. 
The primary reason for this was to get 
people back to work and bring the 
machine repair trade under the protec- 
tion of Appendix “R” 

Remember these steps: 

1. Ask your supervisor to fix the prob- 
lem. 

2. Ask him to call your committeeperson 

3. Sit down with the supervisor and the 
committeeperson. 

4. File a grievance. 

We only move from step to step if one 
step fails to get a resolution. 

This process will help keep the griev- 
ance load down. 

If you need me, my in-plant number is 
644-6614, pager * 97-6614 


ith the Christmas shutdown 
now behind us and the Y2K 
fears amounting to probably 
nothing more than the 
biggest scam since Bre-X, we 
move forward into the millennium. 

This Christmas the new Appendix R 
language was put to the test, and it 
appears the language is doing what it was 
intended, which was to keep GM trades 
working before contractors. In the Truck 
Plant we had only one issue where the 
company didn’t meet the language guide- 
lines, and I have filed a grievance and will 
make sure it is moved at a fast pace 
through the grievance procedure, and the 
problem is resolved. 


All Mechanics Back 

For the first time in almost 10 years all 
machine repair and millwrights returned 
to work January 3, 2000 with nobody on 
layoff. With the new MR/Millwright lan- 
guage being implemented at the start of 
the new year, there is now guaranteed 
employment for the next six years. I know 
most of these tradespeople who have 
been laid off, some only working a few 
months in their trade since graduating. 
The rest of this time has been spent either 
on the line or on layoff. You can hear in 
their voices how excited they are to be 
back and to know it is for six years with 
great prospects for the future due to the 
attrition expected in the millwright/- 
machine repair classifications. 


Supp 


The training program for this venture 
is also up and running, with the recalled 
mechanics being the first to get the train- 
ing. With everyone becoming millwrights 
and having access to supplement con- 
struction from line repair, we will now be 
able to take on more work and bigger jobs 
prior to a contractor. Construction will 
become very busy in the next few months 
with some major work coming their way. 
So when you see these new tradespeople 
let them know you are glad they are back 
and make them feel welcome if they are 
working in your areas, because they have 
waited a long time for this to happen. 


Truck Plant 

The new Appendix R language on full 
utilization talks about having to indicate 
your availability to work 14 days in 
advance on a regular week and 30 days in 
advance on a long weekend or shutdown. 
This information is needed to assist in 
showing what manpower is available to 
construction, when they are trying to 
determine what work can be kept in- 
house or what has to be contracted. Eight 
new mechanics who have been recalled 
from layoff are now going through the 
new MR/Millwright training. When this 
group completes their training, another 
eight senior MRs or millwrights will begin 
their training right away. 

The problem of third shift coming into 
second shift on Sunday night for early 
startup has raised its ugly head once 


ort Your 


Dental Centre! 
Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
Ali Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. — 5:00 p.m. 
9:00 a.im. rt 5:00 p.m. 
Wednesday 11:00 a.m. — 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 
8 Dentists @ 1 Oral Surgeon © 1 Periodontist © 1 Endodontist 


CAW Dental Centre © 1425 Phillip Murray Ave., Oshawa 


Call 579-8730 
for your 
appointment! 


CAW WE TCA 
CANADA 


McDonald 


A || Skilled Trades Committeeperson, 
Sa Zone 40 

again. This is the only department in the 
Truck Plant where we have this problem. 
The simple solution is to offer it to the 
lowest overtime shift until that shift’s 
overtime comes into line with the others. 
Up to this moment in time, management 
aren't listening and I hope this is not a bat- 
tle we will wage for the next three years. 


South Stamping Plant 

At the time of writing this article man- 
agement has informed the Union that it is 
intending to go back to the 3:30 p.m. start 
on afternoons for shifts #1 and #2 if they 
can’t come to some type of agreement 
with the Union on shift times. We will do 
what it takes to try to make sure your 
needs are met on this issue. In the end, 
you will determine what is or isn’t 
acceptable. With the announcement of 
new building expansion and a press line 
like the one in Bay 10 and the probability 
of having blankers as well added is great 
news for the plant and Oshawa as a 
whole. 


Battery Plant 

The new four weeks days, two weeks 
afternoon shift is up and running in the 
Battery Plant and ali hands seemed to be 
satisfied. There has been quite a bit of 
change in people coming and going over 
the past year in Battery. Hopefully with 
the return of all laid-off mechanics and 
construction getting busier and the 
Battery Plant itself seeming to be more 
settled, this too will change. 


Forms 

I now have the new tuition assistance 
forms if you need them. 

Anyone wishing to transfer in the April 
bump must submit their transfer prior to 
February 29, if you want to transfer, or 
remove it by the same date if you've 
changed your mind. 

Until the next time, see you on the 
shop floor. If you need me call *97-2636 or 
644-2636.% 
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The Message Hasn’t Made It To 
The Paint Shop... 


ince negotiations, the Car Plant 
Manager, Greg Deveson has met 
regularly with members of the 
Shop Committee and _ the 
National Union to address the 
overall problems in the Car Plant and to 
improve the communications between 
management, the Union and its Member- 
ship. On Friday, January 14, Karl Slym had 
his first meeting with all of the commit- 
teepeople from Shift One. It finally 
appears that at the highest level of plant 
management, the message that the 
Membership has been trying to send for 
several years is starting to get through. 

In some areas of the plant, like Hard- 
ware, the Area Manager and the Super- 
intendents are also getting the message 
and are trying to meet regularly with the 
Union to address the problems that have 
been destroying the working conditions 
of the Membership. There are still prob- 
lems facing the department, the main one 
being production standards, 
but at least there are avenues 
of communication. 

Unfortunately the message 
doesn’t seem to have made its 
way through to the Paint 
Shop. This week, Vince 
Weidmark who is not known 
for his credibility or his intelligence, disci- 
plined a member who was absent from 
work because his car wouldn't start. He 
returned to work with a receipt for the 
new starter and labour to repair his car, 
but Weidmark decided to proceed with a 
one day suspension because he thought 
the worker had a written reprimand on 
his record. Weidmark was told that the 
written reprimand had been removed by 
a previous foreman, but Weidmark would- 
n't listen to that either and issued a one 
day suspension with no time served. 

Weidmark wrote out the discipline, 
sigiied it, aid Handed Gut ihe copies to 
the brother being disciplined and the 
Committeeperson. Just as the brother was 
about to go back to his job, Weidmark 
came back in the room and said he had 
changed his mind after talking to Labour 
Relations. He wrote out another piece of 
discipline identical to the first one, except 
making the brother serve the one day. 
Needless to say, we have grieved the disci- 
pline and filed grievances for this blatant 
example of bargaining in bad faith. 

This case gets worse though. Vince 


Weidmark’s ineptitude has been fully sup- 
ported by Superintendent Greg Pratt, 
Area Manager Claude Cayouette and the 
Labour Relations Department. These peo- 
ple were shown the facts of the case and 
refused to honour the agreement reached 
by Weidmark or to address Weidmark’s 
bargaining in bad faith before this worker 
was forced to serve his suspension. 

At a Second Step Meeting I asked Pratt 
to call the supervisor who removed the 
previous discipline and gave him the 
phone number. He said it was not his 
responsibility to place that call. 

I then went to the Labour Relations 
Department and explained the facts of the 
case. Danielle Hellmeister, who is the 
Labour Rep for both Paint Shop and the 
Body Shop, refused to call the Body Shop 
supervisor who had removed the earlier 
piece of discipline. Hellmeister said that it 
was not her responsibility. She said that 
she had to do her paperwork and if the 


ALL WE EVER HEAR 
FROM THE COMPANY IS 
THE NEED TO REDUCE WASTE 


AND REDUCE COSTS TO STAY COMPETITIVE. 


Body Shop didn’t do theirs they would 
have to pay the liability. 

The day after he served his one day 
suspension, this brother did get paid for 
his time off. I did everything I could to get 
the company to fix this ridiculous case 
Before he served the suspension. All they 
had to do was pick up the phone to call 
the Body Shop supervisor who removed 
the earlier piece of discipline. I even gave 
them the phone number, but both Pratt 
and Hellmeister said that it wasn’t their 
job and they would make the Body Shop 


Pay. 

All we ever hear from the company is 
the need to reduce waste and reduce 
costs to stay competitive. That is the 
excuse they give us for cutting manpower 
to the bare bone, for pulling out phones 
and for restricting safety boots. But 
because Pratt and Hellmeister are either 
too lazy or are trying to screw the Body 
Shop managers, the company needlessly 
wasted eight hours of liability money and 
lots of time on this issue.I am still amazed 
at the incompetence of everyone 
involved. 


DISTRICT #4 REPORT 


Hoy 
District 4 Committeeperson, and 
Second Vice President 

We are also having problems with Pratt 
and the TPT program. Pratt is asking one 
person for overtime and then calling in a 
TPT, instead of asking all the people who 
know the job as past practice states. On 
the other shift, the managers are living up 
to past practice because they want 
trained operators on their jobs and they 
ask TPTs as a last resort. Pratt doesn’t 
show any interest in working with the 
Union and certainly doesn’t have com- 
mon sense or the workers’ best interests 
in mind. 

As long as the Paint Shop managers 
refuse to live up to their word, there can 
be no working relationship with the 
Union. It is unfortunate that they are not 
following the example of other managers 
in the Car Plant. This lack of a 
working relationship is obvi- 
ous when you look at the Car 
Plant Third Step grievance 
agenda. Three quarters of the 
grievances on the agenda 
from District 94 are from the 
Paint Shop. Someone must 
wonder why a department with a total of 
200 employees has 75 percent of the 
District’s grievances on the agenda, and 
the remainder of the District (about 1,400 
members) has only 25 percent! It is obvi- 
ous that there is a huge problem that 
needs to be addressed in the Paint Shop. It 
is my intention to do just that. I have told 
the company that I will not hold Second 
Step meetings with Greg Pratt since he 
condones bargaining in bad faith with the 
Union. | am demanding that the company 
deal with Pratt and provide someone else 
to do Second Steps. I will continue to 
WOIK laid to address the Paint Shop pirob- 
lems. 

As you know, the TPT program has 
been in place in the Car Plant for a few 
weeks, and we are facing some problems. 
Please be patient while we try to work 
the bugs out of the program. As with all 
new things, it will take some time to see if 
we can get it working smoothly. Just to 
answer a few of the most common ques- 
tions I get - the TPT program is not meant 
to replace seniority employees. Some 

see THE MESSAGE ~ page 17 
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Department Reports 
For District #6 


irst of all there was a mistake in my 
last column in regards to the fight- 
back about General Motors’ abuse 
of the OHIP program. The people 
to contact are: 
@ Francis Lankin, NDP Health Critic, 
(416) 325-6904 - fax (416) 325-3336; or 
@ Lynn McLeod, Liberal Health Critic, 
(416) 325-0293 - fax (416) 325-9004. 
Sorry for any problems, but we must 
continue to call or fax about our prob- 
lems with the company’s frivolous 
demands for doctors’ notes. 


Department 69A 

Most people have been happy in 
regards to getting the time off because of 
TPTs being in the plant.The TPTs are only 
to be used on Mondays, Fridays and 
Saturdays. The first group is the students 
who worked last summer in the plant, 
hopefully more will be hired in the future. 
Remember, our laid-off brothers and sis- 
ters will be back in late May as Summer 
Vacation replacements. 


Department 69B 

There have been a few retirements and 
some jobs replaced, and others not. The 
rumour is Rick Nicholls is going to look 
after this department again. 


Department 68C 

There have been reductions and the 
superintendent is always getting his own 
ideas, most of them unbelievable and not 
‘doable’. This is why he gets frustrated and 
acts like a child and direct orders every- 
body to get his own way. 


Department 43C 


This department is the former 


Department 49. Everybody is working 


The Message Hasn’t Made It To 
The Paint Shop - continued trom page 16 


areas are having TPTs in on Mondays 
and Fridays and putting team leaders 


on the line for the rest of the week. 
This is not the intent of the program 
and we are trying to work this out. 
Also, the program is not meant to dis- 
advantage seniority employees from 
their ability to work overtime if they 


steady and a new job on third shift has 
been added. 


Department 44C 

Everybody should be on their new jobs 
in line with their seniority by now. The 
picking of the jobs went very well, with 
just a few problems. 


Department 51 

The docks and lightboards are very 
busy with a superintendent thinking 
there is no problem with the amount of 
work you must perform. We have had 
many standards problems. 


Department 63A 

The tire room has so many different 
rim and tire combinations and no room to 
store any more. The equipment was 
bought in the 1950s. 


Department 44E 


The swamp has had a supervisor who 


DISTRICT #6 REPORT 
BY 


Doug 
Sanders 


District 6 

: Committeeperson 

has been regularly placing people on 
notice. 


Department 68A 

The roll testers have had job disputes 
and are looking for a higher rate of pay for 
the radio tests being added. 


Department 68B 

This was the quiet department until 
Ted Lang had a thought; to make people 
work out of their classification in a totally 
different classification and department. 


Department 66 

The department is reducing and peo- 
ple will be taking their divisional flow to 
the paint shop. 

To all those who have retired recently, 
all the best and good luck in the future! 

Until next time, I’m only a phone call 
away, office 644-4694. 


Positive Change 


ince I had missed the deadline 

for the January issue of the 

Oshaworker 1 would like to 

take this opportunity to wish all 

of you a Happy New Year, and 

hope you and your loved ones enjoyed a 

safe and relaxing Christmas Holiday. As I 

had mentioned in the December issue, the 

year of 1999 was a very tough and trying 

one for the entire Membership but by 

remaining united during our struggles 

with the company we were successful in 
accomplishing our goals. 

I believe we will experience positive 

change throughout our plants as we head 


want to as is happening in the Paint 
Shop on one shift only. 

If you have a problem, try to address 
it with your supervisor. If that does not 
work, place a call for your committee- 
man. If you need to speak with me, put 
in a call through your committeeman. I 
can be reached at 4010. 


DISTRICT #7 REPORT 


District 7 

Committeeperson 

down the road into the year 2000. In fact 
I have been experiencing signs of this 
already throughout our District in many 
ways, all of which can only benefit our 
Members. Within Department 85 Trim and 
Hardware there has been a changing of 
the guard and as a result we now have a 
new superintendent, Jeff Bantam, to work 
with. Since this move has taken place 
myself, along with your zone committeep- 
erson, have had several meetings with 
Bantam, and the trim plant manager Mike 
Kennedy, to discuss and put into place 
mechanisms designed to improve the rela- 
tionship, communication and morale on 
the shop floor. One thing to remember is 
that the relationship has been broken for 
a long time and we will not be able to 
repair it overnight. ] am confident we will 
be able to get back on track and not have 
to work under the deplorable conditions 
see POSITIVE = page 18 
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About Temporary Part Time (TPTs) 


uring the last set of negotiations 
there was extensive discussion 
surrounding the issue of time off. 
On one hand we negotiated extra 
SPA weeks, vacations and PAAs 
while at the same time our members are 
being denied their time off requests. 

Our members are skeptical on request- 
ing time off knowing right well that they 
will either be denied or told that the com- 
pany will not commit until the day before. 
In some cases they are told to report and 
if there is ample manpower they can go 
home. 

Nobody should be expected to plan 
their personal lives in this matter. If a 
member desires to take a contractual PAA 
and gives ample notice, the request 
should be granted. If a member desires to 
go south in March or April and submits 
the appropriate paperwork, the leave 
should be approved. Does the company 
not realize that they are creating more of 


a problem by managing this way? Face it, 
a member will not ask if he knows the 
answer. They will take it off anyway. We 
have been taught be responsible and hon- 
est and you will be rewarded. This is not 
the case. Everybody is in the same pool 
and you are only valuable to this company 
if you are at work. Requesting time off is a 
liability to the company and interferes 
with the running of the company. The 
company does not want the hassle. I am 
not a mathematics major but I do know 
that if you negotiate two SPA weeks per 
member; 60 PAA hours per member; an 
eight hour Union course; as well as having 
a membership that with a minimum of 15 
years service receives 100 additional vaca- 
tion hours (above their PAAs); at the least 
we might consider additional spare peo- 
ple in each department. The present 12 
percent allowed is not enough. 

With an aging workforce the long-term 
absence cases increase. These unfortunate 


DISTRICT #11 REPORT 


BY 

Keith 
Osborne 

District 11 

Committeeperson 

members remain on our headcount for 30 
days before a replacement is requested and 
in most cases the request is denied. I am 
not against the temporary part time (TPT) 
program in principle. If it is managed prop- 
erly it could work. I do not believe we 
should forsake our laid-off members. We 
must fight for their jobs too. We must also 
ensure that all the “t”s are crossed and “i’s 
are dotted. We need a commitment from 
the company that they will look at the cur- 
rent manpower situation during the regu- 
lar work week. We must ensure that our 
full-time members are not deprived of their 
see ABOUT - page 19 


Positive Change - continued from page 17 


we all have experienced for far too long. 
The pressure that was put forward by this 
overly-aggressive company had come dan- 
gerously close to destroying our Plants 
and everyone who works within them. I 
can only hope that management has 
learned a valuable lesson in regards to the 
treatment of their most valuable asset, that 
being you the Membership, who have an 
excellent track record for producing first 
rate quality vehicles which enable the cor- 
poration to rake in record profits. 

You the Membership are to be congrat- 
ulated for as I have always stated, we will 
only be successful in achieving our goals if 
you the Membership remain United and in 
doing so, keep the faith in your Union. 

In regards to positive changes across the 
shop floor, let me touch on a few of them: 
® You no longer witness management 

jumping on our assembly line anytime 

they get the urge (paragraph i165). 

@ There has also been relief in regards to 
obtaining authorized time off. 

®@ Outside vendors are now scrutinized 
by management and the elected reps 

are notified when there is a need for a 

vendor in their area of the plant 

(Document 124). 
®@ In most cases discipline has slowed down 

and as a result of the shop floor supervi- 

sors now having the ability to make deci- 
sions for themselves the floodgate on 


grievances is finally beginning to close. 
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® All negotiated letters are being lived up 
to and as a result jobs that your Union 
has been attempting to have posted for 
quite some time are now being posted, 
with seniority being the deciding factor. 
Now, I’m not trying to paint a picture 
that we are working in paradise because 
that is not the case, but compared to the 
state we were in prior to Christmas we 
have made a number of positive changes. 
As long as both parties remain committed 
to repairing the conditions within our 
plants and the way in which our members 


are treated, we can only benefit. We must 
remember that with an assembly opera- 
tion as large as ours we will always have 
obstacles to overcome. 

I commit to all of you that I will con- 
tinue to do everything within my power 
to make this a better place for all of us to 
work. 

In closing I would like to congratulate 
our Members who have recently retired 
or are about to. May your retirement be 
safe, healthy and enjoyable, as all of you 
greatly deserve it. 


PROBLEMS”? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 


In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 


Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 


Plenty Of News In Truck Plant 


pplications are now available 
through your supervisor for the 
$800 tuition refund program.The 
open enrollment for Optional 
and Dependent life insurance 
should be announced for April. We are 
now well into the implementation 
process of the new agreement with just a 
few outstanding issues to clarify. It’s really 
good to see such a positive atmosphere 
on the shop floor. 

In this round of bargaining we were 
successful in negotiating three Standards 
Representatives, with two for the Car 
Plants and one position going to the Truck 
Plant. We also negotiated for one Regional 
Ergonomics Representative. 

It was recently announced that 
District #1 Committeeperson Dean 
Simard was selected for the Regional 
Ergonomics Position, which took effect 
January 10, 2000.1 would like to congrat- 
ulate Dean on his new position. As a 
member of the Shop Committee I had an 
opportunity to work closely with Dean 
in the last round of negotiations and I 
know he will do an admirable job for our 
members in his new position. An elec- 
tion date has been set for February 9, 
2000 to replace Dean Simard as District 
#1 Committeeperson. I wish all candi- 
dates seeking this position the best of 
luck. The entire Truck Plant Committee 
looks forward to working with the suc- 
cessful candidate. 

I would also like to congratulate Dave 
Espie who was selected to the position of 
Truck Plant Standards Representative. 
Dave has been a long-standing elected 
official within Zone 51, on shift #2. Dave 
has an excellent rapport with all Truck 
Plant Representatives and I know he will 
do an outstanding job in his new role. 


Fourth Step Grievances 

The next set of fourth step grievance 
meetings for the Truck Plant will be held 
on Monday, February 21, 2000. Anyone 
having grievances at this level of the pro- 
cedure will be notified following this 
meeting on the status of your personal 
grievances. 


Retirements 

It seems like there’s a retirement party 
every day in District #13.I know this may 
seem hard to believe for many, but, with 
all the retirement cakes, shift #1, Zone 56 
Alternate Committeeperson Gord Potter 
has told me he’s starting to lose his taste 
for cake and now seems more interested 
in the doughnuts. On a more serious 
note, I would like to congratulate all 
those who have retired. It must be such a 
great feeling to leave here in preparation 
of starting a new life with no rules and 
complete freedom. I truly wish everyone 
great health and a long life full of pros- 
perity. 

I would also like to welcome all our 
new members that have recently trans- 


DISTRICT #13 REPORT 


Committeeperson 


to District 13. Your Zone 
Representative and myself will be around 
to personally meet each of you. 


In Closing 

Every once in a while we all need 
someone to turn to if we are faced with 
personal problems that affect our work- 
ing and home lives. We are fortunate in 
Local 222 to have available the resources 
of two Union Counsellors who can help 
guide us through these hardships. 
Members who have used their service 
can attest to the great job Steve Bobas 
and John Taylor are doing for the mem- 
bership. Both these Counsellors can be 
reached at either 644-4283 John Taylor) 
or 644-4282 (Steve Bobas).¥* 


ferred 


About Temporary Part Time 
(TPTS) - continued from page 18 


plex. I am confident that with the assis- 
tance of Tom Hoar and Cal Pettit we will 
work through these issues and find 


negotiated overtime rights. We must 
also ensure that our members’ seniority 
rights are protected in regards to job 
picks. I understand that Tom Hoar and 
the Car Plant committee have already 
implemented the TPT program and they 
should be commended for this, In the 
Truck Plant we have a three shift system 
and some of the issues are more com- 


common ground. 

Our main objective is to protect the 
job security of our members as well as 
giving our members the opportunity 
to take a holiday upon request. Time 
will tell. Until next time...¥ 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


PERE) can be contacted — 


at 44-1411 


| Ms or pag yer *97- “8685. 7 
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Car Plant, South Stamping. 
And Tri-Link | 
Suey can he contacted 
rs at 644- “1114 
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Winners 


Everywhere 
At Christmas Dance 


oremost! Retirees Christmas 
Dance. 

To say we had attendance and 
draw prizes is to put it mildly. Here 
we go! The winners are: 

Ernie Berry, Jimmy Watson, Bob 
Kitchen, Monford Hutcheon, Helen 
MacNeill, E. Honey, Rein Taluak, Bill 
Munroe, Flo White, Henny Dewit, Dorothy 
Berry (same family), Anne Williams, Lloyd 
McCullough, Doug Fallis, Henry Suddard, 
Dianne Roach, Liz McCuiiough (repeat), 
Mel Andrepliuk, Al Elliott,Ted Bain. All won 
vouchers donated by the Local, thank you 
on everyone’s behalf. 

Coming up, a gift from the custodians 
and a trunkload from the CAW National 
Recreation Committee: 

Tom Dunford, Lloyd Kemp, Betty 
Ellegett, Betty Hill, Betty Somerville, Eve 
Declaire, Ben Lune, Albert Decaire 
(repeat), Bill Pitchforth, Nick Matejuk, 
Bernard Greeley, Milt Patterson, E. Honey 
(), Don Curtin, Edie Burn, Norm 
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Broome, Ed Sullivan (how did he get 
here), Leslie Johnson, Audrey Rozell, Roy 
Mollon, Syd Prakken, Eleanor Jackson, 
Murray Brown, Ben Luma, jen Hoiody, 
Brando DefFillippis, Phyllis Folles, William 
Popowich, Veronica Kanuch (my 
favourite partner). There was a special 
presentation to Betty and Bill Lewin from 
a thoughtful friend. May have spelled 
some names wrong, so bear with us and 
don’t start phoning. 

In the same vein, please phone the 
front desk at the Union Hall with your 
questions. The elected reps are the ones 
with the contract and benefits know-how. 

Once again, thank you to the Family 


Publicity Chairperson 


Auxiliary for their work and the luncheon 
prepared for our Christmas Dance. In the 
words of President Jackie Finn, “It’s a 
given!” Thank you again. 

It’s almost that time again. Executive 
elections in March, standing committees 
in April. We have an OFUR Conference 
coming up in April, with the possibility of 
several tournaments. Watch and check the 
bulletin board in the Chapter Room. Once 
again, interested parties in our Medication 
Awareness Seminar, please call the Union 
Hall at 723-1187. 

PS: Great turnout at the membership 
meeting. Keep it coming. Nice to see 
newly-retired members turning out. 


Auxiliary Birthday 
Banquet April 8th 


want to take this opportunity to thank 
everyone who came to pay respects to 
my dear loving father John Lawrence, 
who passed away January 1, 2000. 
Thanks for all the beautiful flowers 
and cards of condolences we received. 
Our sympathy goes out to Sister Anne 
Lee and family on the loss of her husband, 
Brother George Lee. 
Recent donations were: 
® Canadian Liver Society ................. $300 
@ Myelin Research «0.00.0... cece: $200 
® Camp 2000 for physically challenged 
children 
® Big Brothers Association 


of Oshawa-Whitby.............cccee $100 

® Venezuelan Relief Fund.................. $500 

50/50 winners were Sisters Betty 
Rutherford and Jackie Finn. 


Our membership had the opportunity 


CAW FAMILY AUXILIARY #27 


REPORT 


BY 
Jackie 
Finn 


CAW Family Auxiliary #27 
President 


to view the video of Shirley Douglas’s 
speech at the CAW convention in June 
1999. Sister Phyllis Clarke gave an exten- 
sive report of the recent Durham Region 
Labour Council meeting. 

Upcoming Events: Saturday, April 8, 
2000, our 63rd birthday banquet, more 
details at a later date; Tuesday, February 
15 at 7:30 p.m., members only social 
evening of cards, etc..# 


Barb Smith presented Ruth Puckrin of 
St. Vincent’s Kitchen with a cheque for 
$400 from the CAW Family Auxiliary #27. 
Sa ee ee ee 


Family Ed 2000 


he dates for the latest session of the CAW’s Family 
Education Program have been announced. Members 
wishing application forms can pick them up at the 
Union Hail. 
The three two-week sessions start: Sunday, July 2; 
Sunday, July 23; and Sunday, August 6. Members must 
remember this program involves no lost time and must be 
taken on your own vacation time from your place of 
employment. Family Education is open to members of all 
units within the CAW. 

The course is designed for CAW members and their 
immediate family, that being a spouse/partner and children 
up to the age of 18. 

Adults will discuss the history, structure and policies of 
our Union, as well as current economic and social issues 
from a worker’s viewpoint.The informal setting at the Port 
Elgin Family Education Centre is an ideal learning environ- 
ment. Excellent guest speakers are brought in on such top- 
ics as human rights, equality issues, changing society, glob- 
alization, our health care system and coalition building. 
They conclude with a mock convention, including how to 
correctly write and debate resolutions. 

Teenagers age 14 to 18 are involved in a special program 
geared to their concerns and ages, with an excellent teach- 
ing strategy developed to achieve maximum interest and 
participation. 

Children age 6 to 13 enjoy a wide range of activities 
under the supervision of trained recreation counsellors,and 
those with infants to age five will know they are well cared 
for at the Roxie Baker Daycare Centre on-site, which 
includes sleeping accommodation, enclosed playground, 
and qualified staff. 

Participation is mandatory for all family members. 

The deadline for applications is Friday, March 24, 2000.% 


Robert S. Adams 
Paul Appleman 
Grant W. Bennett 
Jack W. Bridger 
Bernice L. Blacquiere 
Murray J. Brooks 
Philip T. Burkart 
George Charlebois 
Bruce C. Clark 
Marian Chyb 

Roy J. Collins 

John M. Dwyer 
John H. Elliott 
Peter Folkmann 


Leonard Fraser 
Edmund Gertz 

Earl W. Goyne 
Howard H. Hopson 
Reginald W. Kehoe 
Michael Keul 

Orval R. Kirby 
Joseph Kondyjowski 
Karl Krummins 


George V. Lee 

Osyp Luczka 

Heinz Pyttlik 

Arthur M. Recalla 
Bernard S. Reid 
John Schnaider 
Casimer Stankiewicz 
Douglas G. Stevens 
Charles B. Turner 


Errol T. Webster 
Thomas H. Wilson 


Jan John) Vanderzwet 


We SHALL REMEMBER 


Jan. 18, 2000 Retired 
Jan. 2, 2000 Retired 
Dec. 20,1999 ‘Retired 
Jan. 9, 2000 Retired 
Jan. 14, 2000 Retired 
Dec. 27, 1999 Retired 
Dec. 23,1999 __ Retired 
Jan. 18, 2000 Retired 
Dec. 22, 1999 Retired 
Dec. 2, 1999 Retired 
Dec. 5, 1999 Retired 
Jan. 8, 2000 Retired 
Dec. 22, 1999 Retired 
Dec.29,1999 Retired 
PPG Canada (Duplate) 
Dec. 12,1999 Retired 
Jan. 10, 2000 Retired 
Jan. 10, 2000 Retired 
Jan. 15, 2000 Retired 
Jan. 9, 2000 Retired 
Dec. 10,1999 _— Retired 
Dec. 21,1999 _— Retired 
Jan. 20, 2000 Retired 
Jan. 15, 2000 Retired 
Coulters Manufacturers 
Jan. 6, 2000 Retired 
Dec. 9, 1999 Retired 
Jan. 8, 2000 Retired 
Noy. 28,1999 Retired 
Dec.19,1999 Retired 
Dec. 18,1999 _—— Retired 
Dec. 22,1999 ‘Retired 
Jan. 6, 2000 Retired 
Jan. 1, 2000 Retired 
Dec. 28,1999 _—_—‘ Retired 
Dec.16,1999 _ Retired 
Jan. 1, 2000 Retired 
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Ice Fishing Wasn’t Always Popular 


ow things have changed in the 

sport of the outdoorsman. | 

picked up one of my books from 

1953. On a Sunday night, a speak- 

er at the Local 222 Hall on Bond 
Street East would bring a big turnout, lots 
of kids, the speakers all spoke about the 
Great Outdoors. Duck hunting was big, 
pheasants were those large full plumage 
birds that hatched from birds that made it 
through the winter. Jack rabbits were 
everywhere, a half-dozen in every field 
especially the plowed fields. 

Ice fishing was not big. The shacks 
looked like dog houses, and the 
tin stoves smoked from that half- 
dried wood. Lake Scugog was 
not open for ice fishing, or if it 
was nobody bothered to fish 
there. Snowmobiles were scarce, 
and unreliable. Then came the 
crunch; big fish shacks with all conven- 
iences, some with TV. The Skidoos are 
more powerful and can pull a shack for 
miles. There's bait like live minnows, and 
extra bait for chumming. If you don’t 
catch a fish you have a good time. Most 
fishermen like the pickerel but some lake 
pike and perch are all good tasting fish 
from the cold water. 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 


retirees. Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Last fall perch fishing at Lake Simcoe, 
for those jumbo perch, was a success. If 
you find a school of perch while ice fish- 
ing, you are in for a treat of fish. It amazes 
me how Lake Scugog and Lake Simcoe can 
produce so many fish year after year. Last 
fall one of the biggest runs of ice fish came 
in the Talbot River after the season was 
closed, down the Beaver Creek that flows 
through Beaverton and empties into Lake 
Simcoe.This was the spot, and there were 
catches of 500 whitefish in a day. Then a 
chemical was dumped into the creek that 
poisoned the lake and surrounding 


THE SHACKS LOOKED LIKE DOG HOUSES, 
AND THE TIN STOVES SMOKED FROM 


THAT HALF-DRIED WOOD. 


lakeshore. The pin minnows, for acres, 
died. These small fishes are the food supply 
for the whitefish and other larger fish. 

I fished mostly pike and pickerel, in 
marsh areas, where minnows were plenti- 
ful,and both large pike and pickerel could 
be taken on a Williams Wobbler, casting or 
trolling. Later when bass season opened 
up, large bass could be caught in the free- 


Years of Retirement 


BY 
Charlie 
Peel 


=a} Representative 


UNION ROD & GUN CLUB 
REPORT 


standing weeds, like the pencil weed. 

Then came the developers, who tore 
up the marshes, put in roads and canals, 
cleared the bushes and trees. Most of 
these developments failed but the 
destruction had taken its toll 
on the natural environment. 

All we can pray for is that 
more of these developments 
will fail, and we will get our 
marshes back. The shoreline 
that was sand has blown 
away, but there are some lovely lawns that 
must be sprayed with pesticides and her- 
bicides that seep into the water. Did you 
ever see a bird on a lawn that was 
sprayed? 

(Roy apologizes for bis brief column; 
he’s been busy recovering from an 
attack of the flu.but basn’t missed a col- 
umn in 60 years.) ¥ 


8 


Bill 
Mutimer 


Alternate 
Nol Pension Representative 
Years of Retirement 


Name Dept. Service Date Name Dept. Service Date 
Jeurgen Achtzehnter 93 36.3 Feb. 2000 Joseph L, Paulin 69B 34.8 Feb. 2000 
Gary M. Bekkevold 49C 22.7 Feb. 2000 Gordon D. Simpson 49 34.9 Jan. 2000 
Ralph W. Black 4A 14.3 Sept. 1999 David L. Smith 38 32.8 Feb. 2000 
Ralph S. Bowers 31 37.2 Jan. 2000* Robert G. Solomon 50 38.0 Feb. 2000 
Robert W. Bradt 48 36.1 Jan. 2000* Elwin E Spicer 48 36.3 Jan. 2000? 
Gordon L. Brethour 51A 36.0 July. 1999 Martin Stammis 1 30.4 Oct. 2000* 
Eric T. Cornish 52 37.2 Jan. 2006 joseph P Taylor 48 42.0 Jaii. Z600° 
George A. Costain 49C 34.2 Feb. 2000 Herbert J.Tinson 49T 18.5 Jan. 2000 
John O. Cox 94 22.0 Oct. 1999 Hildegard Tischler 44B 25.4 Dec. 1999 
Don R. Dewey 50 36.4 Feb. 2000 Wesley D.Tully 48 36.0 Jan. 2000* 
Richard C. Foster 48 40.0 Oct. 1999* Robert D. Williamson 51 38.2 Feb. 2000 
Edward G. Homes 49C 34.1 Feb. 2000 Ronald A. Williamson 49C 34.0 Feb, 2000 
Raymond K. Horsley 50 35.2 Feb. 2000 Hollis Wilson 49p 11.6 Feb. 2000 
George D. Lebarge 8 37.3 Feb. 2000 Donald P Wiskin 20 41.4 Feb. 2000 
Anthony N. Llewellyn 38 35.8 Feb. 2000 *Correction from previous edition, with apologies. 

Gary J. MacDonald 50 35.3 Feb. 2000 Congratulations go out to A.G. Simpson employee Stan 
William J. McLean 44F 36.1 Feb. 2000 Spera, who retired January 4, 2000 with 17.5 years at A.G. and 
David D. Owen 51B 29.1 Jan. 2000 a previous 15 years of service at Houdaille. 
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Pension Increases In March 


PENSION REPRESENTATIVE’S 
R 


n March Ist the increases will be 
paid out to current retirees 
retroactive back to October 1, 
1999. Remember that if you have 
a spouse, five percent is the stan- 
dard cost of the Survivor Option which is 
automatically deducted from your 
increase (assuming a full five years’ age 
difference). If it’s more or less than five 
full years that cost changes. 

A surviving spouse will also receive 
increases if currently receiving a General 
Motors pension, based on 60 percent of 
what your spouse would have received. 
Anyone who is receiving a bridge survivor 
income benefit will see a $50 raise to 
$675 a month, and if there’s also a 
dependent child, an increase to $775 per 
month from Clarica. Any current employ- 
ees scheduled to retire March 1, 2000 or 
after will receive the new pension rates 
and If Eligible the $50,000 incentive. 


Hewitt & Associates 

This company took over the adminis- 
tration of our pension and health care a 
year ago now.As of January 1, 2000 a small 
reduction (an average of $7, $8 or $9) was 
noticed by most retirees.This was because 
of an increase in your personal income 
tax. Up to $20 would have been normal, 
but retirees called and said they had $100 
or $150 more tax taken out, which was 
ridiculous. I followed this up and this 


any people avoid making a 
claim for workers’ compensa- 
tion benefits because of the 
mound of paperwork that 
comes with it. 
Often the employer or the board 
make it sound as if benefits will be 
denied anyway because they have con- 
trol, injured workers feel as if the hassle 
of filing is simply not worth it. 

Getting your claim allowed by the 
board is really not that difficult. It has to 
start, of course, with a workplace acci- 
dent. The “accident” can be of a gradual 
nature or have a specific onset. 

It certainly helps if there is an imme- 
diate report to the employer, immediate 
medical attention and witnesses who 
are at least aware of the problem. 

If some of these factors are absent, 
you would then have to rely on what 


should have been corrected in the 
February payments. 

If you had group optional or depend- 
ent life insurance as an active or retired 
member, please check that the premiums 
are still coming out once a month. On 
optional insurance starting at age 66 your 
cost should be decreasing each year (as 
does the pay-out by 20 percent) until age 
70, when there is no more insurance or 
cost. Your dependent life insurance is also 
gone at your age 70. 


Future Retirees 

You must have 30 or more years serv- 
ice to receive a Special Allowance which 
will bring your pension up to the mini- 
mum of $2,800 a month unskilled and 
$3,000 a month skilled trades, With the 
supplement and Special Allowance now 
combined since October 1, 1999 retire- 
ments, it is important to note the earn- 
ings limitation is now $22,000 on income 
you earn after retirement on which you 
pay Canada Pension premiums. 
Investment income, house or land sales, 
inheritance, rental property income are 
not considered “earnings” in relation to 
this limitation. (Please note that last 
month the $20,000 should have read 
$22,000). 

Anyone who does not have 30 years 
service and is age 55 or older in non- 
skilled classifications received an oppor- 


Getting Paid By WSIB 


makes sense to the decision-maker. In 
other words, does the reason for a delay 
in reporting to the employer or the 
doctor sound reasonable. If it doesn’t 
sound reasonable, your claim may be 
heading to the ditch. 

Once your claim is allowed, lost time 
benefits are a separate issue. 

As an injured worker, you have an 
obligation to notify the company your 
reason for absence is due to a compen- 
sable condition. Under no circum- 
stances should you call in sick when 
really it’s a work-related accident. This 
gives the employer the right to say ‘We 
didn’t offer light duty work because 
they didn’t teil us the absence was 
because of a work-related problem: 

Don’t give the employer the ability 
to say that. 

Treat the responsibility like a hot 


REPO 


tunity to retire and receive $50,000 retire- 
ment incentive, seniority permitting. Take 
your years of service times $55 month to 
calculate your basic lifetime pension 
(C/A, sweepers $54.50 month) minus a 
five percent cost for spousal benefit, and 
that is your lifetime pension. 

The supplement is $18 times your 
years of service to age 65. At age 60 you 
add your Canada Pension of $534.04 a 
month on top.At age 65 you take away the 
Supplement and add the Old Age Security 
of $419.92 a month based on a 40-year 
residency in Canada. 

Retirees enjoy the same health care 
benefits as active employees, including 
glasses, prescription drugs, legal services 
and out of province coverage, subject to 
negotiations every three years. 

I can be reached in-plant at 644-3642, 
on the in-plant pager at *97-1277 or from 
out of the plant please call my pager at 1- 
800-361-6793, enter PIN 1277, then enter 
your phone number with your area 
bee 


SERVICE REPRESENTATIVE’S 
REPORT 


potato. Do the right thing and pass the 
responsibility back to the employer. 
More than likely the company will falter 
during their obligation process and you 
will have the ability to say you did 
everything right. 

If modified work is offered, it’s my 
advice to take a serious look at per- 
forming the job. 

When considering what is a reason- 
able job offer, one end of the spectrum 

see GETTING PAID - page 24 
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Insurance Assistance 
Only A Call Away 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


any of our GM members had 
double deductions taken out of 
their paycheques for optional 
and dependent insurance pre- 
miums. Our members were 
either sent a make-up cheque or were 
given a credit in their respective optional 
and dependent insurance accounts. Such 
credit will be applied to future monthly 
premiums. If there is still a problem, 
please call us right away and we will glad- 
ly assist you. 

Many of our members have been asked 
to pay for their optional and dependent 
insurance premiums by cheque because 
they have been told they are in arrears. 
Such members are active employees and 
should have had their respective premi- 
ums taken out of their paycheques. We 
have been told that this is a status prob- 
lem and that it will be corrected. Please 
pay your respective premium by cheque 
until this matter is corrected. If this has 
happened to you, please call us and we 
will make sure your status has been prop- 
erly updated. 

Many of our members will be flying 
south on vacation and have been asking 
what information they should take along 
with them. You must have your Green 
Shield card and your Ontario Health Card 
with you. The Green Shield card has the 
necessary phone numbers to call in case 
of an emergency. Please note the follow- 
ing phone numbers are also available on 
a card from the front desk at the Union 
Hall: World Access Canada, for service 
while in Canada or the United States, toll- 


continued from page 23 


may be a job such as counting paper 
clips or nuts and bolts. Do it! Lost time 
benefits will De denied if you don’t. I 
will not be able to help. 

On the other hand, employers don’t 
think twice about offering a light duty 
job such as bending into a basket to 
retrieve alternators, for example.This is 
a ridiculous requirement for an injured 
worker with a sore back, wrist, shoul- 
der or neck, and { could certainly pro- 
vide help in a case such as this. 

The point is, be reasonable and be 
prepared to cooperate. 


Getting Paid By WSIB - 


BY 
Don 


Insurance 
Representative 

free 1-800-936-6226, all other countries 
call collect 0-519-742-3556, Your group 
number is 9623. You should call World 
Access within 48 hours of such emer- 
gency. This will allow World Access to 
assist you right away. The last thing you 


Doug 
Crough 


Service 

Representative 

need when you are ill or injured is to 
worry about financial matters. World 
Access will dea! directly with the med- 
ical facility on your behalf. If you have 
any further questions, please call us any 
time. ¥ 


Confusion Over Met 
Demutualization 


number of people have asked me 
about the demutualization of 
Metropolitan Life. I have asked 
several times about what is hap- 
pening. There is little information 
as to what will be done for the employees 
of General Motors who have, over the 
years, contributed to their optional and 
dependent group life insurance policies. 

There is some confusion as to whether 
we as individuals are entitled to any 
monies or stock options from Metro- 
politan Life as we are not the policy hold- 
er, General Motors is. 

My argument was and always will be 
that I don’t care who the policy holder is, 
it’s the employees themselves who pay 


The board will only pay lost time 
benefits to a partially disabled worker 
if iliere was 0 modified Work avail- 
able. The employer and the injured 
worker must share an equal responsi- 
bility to secure such employment. 

It won't get you benefits if you 
choose to ignore the phone when the 
employer calls. It won't get you bene- 
fits if you sit home and neglect to call 
the employer yourself. 

If you do all the reasonable things 
I've outlined above and the employer 
ignores you, benefits will be paid. 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


the premiums, therefore they should have 

what is rightfully theirs. 

They tell me that group policies are 
not the same as independent policies, 
therefore they are treated differently. I will 
keep digging to find out more information 
on this subject and inform you through 
the Osbaworker. 

I have also had an enormous amount of 
problems with Hewitt & Associates, the 
company that took over the administra- 
tion of our health care benefits on 
November 1, 1999. These problems 
include: 
® wrong premiums being deducted from 

mcmbcrs’ cheques (some up to three- 

times the premiums) 

@ members being billed directly for life 
insurance premiums although they 
have had no break in employment 

@ members’ dependents being cut off 
health care benefits 

® Hewitt staff giving incorrect informa- 
tion over the phone 
Our National Rep, John Graham, is 

going to set up a meeting with Hewitt so 

that your benefit reps can bring these 
see CONFUSION = page 25 
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Administration Guidelines 


For Child Care Benefit 


hese are some of the guidelines for 
our New childcare benefit. The 
policy between GM and the 
National Union Has Not been 
finalized. 

1. Effective for Child Care received 
January 1, 2000 forward. 

2. Applicable to dependents of active 
employees until such time as they 
turn six; i.e., benefits will no longer 
be paid as of the child’s sixth birth- 
day. 

3. The maximum half-day benefit is $5 
per day.A minimum of four hours to a 
maximum of six hours to qualify as a 
half day benefit. 

4. The maximum full-day benefit is $10 
per day.A minimum of six hours to 
qualify as a full day benefit. 

5. Maximum benefit may not exceed 50 
percent of the child care agency’s 
usual and customary billings and the 
employee must pay this portion of 
the billing. 

6. A maximum of $2,000 per calendar 
year per eligible dependent. 

7. For care at licensed, not-for-profit 
centres, except those that are grand- 
fathered at for-profit centres. 

8. Only eligible after any and all applica- 
ble government funding has been 
accessed. 

9. Only eligible if the child care costs 
are incurred at the usual child care 
centre attended by the child. 

10. Where both parents are employees of 
the company, only one may claim the 
Child Care benefit. 

11. A taxable income to the employee. 

12. Claims submitted for processing 
prior to the start date of the claim 
period will be processed on or after 
the claim period start date. 

This is a major breakthrough in the 
area of childcare.This agreement provides 
a subsidy that will help parents pay for 
quality, licenced, not-for-profit and safe 
childcare. The benefit will cover between 
20 percent and 25 percent of the average 
cost of childcare. 

The Union went into bargaining look- 
ing to expand the childcare benefit, while 
maintaining a focus on high quality early 
childhood development because of its 
role in a child’s future success. Children 
already registered in licenced commercial 
care will be eligible for the benefit, but all 
new eligible claims will support non-pro- 


fit centres and services. 

Because of added difficulties caused by 
shift work, we have negotiated a total of 
$150,000 to help existing centres broad- 
en their services, such as offering extend- 
ed hours care. 

GM has jointly signed a letter with the 
CAW to Prime Minister Jean Chrétien call- 
ing on the federal government to intro- 
duce a National Childcare program. 


EDGE Program 

The following is a memo from Doug 
Cummings, Supervisor, Regional person- 
nel: 

Employees seeking to be reimbursed 
for tuition fees and compulsory costs 
associated with courses taken at accredit- 
ed post-secondary institutions in many 
cases utilized the EDGE office for guid- 
ance and assistance. Due to the health sit- 
uation of Brian Morrison, please be 
advised that the EDGE office and the serv- 
ices it provided are not currently avail- 
able. 

In the interim, employees who are 
interested in participating in an educa- 
tional program will have to utilize the reg- 
ular Tuition Assistance Plan. Application 
forms are available from either your 
supervisor or through the plant’s tuition 
assistance coordinator: 


Location/Coordinator Phone 
Car Plant 

Kathy Thompson 3516 
Truck Plant 

Linda Brown 5980 
Central Plant Engineering 

Omer Dupuis 1496 
South Stamping/Battery/Tri-Link 

Olga Davidson 5905 


INSURANCE REPRESENTATIVE’S 
REPORT 


BY 
Dave 
Thompson 


Tuition Assistance Plan For 


Employee Education 

The maximum amount for reimburse- 
ment is increased by $500 to $2,500. 
Reimbursement for tuition will be made 
when a receipt of payment is provided 
(previously payment was made at the end 
of successful completion of course). 
Obtaining tuition assistance consists of 
five steps: 
® obtain approval prior to enrolling 
® pay tuition fee and obtain a receipt 
® request a refund by submitting receipt 

or photocopy of receipt certified by 

your local tuition assistance coordinator 

® successfully complete course 

® submit proof of completion within 90 
days following end of course, or the 
tuition reimbursed will be deducted 
from employee’s pay.All other previous 
provisions and procedures will remain 
in effect. 

Enquiries from employees who have 
already started a course or who have com- 
pleted one and now need to submit their 
marks can either be directed to Al Warr at 
6137 or Doug Cummings at 3766. Marks 
may be submitted at the Hourly employ- 
ment Office (S&A) Wicket. All other 
employees should utilize the process out- 
lined above. # 


Confusion Over Met 
Demutalization — continued from page 24 


problems forth and hopefully work out 
a solution to these problems we are 
having on a daily basis. 


According to Hewitt, the open 
enrolment for Optional and Depen- 
dent Group Life Insurance will be in 
April. Every active employee should 
receive a package in the mail outlining 
what you are currently enrolled in. If 
you would like to make changes to 


your coverages, this would be the time 
to do so, as you will not be required to 
have a medical. 

The child care benefit and tuition 
refund forms are now available. 

I can be reached by pager from out- 
side the plant at 1-800-361-6793 PIN 
8027 or in-plant at *97-8027. 

Until next issue, I remain in solidari- 
ty...% 
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EI Clawbacks To Be Reimbursed 


SUB REPRESENTATIVES’ REPORT 


e’'re getting close to filing for 
the 1999 income tax year. 
Many of our members will be 
receiving all their T-4 slips by 
the end of February. Make 
sure you keep your extra copies on hand 
for this year’s new clawback reimburse- 
ment from the SUB plan. When you file 
your 1999 tax return with Revenue 
Canada you will still have to pay any claw- 
back money owed from EI benefits you 
received in 1999 if you’re over the thresh- 
old indicated on your EIT-4 slip. Once you 
receive your reply from Revenue Canada 
in the matter of a refund or balance owing 
there will be a new SUB reimbursement 
form to collect any EI clawback money 
that was paid to Revenue Canada. 
Remember that your reimbursement from 
the SUB plan is based on the combination 
of General Motors, Peregrine, S&A, SUB 
and EI earnings combined. If you had 
other income besides the five mentioned 
your reimbursement could be nil or 
reduced depending on your income situa- 
tion. The reimbursement forms are not 
finalized as of writing this article January 
14). When they become available we will 
have them on hand and there will also be 
copies at the Union Hall. Please feel free 
to give us a call if you require assistance 
with this issue. 


o nistine Th 


at HM 


644-4283 
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| McPhee 


»| SUB 
Representative 

There is still a lot of shuffling going on 
in the Plants in regards to lay-offs. At this 
point you require October 15, 1990 
Oshawa with September 20, 1988 outside 
seniority to hold onto your job in produc- 
tion. 


S&A Papers 


And Doctors’ Reports 

Please photocopy your S&A papers or 
any other Medical reports (notes) your 
doctor fills out on your behalf. Doing this 
will assist you and your benefit represen- 
tative when a medical is required for a 
time period when you were sick or 
injured. Remember it’s your responsibility 


Representative 


Altemate SUB 
Representative 
to provide medical proof when filing an 
EI waiting period or for illness benefits. 


SUB And El Cali Sheets 

All supervisors in GM Oshawa have 
call sheets in their offices or on hand. If 
you want to see one of your benefit rep- 
resentatives just ask for us. Mike’s in-plant 
phone number is 644-7839, inside the 
plant pager *97-8099; outside the plant 
1-800-361-6793 enter PIN 8099, then 
enter your area code and phone number 
using a touch tone phone. Dave’s office 
number is 644-1541, pager *97-8525, out- 
of-plant PIN 8525, Terry's pager is 
*97-8555, out-of-plant PIN 8555. 


Special Thanks To All 


The following is a note from the 
Cafeteria Staff: 
ave: I wanted to personally 
thank you for all the support 
you gave. Yourself and the CAW 
showed a great deal of patience 
and a beautiful shove at the end 
that only local 222 could bave done for 
us. There are about 90-plus people who 
once again believe in the unification of 
the union. We look forward to being a 
part of CAW, Local 222. Lana. 

With the start of the new century it is 
our hope it will bring joy, happiness, 
peace and good health to all of us and our 
families. 

Tam not surprised, but still amazed with 
the generosity of our membership. The rea- 
son for not being surprised is any time we 


look for donations for the less fortunate 
our membership has always responded. 

A special thanks to all of you who 
helped organize and especially to those 
who donated to the Christmas Charity 
drive. With your help we were able to put a 
smile on the faces of a number of families, 
kids, unemployed and seniors. Autoworkers 
are very generous when it comes to help- 
ing people within their communities, their 
country, and the world community. 

The TPT program should be in place in 
Tri-Link, Control Arms and South 
Stamping by the time you read this article. 

The Bay 10 press is up and running 
once again. Management has approved 
the new Bay 11 project with a completion 
date of about April 2001.The majority of 
the die sets that were shipped down 


The Christmas food & toy drive received help from (from left) Bob Hayward, Gary 
Demareski, Larry Perrin, Dave Sitaram, Karen Morey, Tim Munro, Chuck Larose and 


Terry Muirhead. 


ZONE 35 REPORT 
BY 


Dave 
Sitaram 


Zone 35 Committeeperson, 

Trl Unk ~ Battery - South Stamping - Control Arms 
south have been returned with the re- 
maining sets returning by March. 

The new blanking project has not been 
approved at this point, however, we are 
optimistic this will be approved. 

The plant manager indicated he is 
actively looking for new work for the plant. 
This is very positive as it creates more sub- 
assembly work for our membership. 

In Battery the lean cell is still having 
startup problems. Management is con- 
vinced that once they iron out the prob- 
lems this is the way of the future. We have 
to wait and see. 

In Tri-Link and Control Arms we met 
with management on building an 
enclosed air conditioned lunch area. They 
are reviewing this at this point. 

There have been a number of new 
faces in our area recently. I would like to 
take this opportunity to welcome all of 
you and to those who went to other areas 
of the plant, I wish you the very best. 

Brother Tommy Derlis retired prior to 
Christmas from 44D. From all of us we wish 
you and your family a happy retirement. 


Credit Union 


Our Credit Union offers some of the 
most competitive products of any finan- 
cial institutions in the region. The RRSP 
season is in full swing. I strongly suggest 
you drop in and see the friendly folks. It 
could mean some tax savings for you. 


Constant Overloading Still A Concern 


s many of you may already be 
aware, I have been selected as 
one of the regional production 
Standard reps negotiated in our 
latest contract. 

Ever since being elected committeep- 
erson in Zone 46, my biggest concern has 
been the constant overloading/elimina- 
tion of our jobs. The shaving of estab- 
lished time values and management's 
reluctance to operate on a level playing 
field with regard to job disputes went a 
long way towards influencing my deci- 
sion to accept the standards job. On 
numerous occasions I have written in the 
Oshaworker on these exact issues. With 
jobs changing on a daily basis, it has 
become next to impossible for commit- 


teepersons to operate with regard to job 
standards, while at the same time per- 
forming the other duties required of 
them. 

Ford and Chrysler have had these types 
of standard reps for years and don’t seem 
to have near the job-related problems as a 
result. 

Make no mistake, it was a tough deci- 
sion for me personally to give up the 
committeeperson’s job I fought so hard 
to attain. I can honestly say I enjoyed rep- 
resenting the people in Zone 46 and get- 
ting to know them as individuals. I expect 
this new job to present quite a challenge 
and J am committed to do whatever it 
takes to become as proficient as possible 
in the duties required of me.I am hoping 


ZONE 46 REPORT 


that once myself, Randy Kirk and Dave 
Espie, and the other GM plant standards 
reps get down to business, we can prove 
to be an effective resource for this mem- 
bership. 

I only hope that the people within 
Zone 46 will understand my reasoning for 
making this decision, and I look forward 
to representing all of you in my new 
capacity. 
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Political Donations Tell A Story 


ZONE 62 REPORT 


anada’s largest banks were the 

largest contributors to the federal 

Liberal Party last year, helping it 

pile up nearly $14 million in 

donations. The banks and their 
investment house subsidiaries donated 
more than half-a-million dollars to the 
Liberals in 1998. Next to them, the largest 
contributors to the Liberals were the aero- 
space companies, the energy industry, 
pharmaceutical manufacturers, account- 
ing firms, and tobacco companies. 

Both the Tory and Reform parties, 
received $6 million in donations, with the 
Tories also getting about half from corpo- 
rations. The New Democratic Party 
received next to nothing from business, 
but pulled in $4 million from individuals 
and just over $1 million from trade unions. 


We all remember that the small amount 
our local Union gave the NDP was over- 
turned years ago by our membership. I 
hope those same people will think about 
what they’re donating to other political 
parties when they do their banking, fill up 
with gas, shop at big stores, etc.. 


Department 94 

The hardware area in Plant #2 has two 
major problems that continue to drag 
down the morale; one being manpower, 
or rather the lack of it that strains our 
membership and prevents us from attain- 
ing contractual time off; two is the time 
standards problem which is not being 
addressed properly or fairly by the com- 
pany. 
The IE department (timers) are still lying, 


Third Shift Is 


A Big 


would like to welcome all the new 

employees that have came into the 

many Departments in our Zone 42 on 

Third shift. It is very sad that for a 

number of you, I have not even intro- 
duced myself, or my Alternate Ray 
Suddard to you.The reason this is not pos- 
sible is because of the number of employ- 
ees in our Zone, and the area that I must 
cover. In my zone, I have 31 Departments, 
which includes 34 different classifica- 
tions. I have four different start times in 
the various Departments on a Sunday 
night start. Also we have some Depart- 
ments that start on a Monday night shift, 
again with various start times. I would like 
to tell you exactly how many employees 
we represent, but I cannot, I know it’s 
more than 500.1 also deal with six differ- 
ent District Committeepersons and three 
Area Chairpersons. My area includes every 
plant in Oshawa. I represent Tool and Die, 
Maintenance, Construction, Matcrial 
Handling, non trade Maintenance, and 
production. I deal with more than 30 dif- 
ferent supervisors; most of those cannot 
make any decisions anyway. It seems 
General Motors supervisors are not much 
better than most of the Robinson supervi- 
sors, except that they get paid more, and 
have better benefits. The many issues that 
I do have are with the floor supervisor, 
and they just don’t have autonomy to 
resolve anything. They claim that they will 
need to talk to their boss. When this hap- 
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Zone In Truck 


ZONE 42 REPORT 


Zone 42 Committeeperson, 
Third Shift 
pens, it means another trip back to the 
area, when they finally talk to their boss. 
Then if a grievance is filed, its another trip 
back to pick up the grievance.This now is 
three different times we go to that area for 
one call. The first week back after Christ- 
mas, I had 47 calls, eight of those were dis- 
cipline, plus the additional calls that I 
received when I arrived at each area. The 
supervisors just didn’t put the calls in as 
they knew I would be around.Then there 
were the ones that the supervisors forgot 
to put in. 

Alternate Ray Suddard is allowed off the 
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glad for this, but it is not near enough with 
the area that we need to represent. This is 
also not fair to you, the people I represent, 
and no one should have to wait over a 
week to see their Committeeperson. 

In closing, I would just like to say that 
I was 100 percent in favour of our con- 
tract that was negotiated in 1999. In 1996, 
the language in our Local was a rollover 
from 1993. I would like to thank Mike 
Shields,Tom Hoar, and the rest of the shop 
committee for a job well done. 


Py [ey 
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Jak Carlyle 


Zone 62 Committeeperson 


cheating and playing stupid (they seem to 
do it well). There is no other way to word 
their incompetence of job ethics. Virtually 
every timer on the main floor of hardware 
should be ashamed of their deceiving ways 
of bastardizing the job standards on hard- 
ware jobs. Let’s make it clear, if an hourly 
employee performed their job assignment 
in the same way the timers do their jobs, the 
hourly people would be disciplined several 
times, maybe even thrown out the door. 

Now let’s look at some strange man- 
power moves. 

Because upper management in depart- 
ment 94 has cut too far in manpower, in 
December they had to call back 14 laid off 
employees for two days a week. They con- 
tractually had to pay them for five days 
(SWW).Why for heaven’s sake they would 
not bring these laid-off employees for the 
remaining days, especially when they ran 
short of people all week and (again) were 
paying them anyway. 

You couldn’t run a small business the 
way Generous Motors runs theirs or you 
would go broke. 


RRSPs 


The weekly RRSP program (payroll 
deduction) should be up and running in 
the April time frame. You may elect to put 
lump sum bonus payments in the program 
as well. This will alleviate the heavy tax 
loss that occurs on vacation bonuses, etc. 

In the March time frame, you will be 
mailed out forms for the optional or 
dependent group life insurance. Make 
sure you fill these forms out correctly and 
mail them back as soon as possible. This 
could save you and your family thousands 
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10 percent for the dependent group life as 
of the beginning of the year. 

In closing I would like to thank every- 
one for donations to Santa on December 
23.The winner of the dinner for two was 
Brian Roache. $534.37 was raised and two 
large boxes of food were donated to 
Celebration City Christian Fellowship 
food bank. Also special thanks to Dave 
Sitaram who gave me the idea to partici- 
pate in this special program. 

Until later, have a good day. 


Safety Improvements For Trades 


HEALTH & SAFETY REPORT 


e seem to be slowly moving in 
the right direction in the 
Battery Plant, with regards to 
Skilled Trades receiving 
upgrade training. IMT (in- 
dustrial, Maintenance, Technicians) has 
been scheduled for February. 

In the X-mat area, new waterproof con- 
trol boxes were installed over the Christ- 
mas shutdown.A new cleaning procedure 
for the X-mat area has been put together 
to reduce the amount of water and mess 
created by third shift cleaning. 


Laser Pointers 

Hand-held laser pointers seem to have 
been a very popular Christmas gift this 
year. These pocket-sized, apparently in- 
nocuous novelty items can be hazardous 
when not used in a proper manner. The 
beam of light from a laser can shine up to 
100 metres away. Normally the flash from 
a laser pointer would cause you to blink, 
thus protecting your eyes. However pro- 
longed exposure can cause permanent 
retinal damage, equal to staring at the sun. 
It can also produce a psychological res- 
ponse called laser rage. It results from a 


PROLONGED EXPOSURE (TO LASER 


POINTERS) CAN PRODUCE A 
PSYCHOLOGICAL RESPONSE 
CALLED LASER RAGE. 


Startle effect experienced by a person 
exposed to the beam. This can induce 
panic and harmful vigorous rubbing of the 
eyes; produce a temporary blindness such 
as that from a camera flash lasting from 
seconds to minutes; cause after-images. 
Health Canada and the Alberta Opto- 
metrists Association have issued warnings 
for hand-held laser pointers. Some school 
boards and local governments have 
banned their use in public facilities. There 
are no regulations in Canada controlling 
the import or sale of laser pointers, which 
means there is no control of laser classifi- 
cation and labeling, or power output. Class 
II lasers require a caution label. Class III-A 
lasers require a danger label because of 
the power they emit. 


Getting A Good Day’s Sleep 

Having trouble sleeping when you're 
working shifts? Here are a few dos and 
don’ts to help you get the rest your body 
needs. 


BY 
Larry 
Carroll 


CAW Skilled Trades 

Health & Safety Representative 

® Establish a regular bedtime routine, eat 
a light meal before bedtime. 

® Read a book before climbing into bed. 

® Do relaxation exercises before sleep- 
ing. 

@ Make physical exercise a part of your 
regular routine. Being fit helps your 
body cope with the demands that shift 
work places on it. 

@ Eat lots of fruit and vegetables. Eat 
whole grain breads and cereal, and 
keep your fibre intake high. 

® Buy an answering machine to avoid 
those nuisance telephone calls. 

® Use heavy drapes to darken your bed- 
room. 

@ Don’t eat protein-rich foods such as 
seafood, meat, eggs, cheese, peanut 
butter before going to sleep — they 
raise your body temperature, making 

you feel more awake. 

® Don’t drink caffeine 
products such as cola, 
coffee or tea just before 
bed. They stimulate and 
make it harder to fall 
asleep, and can cause 
digestive problems. 


Summary Of 
A Serious Incident 

Date: November 15, 1999 

Plant: GMCG-Orion Assembly 

Description: A sanitation depart- 
ment employee and a partner were 
assigned to work in the Trim Department 
cleaning debris and other material from 
areas that could be reached from within 
a 10’ x 14’ platform, approximately 15’ 
above the plant floor. This area is a per- 
manent platform with the standard 42” 
guardrail, a 24” midrail and a 5” high toe 
board. The initial assignment had been 
completed, however, while one of the 
employees went down from the plat- 
form, the other attempted to clean out a 
drip pan adjacent to the platform. This 
drip pan was not within the guardrails 
which provided the protection from a 
fall hazard. Exactly what happened next 
is not certain, but somehow the employ- 
ee fell from an area near the drip pan to 
the floor below. 
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Altemate CAW Skilled Trades 

Health & Safety Representative 
Injuries: the worker sustained inter- 

nal injuries, and fractures to the right hip 

and right arm. 

Corrective Actions: Sanitation super- 
visors have instructed employees who do 
this type of work to stay within the con- 
fines of the guardrails and to stay off 
screenguards not intended for employees 
to work on. Additionally, a process is in 
place which will narrow the width of the 
drip pans which in turn should reduce 
the opportunity for employees to attempt 
to stand on these surfaces. 

Comments: This incident illustrates 
the importance of: 

@ when working at heights above 6’ stay 
within the confines of the area which 
is protected and provides approved fall 
protection; 

@ when not able to perform work in 
areas which are protected, insure that 
fall protection program elements, such 
as body harnesses, are used; 

® continually review the work assign- 
ments for areas not previously identi- 
fied as fall hazardous jobs that may 
need specific safe operating proce- 
dures. 

A situation arose in the Truck Plant 
where a tradesman required medical 
attention. The accident occurred at the 
Start of shift. Tradesmen came to the aid of 
their colleague. Attempts were made by 
two-way radio to contact his supervisor. 
For some reason contact was not made.A 
maintenance welder’s crash truck was 
used to transport the injured tradesman to 
the Truck Plant Medical Centre. Now we 
applaud the actions of the trades who 
came to the aid of their colleague, but 
there is a procedure in place to expedite 
medical help. This procedure starts with 
the use of in-plant telephones by calling 
7091 or 911. The call goes right into 
Security. Security will ask for your plant 
name, column location and the type of 
injury. Security will notify the medical 
centre and dispatch a nurse to your loca- 
tion. We plan on making this a safety 
awareness campaign to have all in-plant 
phones display medical assistance phone 
numbers. 

Till next issue, Play It Safe. 
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TRUCK/BATTERY AND PARTS WEST END 
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H&S Representative, 
Shift #2 


HEALTH & SAFETY REPRESENTATIVES’ REPORT 
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H&S Representative, 
Shift #3 
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Alternate H&S Rep, 
All 3 Shifts 


Safety Concerns Can Be Resolved 


uring the Christmas shutdown 

there were again a lot of con- 

struction projects to be complet- 

ed during the window of eight 

working days. This Christmas 
there was not any major problems that we 
as CAW Health and Safety Representatives 
had to deal with. The biggest reason we 
feel the problems have been reduced is 
due to the fact we have forced Truck Plant 
Management and Construction Manage- 
ment to have meetings with all CAW Safety 
Representatives prior to shutdowns and 
long weekends. These meetings are 
attended by the project manager, design 
engineers, area coordinators, outside con- 
tract project managers (if they are 
involved) and our own tradespeople work- 
ing on these projects. The CAW Health and 
Safety Representatives also attend these 
meetings and there are sometimes heated 
discussions as to the Safety Regulations 
that are to be followed during the project. 

If there are situations that we are not 
able to resolve we just open up the 
Occupational Health and Safety Act and 
refer to the Construction Regulations as 
well as the General Motors Construction 
Guidelines. We have found that these 
meetings benefit our members as it has 
helped greatly reduce the accident rate 
and outside contractor complaints by the 
CAW tradespeople that we represent. One 
example that we will use is the extraction 
of the transite pipe in the Truck Plant. This 
transite pipe has small amounts of 
asbestos in it and the government has 
classified this extraction as a Type 1 
exiraciion. Under govermmeni regulations 
the company that removes this Type 1 
transite piping has to do very little to con- 
tain the dust that is created and also there 
is no protective equipment required by 
Law to be worn by the contractor that 
removes this type of transite piping. 

But, if you have ever observed the 
removal of this transite piping in the Truck 
Plant, you will see outside contractors using 
protective suits, respirators, tarps, vacuum 
cleaners and protective gloves as well as fol- 
lowing all construction regulations. There is 
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also an independent agency that is con- 
stantly monitoring the air and giving us 
copies of the results every morning. They 
monitor inside the work area at floor level 
as well as breathing area level and also sur- 
rounding areas. All the samples that we 
have received show very little or no traces 
of asbestos in the samples. Remember this 
testing is done by an independent agency 
called Resource Environmental Associates 
Limited.All of the procedures followed dur- 
ing this transite extraction have come about 
because of concerns from CAW members 
and their Reps in the Truck Plant. This doc- 
ument is about nine pages and if anyone 
wants to see the procedure or test results 
we have them in our possession. 

These procedures are far superior to 
the Regulations respecting asbestos on 
construction projects and in building 
repair operations. Still, on top of all of the 
above procedures, we have the agreement 
from management if some of the workers 
that we represent are not comfortable 
working in the vicinity of the transite 
removal project, management will move 
you to another area. 


Skilled Trades 


By the time you read this article there 
should be some new procedures devel- 
oped in the Truck Plant. The one that is 
nearly completed is the Emergency Hot 
Oven Entry Procedure.To date there have 
been three or four meetings to resolve 
and develop a written procedure. Again 
management, workers and CAW represen- 
tatives attend these meetings to get all 
concerns out on the table and together 
come up with a workable safe way to per- 
form oven entry to ensure no workers are 
at risk. After the procedure is finalized all 
workers who may have to enter the Hot 
Ovens to perform any type of work will 
be trained. Thank you to the trades work- 
ers who attended these meetings to give 
us their input. No one knows the hazards 
better than the workers themselves. 

Another procedure that is being worked 
on because of a work refusal is the Safe Use 
of Jumper Cables. At the present time there 


seems to be no communication between 
shifts, no record of when or where the 
jumper cable was used or why the jumper 
cable was used. This procedure will be uti- 
lized throughout the entire Truck Plant 
when finished. At the present time there is 
a draft copy that when discussed we will 
again have meetings with tradespeople to 
get their input on the procedure. It is the 
CAW Health and Safety Representatives’ 
position that jumper cables should be a last 
resort after troubleshooting the problem 
and eliminating All other methods of 
repairing the equipment. 

The other issue that we have been 
made aware of is that in the Truck Plant 
some of the chemicals that we work with 
are regulated under the Designated Sub- 
stances Regulation of the Occupational 
Health and Safety Act. These regulations 
state that when a company has one of 
these regulated substances on their prem- 
ises there has to be a Designated Control 
Program in place to protect workers and 
this procedure must be strictly followed. 
There was an incident where a tradesper- 
son found out that a system under one of 
these control programs had been changed 
without the proper notification.To date we 
have no knowledge of who authorized this 
change. For some strange reason this does 
not surprise us. When is the last time some- 
one from management stuck their hand up 
and stated “I screwed up.”A total inspection 
of the area has taken place with the work- 
er who informed us of the situation and 
corrective measures will take place. 

We would be remiss if we did not 
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Carroll, the Skilled Trades Representative, 
for their help and input. 


Truck Plant Production 
With every model change come 
changes to work areas, job assignments and 
job responsibilities. This change is no dif- 
ferent; these changes make all elected rep- 
resentatives busy straightening out prob- 
lems that look good on paper but in the 
real world does not fit or work. As Health 
see SAFETY — page 31 


An Accident Waiting To Happen! 


hope that this issue of the Osba- 

worker finds everyone enjoying a 

prosperous beginning to the new 

year. Unfortunately, this was not the 

case for one worker in the Plant #1 
Paint Shop who suffered a serious injury 
near the end of the shift on the first day 
back from Christmas holidays. 

Immediately following the reported 
accident, the incident investigation re- 
vealed that one of two gas struts that are 
installed to support the vehicle deck lids 
(trunk lid) while operators perform their 
assignments, was defective. AS one strut 
does not have the capability to support 
the entire weight capacity on its own, the 
deck lid gained momentum upon reach- 
ing an incline at the work station, allowing 
the deck lid to fall with such impact onto 
the operator’s head, it caused him to lose 
consciousness. 

An injury such as this is considered to 
be of a critical nature and was reported to 
the Ministry of Labour (MOL) as required 
under Section 51 of the Occupational 
Health and Safety Act (OHSA). The investi- 
gation continued into the night shift, 
including the participation of the Shift #2 
CAW Health and Safety Rep Paul Piels Jr. 

It was discovered that management 
had prior knowledge the integrity of the 
gas struts were of concern to the workers, 
but they had failed to enforce administra- 
tive controls and effectively communicate 
and execute corrective measures to the 
workers across both shifts to contain the 
problem. 

The short-term resolution consists of a 
cycle check conducted at the gas strut 
installation assignment and an additional 
cycle check station has been added and 
populated with a spotter before the car 
reaches the incline in the line. These oper- 
ators have been instructed to stop the line 
should defective struts be identified and 
replace them with struts that are capable 
of supporting the deck lid. The long-term 
corrective measure that has been pro- 
posed is that of a spring prop rod fixture 
similar to those that are currently used to 
support the front hood. As the incident 
occurred in the final minutes of the day 
shift, management agreed to delay pro- 
duction start up the following morning to 
review corrective action plans and field 
any existing questions and/or concerns 
that the workers in this area may still have 
had upon leaving work the day before. 

The misfortune of a worker being 
injured, was by far, the focal point of the 
entire investigation. Management was not 


reluctant to admit that more attention 
should have and could have been given to 
the issue sooner through better communi- 
cation and remedy implementation (we're 
all familiar with the saying... “hindsight is 
20/20”). As well, they did not choose to 
blame the injured worker or other opera- 
tors for the incident that took place. 

One of the mitigating circumstances 
was the fact that a new supervisor and 
superintendent were assigned to this 
department just before Christmas with no 
prior knowledge of these issues that they 


and Safety Representatives, it also adds 
to our workload. If you have a safety 
concern on your job, make sure that 
your supervisor knows about your con- 
cern. He in turn has an obligation under 
the Occupational Health and Safety Act 
under Section #27 to address your con- 
cern immediately. If he or she cannot fix 
your concern by the end of your shift 
make sure that they file a Health and 
Safety Concern Form for you and give 
you a copy. This concern form is auto- 
matically sent to all CAW and Company 
Health & Safety Representatives as well 
as the Superintendent of your area.This 
is an excellent tracking tool that we use 
to insure that your supervisor is using 
everything at their disposal to address 
your concern. If you are satisfied with 
the response from your supervisor, they 
will ask you to buy the concern off as 
resolved. Some supervisors need 
reminding of this procedure so if you 
highlight a safety concern to your 
supervisor make sure that they file the 
concern form and keep you up-to-date 
on its progress. If your supervisors are 
not following this procedure, inform the 
CAW Health and Safety Representative 
on your shift. 


Battery Plant 

Management in the Battery Plant has 
installed new water tight control panels 
at the “X” Mat area. In the past the “X” 
Mat lines have been shut down due to 
water penetrating these panels which 
could cause an electrical shock or a con- 
trol button to malfunction causing seri- 
ous injury to the worker in the area. The 
cleaning procedure on the third shift has 
been changed and new protective 


Safety Concerns Can Be 
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Certified H&S Rep, Chassis, Paint, 

TeUnk/Control Arms, CHQ, Chassis 1 & 2 

had inherited. To their credit, they were 

quite co-operative and instrumental in 

jointly seeking a resolve with the union on 


behalf of the workers. This is a welcome 
see AN ACCIDENT - page 32 


equipment supplied has greatly reduced 
the blood leads of these cleaners. The 
blood lead counts in some areas of the 
Battery Plant are of concern to us as 
workers are being moved away from 
their job until the blood lead count 
comes down to the acceptable level and 
then the worker is put back in the same 
area. In some cases the same worker is 
again moved after short period of time 
back on their job.There have been many 
changes and new procedures put into 
place since we assumed the responsibil- 
ity of representing workers in the 
Battery Plant but there is still a lot of 
work to be done. We hear from manage- 
ment that in other Battery Plants they 
are much cleaner and neater than ours. 
Well, what is different we ask? Do the 
other Plants have more cleaners, do they 
have newer facilities, do they have better 
designers, do they have more manage- 
ment personnel, do they work as many 
hours of overtime as our Plant, do they 
have more workers in their Plant, do 
they have more money to spend? We 
could go on and on, but the bottom line 
is that this Battery Plant in Oshawa has 
an excellent workforce, which works 
many hours to make the Plant profitable 
and it is time to spend some of this prof- 
it on reducing exposures of lead to 
workers that we represent. 

To expand our concerns we have 
invited our CAW National Health and 
Safety Coordinator Dan Boone to come 
and tour the Battery Plant with us and 
share some of his expertise and assis- 
tance with us on resolving some of these 
issues. Dan has accepted our invitation 
and was scheduled to tour the Battery 
Plant with us January 26 and 27.%# 
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Protect Your Children 


UNION COUNSELLORS’ REPORT 


Part Four Of Four 


e will conclude our series on 
molestation with a look at the 
link between the role of 
pornography to sexual crimes 
against children. There are 
many studies to attest that the link does 
indeed exist and with more hard core 
pornography outlets than fast food restau- 
rants. With the flood of porn over the 
Internet, we must safeguard our children 
from this medium against the molesters 
that now look for victims there. 


The Role Of Pornography 


in Molestation 

It’s hard to believe, but boys between 
the ages of 12 to 17 are among the biggest 
consumers of pornography. 

Dr. Frederick Wortham, a psychiatrist 
who treats troubled children who have 


working relationship that we hope will 
continue into the future. Other related 
issues that arose from this incident 
included the absence of emergency 
stops in the area. This will be forwarded 
to the Joint Health and Safety 
Committee to increase the current 
number of “E” stop locations in the 
area. In addition, it was learned that the 
injured worker was redirected from 
Lakeridge Health Oshawa, to Lakeridge 
Health Port Perry Hospital, and, upon 
his release, he was left to his own 
devices to find transportation home. 
When I spoke with plant manager, Greg 
Deveson, he assured me that the work- 
er’s wife would be reimbursed for any 
travel costs incurred and that he would 
develop a policy to address future situ- 
ations, should they arise. I would like to 
thank District #7 Committeeperson 
Chris Buckicy for itis participation in 
forwarding the hospital issue to the 
plant manager upon learning of the 
inconveniences experienced by the 
injured worker and his family. 

There are also discussions taking 
place to appoint a designate to accom- 
pany a worker who may be uncon- 
scious or incoherent en route to seek 
outside attention at a medical facility. 

It would have taken very little effort 
to take cheap shots at specific mem- 
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An Accident Waiting To 
Happen! -— continued trom page 31 


done terrible things, tells us that a child’s 
mind is like a bank — what goes into it 
comes back 10 years later with interest. 
We see this illustrated in the results of a 
survey of high school students which 
revealed that 60 percent of the boys 
thought it was all right to rape a girl if they 
thought they were going to marry her. 
We are reaping the harvest sown by 
pornography’s consistent theme that 
reduces children and women to sexual 
toys — subservient to those able to control 
them. No wonder 29 percent of victims of 
rape are less than 11 years old, another 32 


bers of management for their inade- 
quacies and lack of response to the 
issues at hand, instead I have chosen to 
recognize the efforts of those who 
contributed to the implementation of 
the current and long term corrective 
actions currently in place. 

A lesson could be learned here in 
that it is far more beneficial to both the 
company and the union that safety 
issues be addressed in the spirit of pro- 
activeness to prevent injuries, rather 
than reactiveness when an injury takes 
place. 

I am confident that I can speak on 
behalf of myself and Scott Signer’s co- 
workers in wishing him a full and 
speedy recovery. I would also like to 
thank Carl Cutler of Plant #1 paint shop 
for his involvement in forwarding sur- 
rounding issues that were not immedi- 
ately evident, in particulai, trans- 
portation arrangements for injured 
workers upon being released from med- 
ical care. Although it may not be an 
accommodation any of us would want 
to find ourselves in a position to have to 
utilize, the anticipated policy would be 
beneficial to any worker across the car 
plants should the need arise. 

My number is 2827, page me by call- 
ing *97-2827. I am always accessible. 
Until next time, play it safe!% 


( Bobas 
E~ ae al Union Counsellor 


percent between 11 and 17, and rape has 
risen over 500 percent since the 60's. 

How does pornography poison the 
minds of youth? A 10 year old boy raped 
and sodomized four younger children in 
an apartment complex. When asked by 
police where he got such an idea, the boy 
showed them his parent’s pornography. 
We've all heard or read about cases where 
teens have racked up exorbitant tele- 
phone bills on their parents’ phones, call- 
ing the dial-a-porn numbers. 


Protecting Children In Our 
New High Tech World - 


Computer Predators 

Since many children today spend time 
on the electronic superhighway “surfing 
the net,’ it is not surprising that child moles- 
ters go there to look for victims. “Chat 
rooms” have become the “playgrounds” of 
the high tech world. A molester engages a 
child in a chat room by posing on-line as a 
child himself. Once an on-line relationship 
is established, the molester will often sug- 
gest a conversation in a “private room,’ i.e.a 
chat room for only two. Then language 
becomes sexually explicit, pornography 
can be transmitted electronically, and the 
relationship becomes abusive. 

Although most information found on 
the Internet is helpful, the most deviant, 
perverse, and violent pornography is also 
available. Images that feed the minds of 
molesters and would-be molesters include 
everything from soft-core nudity to hard- 
core sex acts, bestiality, torture and muti- 
lation, defecation and urination on 
women and children for sexual pleasure, 
and child pornography. In addition there 
are stories that glorify abusc of children. 
Some of the worst child pornography and 
X-rated adult photos on the Internet orig- 
inate in Toronto, porn cops have reported 
in the media. “This city is a hub for sexual 
activity on the Internet, one Toronto 
Police Detective reported. It was reported 
that there are scores of people in Toronto 
who shoot porn pictures for circulation 
worldwide and hundreds of others who 
distribute it on the Net. 

In addition to pornography freely avail- 

see PROTECT = page 33 


Amphetamine Use Becomes Abuse 


ALTERNATE SUBSTANCE ABUSE 


ally was 13 years old in the eighth 
grade. She wasn’t fat but she was a 
little on the plump side. Still, every 
time Sally looked in the mirror she 
felt she was seeing the winner of 
the “Miss Fat Canada” contest. 

She was convinced that no boy would 
ever like her because she was fat. She’d 
overhead the kids calling her“that fat girl.” 
Nothing she wore looked right. 

Sally was desperate. She talked to her 
friend Betty who was thin. Betty let Saily 
in on a secret: she, Betty, took diet pills. 
She had a couple of bottles at home. She 
would be glad to share them with Sally. 

Sally took the pills home and hid them 
in her bedroom. She took the pills. She 
was delighted by the energy she suddenly 


had. Her appetite is totally gone. She sings 
as she cleans her room and straightens the 
rest of the house. She does her hair and 
then irons her clothes. She washes the 
dog and then goes for a long walk. 

After a couple of days Sally gets scared. 
She feels her heart beating like crazy. She 
can’t sleep a wink. Her mouth is dry and 
she knows her breath is disgusting. What 
could be in those pills? 

The pills she is taking are called 
amphetamines. They speed up the nerv- 
ous system. That is why they are cailed 
“speed,” or “pep pills.” All the cells in the 
body work faster. The brain and the heart 
work faster; the blood circulates faster. 
Energy is drained from the cells at a very 
rapid rate. People who depend on 


REPRESENTATIVE’S REPORT 
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amphetamines are called “speed freaks.” 
They cannot function without the drug. 
Usually when the body runs out of ener- 
gy it sends warning signals. Hunger is a 
warning signal. It means the body needs 
nourishment to replenish the nutrients 
burned in action. Tiredness is also a warning 
signal. It means the body needs rest. When 
see AMPHETAMINE - page 34 


Protect Your Children - continued trom page 32 


able on the Web, there are thousands of 
pornographic Builetin Board Services. 
Also, CD-ROMs include not only live 
action pornography, but also games where 
the object is rape. 


Safeguarding Your Children 

® Learn about computers so you can 
monitor your child’s use. 

@ Spend quality time with your children, 
thereby preventing them from depend- 
ing on computer technology for recre- 
ation, communication, and companion- 
ship. 

@ Keep the computer in a public area of 
the house. 

®@ Don’t ever allow a child to give out 
personal information on-line, not real 
name, address or phone number. 

® Don’t allow a child to meet someone 
face-to-face they have met on-line. 

@ Remember that people on-line may not 
be who they seem: a “12-year-old-girl” 
may actually be a 40-year-old man. 

® Though they are not foolproof, consider 
purchasing and installing a pornogra- 
phy blocking software package such as 
CYBERsitter, SurfWatch, Cyber Patrol, 
Rated-PG or Net Nanny. 

® Periodically check the Web sites your 
children are visiting and look at files 
they are storing. 


in Closing 

Although this was a very long article 
that stretched over four issues, the feed- 
back has been very favourable and mem- 
bers were glad we covered this topic. Our 
newspapers continually report about 


child abuse and molestation, therefore it’s 
worth repeating the words from our sec- 
ond part of this “Child Protection Guide:” 

“Each of us must decide whether we 
are going to be part of the problem (by 
ignoring the issue) or part of the solu- 
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comer and saw my mom laying on the floor. 
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When Icame home my father was Standing 
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SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 
"Matt Ryan, Larry Kirtley, 
Lorne Hurren, “” Rick Mitchell 


Reprinted below, exactly as written, is a letter sent to us that we thought 
we should pass on to you. We hope it gives you pause for thought. 


hk Boy with Poblems by Mark 12 oy 


E ran over. “Whats wrong "I SQid. your” -- 


drinking beer in the morning is not ad 
im calling the police isaid. No Mark your -- 
Father thentend me if I call the pofice hel’ 
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kissed me on te fore head and off I uent | [1 


WHERE youR (Morn |! he yelled Why i said | 
| —stared—orred mys-elf €o 


tion. The lives of our children and their 
offspring depend on what we, as indi- 
viduals are prepared to do about the epi- 
demic of molestation.” 

Till next issue, continue to safeguard 
your children! 
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Good Advice On Surviving Divorce 
aeeH Chae 


be following is a very good article 
taken from a series of articles 
entitled the Divorce Survival 
Guide it is an overview of the five 
stages of surviving divorce. 


Divorce Survival Guide 


An Overview Of 


The Stages In The Process 

This maps out the five stages of surviv- 
ing divorce, including the emotional chal- 
lenges of each stage, as well as survival 
goals and tips to consider. 

Surviving divorce involves going 
through a process that takes us through 
several stages, and taking the challenges of 
each. A “map” can help you to anticipate 
what lies ahead, and to be realistic and 
patient about your expectations about the 
stage you're in now. Your hope may 
increase when you see how others have 
taken the same journey, reaching recovery 
and returning to a more normal life. 

Researchers, therapists and writers 
have described the process of divorcing in 


people take amphetamines, those warn- 
ing signs are shut off. They have no way 
of telling when it is time to eat or sleep. 
So you ask yourself, why would any- 
one become a speed freak? Some peo- 
ple love the insane high that excessive 
doses of stimulants bring them. Some 
people keep injecting themselves with 
speed for the same reason the alcoholic 
keeps drinking. It’s called coming 
down, or the classic hangover. I have yet 
to run into anyone who has said. I had a 
terrific high or drunk last night and 
can’t wait to come down or sober up. 
Periodically speed freaks will crash 
into total exhaustion and severe 
depression, sleep a couple of days 
straight, force themseives to eat some- 
thing, and then start the whole crazy 
suicidal binge over again. Is this the 
kind of fulfilling life you had in mind? 
Speed freaks in past generations 
were so scary that they alarmed even 
the rest of the drug culture. The slogan 
“speed kills’ was not an establishment 
propaganda campaign, but a creation of 
drug users. People who use other types 
of drugs set out to convince other 
potential users not to try speed. Many 


Amphetamine Use Becomes 
AbUSE - continued from page 33 


have identified any- 

where from three to 

seven stages. The five 

stages identified here 

are based partly on the work of family 
therapist Florence Kaslow, Ph.D. 


Alienation And Disaffection 
In this stage, one or sometimes both 
partners become increasingly dissatisfied, 
distant, discouraged, alienated or de- 
pressed. Many couples try to reconcile 
during this phase, and some are successful 
at redeeming their marriages. For the re- 
mainder, trust and respect continue to 
erode and conflicts may escalate. Finally, 
one or both of the partners decide to call 
it quits, and one or both take some action 
(such as telling your partner, announcing 
plans to move out, seeing a lawyer).At this 
point the couple enters the crisis stage. 


Crisis 
For many, this is a period of extreme 
confusion, disruption, uncertainty and 


young people learned about the dan- 
gers of speed and kept away from it. 

Bottom Line... If you use ampheta- 
mines... 

They are very addictive. Users often 
become thin and haggard because they 
are burning up energy at an abnormal 
rate, by eating badly or not at all. They 
also look bad because they don’t get 
the sleep they need. Because of this 
increased rate of all body functions, 
several years of aging can occur in only 
a few short months. Continued use 
usually results in irritability, deep feel- 
ings of anxiety, and a persecution com- 
plex that can lead to violence. 

An overdose would cause agitation, 
increase in body temperature, haliucina- 
tions, severe convulsions and possibly 
death. Medical help is urgently required 
in the case of an overdose. And finally, I 
can’t stress this enough, first aid by an 
untrained person could be fatal. 

That’s all for this time. Any ques- 
tions you may have, feel free to drop in 
and see your rep or put a call in 
through your supervisor. This is your 
right as a Union member of Local 222. 
It’s also confidential. ¥ 


*Ron Davey 


often conflict emerging around the time 
of the actual separation. Depending on the 
situation, emotions can range from calm 
determination to extreme levels of panic 
and rage. For many, this is the most trau- 
matic stage in the process, and even may 
involve threatened or actual violence. 


Conflict And Adjustment 

This is the period during which the 
terms of legal, financial and co-parenting 
arrangements are worked out. It can be a 
time of continued intense conflict Casting 
years) or emerging co-operation between 
former spouses. Many feel confusion, and 
intense loneliness, sometimes balanced by 
increases in hope and self-confidence as 
post-divorce life takes shape. 


Rebuilding And Recovery 

This begins when the settlement is 
reached and a stable post-divorce arrange- 
ment has been worked out. Some couples 
take years to reach this stage, or only 
reach it when events such as the death of 
a former spouse, or children leaving 
home, end the conflicts. During this stage, 
the person can pay more attention to 
questions of moving on in their own life, 
finding ways to support their children’s 
adjustment, dealing with extended family, 
community and church, grieving the loss 
of the marriage, and working through feel- 
ings about the divorce such as anger, guilt, 
and anxiety. 


Renewal And Integration 

At this stage, the divorce has become a 
fact of the individual’s personal history. 
They have made gains in accepting and 
understanding their own role in it; serious 
efforts at change and growth are under- 
taken. By this stage, the separation and 
divurce may DE Sseei a5 a iiajor transition 
to a better life, rather than simply a disas- 
ter. For many, this can be a time of serious 
self-exploration, spiritual growth, and 
career change. 

We have complete copies of this and 
many other articles available if you 
require them, or if you need support and 
assistance in dealing with problems relat- 
ing to separation or divorce, just contact 
anyone from the Family Support 
Committee or your Local 222 CAW coun- 
sellors. 
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A MAJOR INITIATIVE HAS BEEN UNDERTAKEN BY THE NATIONAL CAW, 
FOLLOWING APPROVAL BY THE DELEGATES TO CAW CounciL. THE FOLLOWING IS 
THE PRESENTATION MADE BY SAM GINDIN ON WHICH THE NEW TASKFORCE IS BASED: 


Working Class Politics 


In The 21st Century 


CAW Taskforce: Overview 


hat do we mean by 
“Working Class Politics” — 
as opposed to just “Poli- 
tics? 

We generally think of polli- 
tics as being about who gets elected and 
what they do — that is, about govern- 
ments. But even though this is how it’s 
normally expressed, the essence of poli- 
tics is really about power and change: 
whose interests and values get attention 
and results, and how people organize to 
affect that. So politics is really about soci- 
ety and not just government. No matter 
who gets elected, as long as power in 
society remains basically in the hands of 
a minority, our lives are shaped and limit- 
ed by that minority’s control (power) 
over production, investment, finances, 
and communications. 

Workers formed unions as a response 
to the imbalance of power in the work- 
place. If, however, we actually want to 
influence all dimensions of our lives, we 
can’t restrict ourselves to workplace 
relations and collective bargaining. And 
so, going back to the last century, work- 
ers have regularly thought about how to 
organize and educate themselves for a 
broader struggle; how to make links 
across workplaces, sectors, and commu- 
nities; how to mobilize fellow workers 
and how to play a leading role in mobi- 
lizing others. 

That’s where “working class politics” 
comes in. Behind it, is the idea of devel- 
oping the working class into a political 
force: one that is independent of busi- 
ness, oppositional to the status quo, con- 
fident enough to counter the dominant 
ideas in society with an alternative com- 
mon sense, and able to combine the 
defence of working people in their daily 
Struggles with a longer-term vision. 
Working class politics is, in short, about 
building a movement for social change. 

Is any of this still relevant today? 

The main feature of today’s world is 


the dramatic — and undemocratic — 
shift in power to corporations and finan- 
ciers, So countering that “new reality’ is, 
if anything, more important than it ever 
was. 

Contrast the productive potential of 
our society to the restraints, cutbacks, 
and pressures working people face. 
Contrast the optimism in the stock mar- 
kets to the concern and uncertainty we 
have about both the near-term future and 
the world our children and grandchil- 
dren will inherit. Something is desperate- 
ly wrong, yet instead of anger, the 
response has generally been quiet 


SOMETHING IS DESPERATELY 
WRONG, YET INSTEAD OF ANGER, 
THE RESPONSE HAS GENERALLY 


BEEN QUIET ACCEPTANCE... 


acceptance — which only invites the 
elite to demand more, at our expense, for 
themselves. 

We have to ask ourselves why this is 
happening, and why we haven’t been 
able to reverse it. We need to address the 
obvious crisis in working class politics. 

Where does the CAW Taskforce fit 
into this? 

This crisis in working class politics 
has played itself out in two particular 
ways within our union. First, there is an 
obvious gap between the political posi- 
tions taken by our leadership/activists, 
and the positions taken by a majority of 
our membership. And second, even with- 
in our leadership and activists, there is a 
great deal of uncertainty and even confu- 
sion about where we are going political- 
ly. 

The Taskforce is a mechanism for 
addressing this challenge to our effec- 
tiveness as a union. Its point is to create 
a wide range of forums for listening to 


our members and to engage the entire 
union in a broad and = open 
discussion/debate on what we can and 
should do in the union and beyond — 
that is, on how our members see the 
future direction of the union’s politics. 

Isn’t this really just about Ontario 
politics? 

Absolutely not. In fact, it’s not even 
just about Canada. In every developed 
country, two features of the political 
landscape stand out, each related to the 
concerns raised within our union. 

There is a growing feeling every- 
where that we are losing control over 
our lives and that people 
would generally like some 
more input into what’s hap- 
pening to them. Yet the pro- 
portion of people voting 
keeps falling. So it isn’t just 
that our members are alienat- 
ed from the politics we've 
been supporting — there is an 
almost universal alienation from any kind 
of electoral politics (in the last Ontario 
election, the Harris “landslide” consisted 
of 26 percent of eligible voters voting 
Tory, 32 percent for other parties, and 42 
percent not bothering to vote). 

Furthermore, there is something 
going on with social democratic parties 
that extends beyond the Canadian expe- 
rience. In the past, social democratic par- 
ties have, in the face of very real corpo- 
rate pressures, made compromises or led 
retreats that left workers frustrated and 
disappointed with “their” party. What 
seems to be new is that such parties now 
seem to be saying (some aggressively, 
some quietly) that it’s time to rethink 
and even break their traditional link with 
unions and the working class. And that 
signals a new ballgame for both them 
and us. 

Sounds like we’re messing with 
big stuff... 

see WORKING — page 36 
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ith the assistance of Kevin Shields we have made 
great strides with our training program. For 
example, as of February 7 Claude Denoncourt 
has agreed to a second class in the Car Plant, one 
for day shift and one for afternoon shift.To com- 
pensate for the people attending the program, management 
has agreed to recall 24 people from layoff. 

Training for the Union Awareness/Industry Overview 
course is currently held on Tuesdays, Wednesdays and 
Thursdays. As of the week of February 7 the course will also 
be held on Fridays.The start time for the day shift is 7:00 a.m. 
and the afternoon shift will start at 5:00 p.m.. 


Truck Plant Update 

Kevin Shields along with myself will be meeting soon 
with Joe Picchocki to make similar gains within the Truck 
Plant. Currently Truck Plant employees are brought over to 
the apprenticeship training facilities. There is no reason for 
this as both Kevin and myself believe that Truck Plant 


Car Plant Improvements 


TRAINING CO-ORDINATOR’S REPORT 


BY 
Rick 
Roberts 


Local Training Co-ordinator 


employees deserve to have a training room in their own facil- 
ity that they can have access to. 


Components and Trades 

Until further notice anybody who works in OSSP Battery 
of Tri-Link, or any department out of skilled trades, will con- 
tinue to come to the training room in the apprenticeship 
training area located behind the Hourly Employment Office. 
The course begins at 7:00 a.m. on Tuesdays, Wednesdays and 
Thursdays. ¥ 


Working Class Politics In The 21st Century 


— continued from page 35 


We are. These kinds of issues don’t 
come up every few years but every cou- 
ple of generations. Last time we decided 
on a political direction — the decision to 
officially endorse the CCF (now NDP) — 
was at the mid-point of the century. Now, 
as we enter a new century, we're facing 
this issue again. In thinking about this, 
we should remember that in 1985, we 
also took on a “big” issue, one that like- 
wise doesn’t come along very often: the 
decision, after almost 50 years, to form 
our Own union. 

In both these cases, we didn’t raise 
the issue of possible new directions 
because we simply wanted to, but 
because we needed to. What ultimately 
makes such issues big isn’t just that 
they’re complex and perhaps dangerous, 
but that they’re historical. They're a 
response to new circumstances and new 
challenges. They are therefore also — as 
we saw when we broke away trom the 
UAW — full of all kinds of new poten- 
tials. 

How will the Taskforce be struc- 
tured? 

The National Executive Board is work- 
ing on this and we expect to have a plan 
ready by mid-February. Whatever the 
structure, the commitment is to maxi- 
mize open discussion and allow for the 
necessary time and resources to do this 
right. Some examples of what we're cur- 
rently looking at include: 
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Establishing CAW Taskforces at the 
community level in major centres across 
Canada to invite any interested CAW 
members to make presentations. 

Polling a representative sample of our 
members to get one perspective of the 
attitudes of our members to politics. 

Establishing a fund to bring workers 
out of the workplace for one or two days 
for in depth discussions on what they 
and the workers around them think 
about politics (including workers chosen 
randomly from the workforce). 

Inviting outside individuals and 
groups that we’ve worked with on vari- 
ous campaigns to make presentations 
(academics studying what's happening 
in other places, coalitions groups, other 
unions, labour centrals, the NDP). 

Create a forum, as a matter of account- 
ability, for all interested political parties 
and groups to appear before our 
Taskforce to present and justify their 
views. 

There will be room for all kinds of 
innovative approaches locally, and if 
there are any specific ideas anyone has 
overall, they should certainly pass them 
on. 

What can we expect at the end of 
the day... other than a lot of discus- 
sions? 

We're clearly not going to solve the 
problem of working class politics with 
one Taskforce. For one thing, it’s some- 


thing we have to work out with others, 
and not just within our own union. For 
another, we have to honestly recognize 
that so far no one else — here or else- 
where-has come up with “the” solution. 
So our overall goal has to be more mod- 
est. We have to see this as part of a 
process. The issue of a new kind of poli- 
tics will continue to be discussed after 
the Taskforce. What we can, hopefully, 
accomplish is giving those discussions a 
better focus and clarity, while coming up 
with enough of a sense of direction and 
with enough concrete ideas to keep our 
union in motion. 

The importance of the discussions 
themselves shouldn't be underestimated. 
It’s never a bad idea to listen to our mem- 
bers and to expand discussions and 
debates — all the more so given the 
democratic deficit in our society. It will 
be important, for example, to learn 
wheiler our members wait us to play a 
role in the non-bargaining issues that 
affect them (like public pensions, unem- 
ployment insurance, health care, the 
quality of education, the environment; 
and legislated standards like the right to 
refuse unsafe work, to have a choice in 
working beyond eight hours/day, and to 
receive equal treatment as part-time 
workers) or if they see this as an individ- 
ual problem; whether they reject all poli- 
tics or only the kind of politics they have 
been offered. 


Local Union Courses 
March 8 & 15 


ur local Union seminars are slat- 
ed for Wednesday, March 8 and 
Wednesday, March 15. 


Course List 
1, WSIB Certificate: 

This is a two-evening Level I program. 
For Shifts #1 and #3, four hours will be on 
Tuesday, March 7; and four hours will be 
on Wednesday, March 8. For Shifts #2 and 
those on Shift #3 who haven't already 
attended, four hours will be on Tuesday, 
March 14 and four hours will be on 
Wednesday, March 15. 

2. Human Rights 0: 

Second of three parts, based on the 12- 
hour National course. 

3. Women’s Leadership Course: 

Highlights from the National 12-hour 
program. 

4. Family Law: 

CAW lawyers jointly with a family law 
lawyer give information on separation, 
divorce, counselling, child access, etc. 

5. Steward Training II: 

Second of three parts. 
6. CPR: 

CAW members in good standing only, 
adults only. 

7. Budgeting: 

Organized by the Autoworkers Com- 
munity Credit Union, with four instruc- 
tors, each with their own area of expert- 
ise. 

8. VTEP: 

Plan for voluntary termination of your 
employment from GM, applies to workers 
with minimum of five years seniority, who 
are not eligible to retire, after a guaranteed 
lump sum payment. 


Course Application 


C) March 7-8, 2000 


Course Date 


i | 

| 
| | 
| | 
i | 
| | 
Your Name 
| | 
Address Phone | 
| | 
Name of Unit Plant Name Your Area Shift # Gif any) 
i | 
Ist Choice Name & No. of Course 2nd Choice 
L 


We will be holding five or six courses 
out of the eight, so be sure to include your 
second choice. Be sure to leave your 
phone numbers so we can contact you a 
day or two prior to the courses. 


McMaster/CAW Programs 

Other interesting and valuable courses 
available include Labour and the Internet, 
CAW History, and Challenges to the 
Labour Movement. All of these courses 
are part of the McMaster University/CAW 
programs.The Internet and History cours- 
es were both offered in the fall, with great 
success. 

The Labour on the Internet course 
is a one-day program on how to use the 
Internet and e-mail, with a labour focus, 
learning how to surf the net and send e- 
mail as well as use the Internet for Union 
work. Space is limited to only 15 people in 
the computer lab, so please sign up early. 


When: Sunday, Feb. 20, 2000 
Times 9am.to 4pm. 
Location: Durham College, 
Whitby Campus computer lab 


The CAW History Course offers 
videos, research information and a table of 
decades from the 1930s to the 1990s. The 
course lets us examine what has hap- 
pened in the past and the way it relates to 
the present and future. 

When: Tuesday, Feb. 15 
Shift #2 - 6:30 p.m. to 9:30 p.m. 
Shift #1 - 11:30 a.m. to 2:30 p.m. 
Sunday, Feb. 27 
9 am. to 4 p.m. 
Tuesday, March 7 
Shift #1 - 6:30 p.m. to 9:30 p.m. 
Shift #2 - 11:30 a.m. to 2:30 p.m. 
Shift #3 can attend any session. 


Where: CAW Local 222 Union Hall 


(J March 14-15, 2000 


EDUCATION COMMITTEE REPORT 
BY 


ae } Lynn 
| Argue-Hogarth 


Education Committee Chalrperson 


These dates and/or times may change 
slightly to accommodate students or pro- 
fessors. 

The newest addition to the McMaster 
University/CAW labour certificate pro- 
gram is Challenge to the Labour Move- 
ment. Contents: the question of major 
challenges in terms of issues such as job 
changes and changes in the job market, 
the rise of equality, the growing gap 
between the rich and poor, globalization, 
tax on the public sector, looking at the 
changing union movement and how we 
apply new ways of dealing with these 
issues. 
When: Wednesday, Feb. 16 
Shift #2 - 6:30 p.m. to 9:30 p.m. 
Shift #1 - 11:30 a.m. to 2:30 p.m. 

Wednesday, Feb. 23 

Shift #2 - 6:30 p.m. to 9:30 p.m. 
Shift #1 - 11:30 a.m. to 2:30 p.m. 
Wednesday, March 1 

Shift #1 - 6:30 p.m. to 9:30 p.m. 
Shift #2 - 11.30 a.m. to 2:30 p.m. 
Thursday, March 9 

Shift #1 - 6:30 p.m. to 9:30 p.m. 
Shift #2 - 11:30 a.m. to 2:30 p.m. 
This course will be beld at the 
CAW Local 222 Union Hail. 

Please be advised these CAW/Mc- 
Master courses are paid for by the negoti- 
ated tuition refund program. All applica- 
tions for tuition refund must be in two 
weeks prior to the course start date. The 
Car Plant people can get their tuition 
refund form through Kathy Thompson. 
The Truck Plant people can get their 
tuition refund form from Jane McGookin 
or Linda Brown at Gate 8. 

Could anyone applying for the PEL 
courses, either one-week or four-week, 
please renew their applications with the 
new forms available at the Union Hall 
ASAP. 

Thanks from the Education Com- 
mittee: Lynn Argue-Hogarth, chairperson; 
vice chairperson Rick Reid; vice chair- 
person Rick Cleveland; recording sec- 
retary Craig Baumgartner; members 
Merv Scott, Rick Button, Tim Pearce, 
Bob St. Jules, Brian Richardson, Chuck 
Crossen. 


Where: 
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pring must be just around the 
corer as playoffs start February 
7. By the looks of the team stand- 
ings, anyone could be playing 
anyone. 

Ace reporter Seadog Smith just e- 
mailed me that Al Aylsworth was player 
of the month as Canada Trust defeated 
Aramark Foods by a 4-1 score. Word has it 
that Mike Rorabeck sold his team to 
Ontario Motors Sales for a large amount 


of money, believed to be in the eight dig- 
its. Our league lawyers will be looking 
into this matter without delay. Outside of 
that, our league is running very smooth- 
ly. 

Our yearly league outing for all the 
players will be on Wednesday, February 16 
at the Flying Squirrel, around 7 p.m.. 

I have been talking to the people at the 
Civic ice booking office into the possibili- 
ty of getting enough ice next year to 


increase the league to eight teams. If the 
response is there it can be done. 
Until next issue, see you on the ice. 


Stats by Dan Bertrand Top 11 Shooters G A u 
Team GP W LL T GF GA Pts Al Collins 16 16 32 
Ontario Motor Sales 16 10 AM -2 WHAG: 10339) 22 John McLeod 14 aly 31 
Aramark 16 9 5 2 64 44 20 Tim Buttonshaw 17 13 30 
Bond Optical 16 9 7 O 59 48 18 Dan Bertrand 11 17 28 
Flying Squirrel 16 7 fal --2 G14 16516 Kyle Mainguy 11 13 24 
Dines 16 7 9 0 6 67 14 Brian Cane ate 12 23 
Canada Trust 16 212 2 aes, VerG 6 Gary Beedham 10 13 23 
Cam Hinks 12 10 22 
Goalies Team GF GA Avg Rick Garlough 6 15 21 
Tom Haraj OMS 51 34 2.12 Ken Sinclair 13 7 20 
Bruce Hawkshaw Aramark 68 45 2.81 Dunc Dunham 9 11 20 
Dave Hutcheson —__ Bond Optical 59 48 3.00 
Vic McCullough Dines 65 67 4.19 
Archie Graham Flying Squirrel 62 70 4,37 
Al Ayisworth Canada Trust 41 a 4.81 


April 1st Is Trades’ Hockey Day 


ll teams in both divisions will be 

drafted first week of March so 

entries must be received by Al 

McPhee at GM Mail Code 062-904 

(or for Peregrine employees at the 

Union Hall) no later than February 25. A 

cheque for $50 must be with each form. 

You get $20 cash back when you sell your 
book of Las Vegas tickets. 

Once again the focus of the day at the Newcastle Arena, aside 

from hockey, will be family. From the success last year, Sonshine 

the Clown and Earl Brown the magician will be back to entertain 


SKILLED TRADES HOCKEY REPORT 


Fae Larry 
OS | Carroll 


the kids. Videos and free popcorn will fill the gaps, and remember 
the family skate just before the playoff rounds. 
Make Plans Now. 


i 14th Annual Skilled Trades Memorial Hockey Tournament 
Entry Form 
(C1 Recreational Division (1 Open Division 


Name Team in 1999 

Address Position played 

Serial Number GM Mail Code Second choice 

Plant Shift Rate Yousel: 7A OB Oc OD 
Phone — Work: Home: Age as of April 2000 


In Plant Mail 062-904 / Union Hall by February 25, 2000 
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Retired CAW 
Sisters & Brothers 


ij 
iy) CAW Retirees Golf League \ 
)Membership Sign-up & Meeting 
Friday, April 7, 2000 ( 


CAW RETIREES GOLF LEAGUE 
REPORT 


BY 
Russ 
Rak 


League President 


Retirees Golf 
At Whispering 
Ridge 


or the year 2000 we have arranged for our league 
to play at the Whispering Ridge golf course, locat- 
ed just north of Brooklin. 
This is an excellent and well laid-out 18 hole 
golf course, measuring a total length of 4,773 
yards, which is quite suitable for seniors whether you 
ride a golf cart or walk. 

Our league play-day will be Tuesdays, with a 10 a.m. 
tee-off. The clubhouse facilities are also great, and the 
staff are very friendly. 

On January 11,1 spoke with Jerry Nemish, the man- 
ager of the course, about greens fee rates. He said that 
they had not yet set the rate for the 2000 golf season, 
however, he said that there would likely be a “small 
increase” for the year.The greens fee rate for seniors last 
year was $20 for 18 holes. 

At our sign-up meeting on April 7 (1 p.m.at the Union 
Hall) we will also hold elections for the executive of the 
league, and discuss other matters pertaining to the func- 
tioning of the league. 

Mark the date on your calendar and we'll see you 
there. 

Special Note: This league is open to our CAW retired 
sisters and we welcome you to join.# 


1 p.m. ] 
CAW Union Hall Room #1 4 
For more information phone - la 
Russ Rak (905) 576-6255 
or Lloyd Dussault 


(905) 433-4049 
am p= 


CuirFF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 
Territory 


GM Family Program Available 
Call Or Come In For Details 


Service 
Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
®@ Staff Relief ® Meal Preparation 
® In Home Foot Care ®@ Personal Care 
® Palliative Care 


\ \ Health Care 
" 


266 King Street West, Oshawa, Ontario 
436-1500 


1-800-461-6756 MEDICAL ALARM EMERGENCY 
905-571-1511 RESPONSE TELEPHONE SYSTEMS 
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CAW Buckhorn 


Classic Fishing Derby 


hat a tremendous year 1999 
turned out to be for our fish- 
ing derby. During the past 10 
years our derby has improved 
tremendously by a significant 
amount of fish being caught every year. 
But this year was the best, with a record 
amount of fish and the record walleye 
being caught. I would like to think that 
this is both the result of our tax dollars 
and the anglers who began the catch and 
release format. Now don’t get me wrong, 
I too enjoy a good feed of fish every now 
and then, but Jet’s not take everything 
home as this will help with the quantity 
and quality of fish for the future. 

I would like to take this opportunity to 
congratulate this year’s winners on behalf 
of myself and the Derby Executives for 


your participation in the derby and live 
release. 
1. John Adair 

6 lbs. 10 oz. Walleye (derby record) 
2. Dave Hewitt 

5 lbs. 2 oz Walleye 
3. Chris Whitney 

3 lbs. 8 oz Walleye 


4. Steve Craig 
Hidden weight 
5. Murray Otis 


Loser of the weekend 

1999 was not only a great year for par- 
ticipation in the Derby, but for the many 
donations we received from the following 
sponsors which we would like to thank 
for helping to make our derby a great one 
and another success: 
1. Doug Crough and CAW Local 222 


CAW Canada 


National Dart Tournament 


Saturday, March'11, 2000 
Dnipro Hall 


Oshawa 


Tournament) Director: 
Tim Casey 


For information call Walt,(905) 723-6901 


CAW BUCKHORN CLASSIC 
FISHING DERBY REPORT 
’Bert Grant 


President 


2. Jim Jackson, 
Rep for Labatts Breweries 
Kim Bickell 
My Sister’s Place 
Brian Treen 
The Brick — Whitby 
Normark Co. 
Phillip Murray Ave. 
Howie Menard 
Corby’s 
Wentworth Beer Store 
Wal-Mart 
Whitby 
9. Angelo & Brian 
Barkleys 
10. Rick & Kim Bull, 
Arrowhead Park Bewdley 
11. Bill Couche 
Hats 
12. Park Place Bar & Grill 
13. Bill Rodgers 
Plaques 

The winner of this year’s tackle box 
full of tackle valued at approximately 
$1,000 was Don Richardson of Oshawa. 

Special thanks to both Normark Co. for 
the huge discount on the lures for the box 
and to all the ticket sellers who worked 
hard in selling the tickets to make sure 
this was a reality again this year. Thank 
you for all your support. 

In closing, on behalf of the 1999-2000 
Executive, we wish you all a Very 
Prosperous and Safe New Year and please 
remember always be a good sport and 
practice live release. 


nw 


go I 


Thank You. 

President — Bert Grant 

Vice President — Frank Rose 
Treasurer — Dave Whalen 
Set.atArms — Les Chadwick 


GARDEN DREAMS WELLNESS CENTRE 


| BR esa Don Zelisko | 


CAPITAL ; : aes aes 
PLANNERS Financial Consultant 


REFLEXOLOGY 


Home Office (905) 725-0453 EAR CANDLING 


Branch Office (416) 510-1565 
Brenda Thompson, Reg. N. 


“Helping you feel better” 


e RSPs 
* Savings Plans 
¢ Tax Planning 


° Mutual Funds 
° RIFs 

° Income Plans By Appt. 
Home Visits 


D.V.A. - T.P.S. Accepted 


(905) 987-1250 
Toll Free 1-877-214-4535 
Newcastle, Ontario 


No Charge Consultation for CAW Members 
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Pain Rell 


Acuhealth TENS 


, for Natural Relief of Chronic Pain 2.) 


Canadian 
Physiotherapy 
Association 


We are proud to introduce the Acuhealth 
pain relieving system. The most modern, portable, 
pain relieving system on the market today! By 
combining modern technology and ancient 
healing secrets, we can now bring to you this truly 
amazing device. 


Acuhealth’s state-of-the-art design, conveniently 
locates and stimulates unique combinations of 
acupuncture and trigger points. Acuhealth’s 
stimulation relaxes tightened muscles, releases 
endorphins (natural pain relievers) and helps to 
reduce inflammation. 


No more toxic drugs, ointments or messy wires! 
Dramatic, lasting, results often within miénutes 
of short application! Designed for easy home use. 


Acumed TOLL 
Medical Supplies Ltd. FREE 


Visit us at: 


‘Association 
canadienne 
de physiothérapie 


Effective for all types of pain: neck, back, hip 
and knee pain, arthritic joints, headaches, 
RSI's, migraines, whiplash, fibromyalgia, sciatica, 
carpal tunnel, shoulder, elbow & much more! 


Purchase cost of Acuhealth may be reimbursed 
through your company health insurance plan, 
WCB & DVA(if pre-approved). Results guaranteed 
or money refunded! (30 day trial). Rental units 
available. |\magine relieving your own pain within 
minutes, without drugs! Acuhealth really does 
work! Even if you have suffered pain for weeks, 
months or years, regardless of cause...the 
Acuhealth TENS can help! 


We are open: Monday - Friday 9:00am - 5:00pm 
Call us to recelve free information. 


-800-567-7246 


www.acumedmedical.com 


CAW Bowling Scores For December 


800 Club Gail Loeffen 741 600 Club Al Masterson 617 

Gord Langley 813 Dave Ricketts 749 Paul Derry 694,680 Dianne Scattergood 604,668 

Val Henderson 875 Frank Haw 746 Ray Derry 647 Cheryl Ward 634,662 

Greg Buller 824 Greg Buller 746 Jim Meikle 623 Brian McCarthy 684,653 
Peter Stirpe 823 Sherry Mitchell 762,742 Phylis Munroe 610 Sally Chizen 664 

Vicki Arrigo 711 Robbie Marshall 611,617 Norma Harrison 626,643 

700 Club Jim Meikle 745 Earl Marshall 633 Tim Walton 689,695 

Robert Marshall 719 Ken Couvier 701 Rick Mitchell 642 Vito Casalino 623,668 
George Fisher 704 Ron Jones 740 Harry Chizen 647 Bob Huff 606 
Terri Derry 781 Earl Marshall 702 Rod Crouter 648 Mike McMartin 627 
Bernie Schaeffer 707,728 Val Henderson 735 Gord Langley 651 Maryann Yurchi 682 

Wayne Czarkowski 783,702 Les MacDonald 738 Tom Byme 694 Mike Powers 654,660 
Gary Henderson 752,796 Dan McLean 795 George Fisher 639,684 Dan Richard 635 

George Lee 626,618 Bryan Braithwaite 609,658 

Rick Deshane 620,613 Dan McLean 681,608 

NOTICE Steve Pollock 695 Dave Schaeffer 606,620 

H S o Rick Marshall 692,616 Peter Stirpe 684,613 

OSP. | TALIZED OR ICK z Cathy Braithwaite 657,632 Harry Langkraer 606,622 

For visiting purposes at Lakeridge Health Centre Oshawa peel eee ees eee 

only please come in person or call: Rita Reuter 639 Louis Gervais 687,649 

Phone 723-1187 (CAW Hall), ane ig ee Pe Macberald ed 

' ; ickie Arrigo Sherry Mitche. 
This applies to both active and retired Doug Hodgson _—-602 Gerry Daigle 627,676 
members of Local 222. Ken Couvier 699 Joe Bartlett 610,643 
Pat Skeldoch 604 Greg Buller 601% 


Local 222 CAW Retired Workers Centre. 
—————— —E Jerry Pannekoek 643 


GM. EMPLOYEE QUOTE LINE: 
1-800-GM DEALS 


GM Employee Purchase Price Examples of Nationally Advertised Vehicles 


No Money Down! ¢ No Security Deposit! © Only 1st payment due on delivery! 
Freight included! ¢ Fuel tax included! -© Admin. fee included! 


2000 Venture Van 


185 HP V6, A/C, 7 Passenger, Auto, 
Deep Tint 


$336 °mn. 


2000 Cavalier Sedan 
A/C, Auto, Remote Keyless, Cass 


FD Sites: 


2000 224 Sports Coupe 

Pw Sunroof, A/C, Tilt, 5 spd, CD Player 
Fog Lamps, 5 spoke Alum Whi, Ground 
Effect Pkge 


FDTD «rents 


2000 Malibu Sedan 
CD Player, A/C, Auto, 170 HP V6 


$323 "2t. 
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Ask for the GM Employee 
Representative 
Please call for 
other GM vehicles 


2000 Oldsmobile Intrigue 
Full Power Features, Kayless, $2 and 


Cass, Alum Whl,.215 HP Shoristar Eng 
$ x 36 months 
2a9 SMARTLEASE 


2000 ZR2 Blazer 

Highrider Off Rd Pkg, Full Power 
Features, Bose CD System, Pwr Seat, 
Trip Computer, Garage Dr. Opener, 


my Locking Diff, Elec. Transfer 


: | 5437 ss Sea 


0S 
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FOR SALE 


1985 Toyota Celica, fully loaded, $2000 
obo, chest freezer 22 cubic ft, excellent 
condition $50 obo. Call: 905-623-0409 


60 square ft of slate tile, best offer. Call: 
905-728-6624 


Word processor, electronic typewriter, 
both Smith-Corona, floor model weaving 
loom with bench & supplies, fax machine 
with paper, all best offers. Call: $05-725- 
2258 


1997 GMC Jimmy, 45,000 kms, looks 
brand new, asking $25,000 obo. Call: 905- 
985-7897 


1898 Ride snowboard, Preston bindings, 
mint $350, 1993 CR125, rebuilt engine, 
excellent condition $2500. Call: 705-277- 
2428 


Dresser & 2 night tables, good condition 
$100 obo, white double headboard & 2 
night tables with white/green trim $100. 
Call: 905-579-9167 


Kenmore electric stove, almond colour, 
excellent condition, very clean Kenmore 
humidifier, and Kenmore console model 
excellent condition, used very little. Call: 
905-728-3476 


White wedding dress size 7-8, satin long 
train, headpiece, pearls on bust & 
sleeves, excellent condition, asking $550 
obo, paid $1500. Call: 905-579-9167 


Used 5 hp snow blower John Deere, 20° 
width, 5 forward speeds, 1 reverse, will 
sell with manual, asking $350, Call: 905- 
885-9672 


Dynastar downhill skis, bindings, poles, 
size 160 mm, men's boots size 8-9 used 3 
seasons $75 obo, very good condition. 
Call: 905-983-5405 


Reese trailer hitches for 1994 & 1997 
Lumina $75 each obo. Call: 905-579-3422 


12 pe dinner set, platters, bowls, serving 
dishes, 3 pc bathroom mats, seatter mats, 
spreads & blankets. Call: 905-725-5306 


Computer & printer, Samsung 286, tons 
of software, games, etc., books included 
$175 obo, Call: 905-839-5579 


1985 Pontiac Sunbird doors, fender, front 
nose assembly, tires, rims, transmission, 
head assembly control, other various 
arts, cheap. Call: 905-655-4850 
1988-1997 Chev long box hitch, brand 
new $100, scroll saw excellent condition, 
16” variable speed $100. Call: 905-579- 
0896 


ISHAWORKER Cts 


Old but not antique bedroom 6 pieces 
$200 obo, dog gate for station wagon 
adjustable $40, fender mirror $5, bathtub 
$25 obo, single sink $5. Call: 905-728- 
9834 


White portable dishwasher $200, white 
electric stove $50, small window air con- 
ditioner $75, small 2-wheel bike $5. Call: 
905-987-1124 


307 Olds motor & 305 Chevette motor '87, 


Cavalier motor '87, complete propane 
system for car, truck, or van, like new. Call: 
905-725-7249 or 905-571-4471 


175,000 BTU propane salamander $160, 
40 gallon air tank vertical $60, Head 
World Cup G.S. skis, 1 season, 195 cm, 
20 mm risers Tyrolia 16 din. $350, Call: 
905-985-5250 


Limited edition GM Buick jacket, blue 
vehicles, black leather arms, men’s 
medium, and worn twice, best offer. Call: 
905-723-5479 


1997 GMC Sierra % ton, 5 spd, 4.3 vor- 
tex, rear tail light covers, soft tonneau 
cover, 70,000 kms, asking $14,999. Call: 
905-697-1456 


Exercise bike, rocker chair, studio sofa, 
white fridge & stove, track for drapes, 
new cargo coil springs, radiators, gas 
tanks & carburetors. Call: 905-725-7249 
or 905-571-4471 


CAW child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators, * Parental Involvement 
* Extended Hours * High Quality Program 
* Nutritious Meals 


Available To CAW Families 
of General Motors 


and Peregrine, 


Local 222 
(inclading grandchildren of active members) 


4958-1771 


1440 Ritson Road South, Oshawa 


CAWSTCA 


OSHAWORKER Deadline 


for the March issue is 
Friday, February 11th, 2000 at 4:00 p.m. 


Electrolux central vac cannister, motor 
replaced 3 yrs ago, larger unit no bags 
$200 obo. Call: 905-987-4820 


Acadia Enterprise antique wood cock- 
stove, excellent condition, $600 firm. 
Call: 705-653-1232 


Jacuzzi, 72”x44", brand new, in box, 
ivory, all accessories, $3000 new, sell 
$1000 firm. Call: 905-668-5328 


1991 Polaris Indy Lite 340, handlebar 
warmers, ski skins, carbides, cover, dol- 
lies, mint condition, $2000. Call: 905- 
721-0723 


40’ trailer and tot, Venture Out Park, 23 
mi. from Key West, completely furnished, 
$40,000 US. Call: 905-571-7534 


Stove, fridge, hood range, almond, excel- 
lent condition $550; MLH Goliath 3-SW & 
1,3,5 woods, graphite shaft, never used, 
worth $1100, sell for $650. Call: 905-623- 
9758 


Waterfront, Four Mile Lake, 3 bdrm, win- 
terized home, excellent fishing/boating/ 
swimming, built in 1992, $199,000, Call: 
705-454-2993 


33' Travelaire Trailer, full pullout, loaded, 
deck, awning, shed, barbecue, TV tower, 
everything goes, quiet park, corner lot 
near Bridgenorth, asking $13,000. Call: 
905-885-7539 


Hammond organ XL 124, like new, $350 
or best offer. Call: 905-576-8697 


Kenmore dryer, white, good condition, 
maintenance-checked every year, $100. 
Call: 705-745-1564 


Peterborough garden home, kitchen/din- 
ing room, living room, 2 bdrm, laundry on 
first floor, finished basement w/tireplace, 
bed & bathroom. Call: 705-743-2610 


Ski equipment, boots, poles, child's & 
girl’s suits, size 10, 2 pce girl’s Columbia, 
one-pce green size 12, two Ethrel suits, 
size 14. Call: 905-571-1746 


White fridge & stove, also bar fridge, 
good condition, bargain baby items, high 
chair, change table, swing, playpen, toys, 


etc, good condition. Cali: 905-404-9719 
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Turks Caicos Island lot, British West 
Indies, meggar insulation tester, 110 volt 
relays, used motors, VCR, rebounder, ski 
machine, 200 amp breaker, antique 


wood clamps. Call: 905-725-8675 

48 acres, 1300' road frontage on yearly 
road, huge pine & maples never logged, 
hydro & phone lines, man-made pond, 
Crown land nearby, lots of wildlife. Call: 
705-447-2181 


Hot water tank, under 2 yrs old, electric, 
$75; potato bin, new $60; used 
microwave. Call: 905-723-6826 

Reese trailer hitches, class 5, class 2, 
$125; truck cap 1981-87 fullsize pickups, 
$150; antique clawfcot bathtub, excellent 
condition. Call: 705-799-0249 


Kenmore apartment-size washer, like 
new, used 3 times, asking $200. Call: 
905-509-3482 


6 ft McKee snowblower; 3 point hitch, 
$685. Call: 905-668-6980 


Mobile home, 2 bdrm, 72’x14’, open con- 
cept, kitchen, insulated workshop, wash- 
er/dryer, fridge/stove, newer windows, 
blinds & roof. Call: 705-277-1334 
Washer $225; dryer $125; dishwasher 
$225; stove $225, all in excellent condi- 
tion. Call: 905-728-9203 

1991 Polaris 340 Indy Lite, mint, $1850; 
Wicked snowboard, new with bindings, 
$170; Rossi skis, junior package with 
boots, 160 cm, $80. Call: 905-666-8202 


1987 Chevrolet Celebrity, emission test- 
ed, good condition, $850 as is; Yamaha 
digital piano $550; Yamaha Pacifica elec- 
tric guitar, good condition, $220. Call: 
905-728-8682 

1986 Chev Silverado, original owner, 
original options, no rust, box liner and 
truck cap available, new Goodwrench 
engine, make an offer. Call: 905-721- 
2844 


Craftmatic bed, new condition, remote 
control, $1000 obo. Call: 905-434-7074 
85 Cutlass, V8, 305, 2 door for parts, 
new brakes, rotor, $150 firm. Call: 905- 
721-3968 pager 


Shuffleboard table, 12'x30", like new, 


asking $1100. Call: 905-725-8718 
4 new all season tires, P185/75R14, ask- 


ing $100. Call: 905-728-0958 

Fisher Price T-bar car seat, Evenflo 
playpen, Jolly Jumper stroller, reclining 
umbrella stroller; printer; TV; captain’s 
bed. Call: 905-579-2522 


5 hp Merc & stand $750; male and 
female mountain bikes $750 and $600, 
boating equipment, prices negotiable. 
Call: 905-723-7574 

1996 Polaris 600XLT Special, 3000 orig- 
inal mi, new windshield, bag, sliders, 
wheel bearing, w/sled cover, rebuilt 
shocks, ski skins, $4,500 obo. Call: 705- 
277-2453 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ° Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs « Walkers « Porch/Stairlifts 


¢ Wheelchair Lifts » Home/Hospital Beds 
¢ Bathroom Aids ¢ Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


Jor people who matter he from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Joseph Schneider, 0.Cb., BAA. 

Former Council Member of the 

Ontario College of Chiropodists, 

Member of the Ontario Society 
of Chiropodists 


FOOT PAIN IS NOT NORMAL! 


Instead of suffering with your painful symptoms — find 
out the cause and get rid of it. 


Joseph Schneider has been treating 
G.M. employees for their foot 
ailments since 1988. 

Working on concrete and wearing 
safety boots are not what ‘Mother 
Nature’ intended for us. If you suffer 
from foot pain such as: HEEL,ARCH, 
KNEE, LOW BACK OR NAIL 
PROBLEMS, Joseph Schneider can 
explain the cause of your painful 
symptoms in detail, and treat you 
with the most sterile and painless 
methods. 


For your convenience our office has: 
GREEN SHIELD DIRECT BILLING FOR ORTHOTICS 
G.M. APPROVAL AND DIRECT BILLING FOR CUSTOM-MADE WORKBOOTS 


Early morning and late evening hours are available. 
Call today for an appointment. 


11 Gibb Street, 905 728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


Weight lifting equipment $150; 4x8 1” 
slate pool table w/2 sets balls and cues, 
$1250. Call: 905-723-2072 


Large trailer $4000 obo; satellite dish, 
$2000 obo. Call: 905-666-4159 


1996 70 hp Yamaha Waveraider, with 
trailer, excellent condition, low hours, 
$4,900. Call: 705-277-9995 


Woodburning fireplace insert, Napoleon, 
black w/orass door, bay window style, 
$500 obo, Call: 905-263-4551 


Sony Playstation games $15. Call: 905- 
571-0052 


Antique oak table, 49x44, 5 chairs, carv- 
ings unique, very good condition, must 
sell, asking $1200. Call: 905-839-0323, 
905-720-3078 


Snowblowers, 11 hp and 7 hp; dehumid- 
ifier, new; riding lawnmowers, 12 hp and 
19.5 hp; lawnmowers, chainsaws. Call: 
905-623-2484 


Dining room table and six chairs, $325 
obo; white 4 drawer dresser with mirror 
$75 abo, Call: 905-372-5154 


Baby sets, ail colours, fancy knitted, $15 
each, mitts SML. Call: 905-725-9390 


Dehumidifier, washer, dryer, electric 
stove. Call: 905-725-1937 


White 30° Magic Chef gas range, 4 years 
old, $225 obo. Call: 905-720-4897 


Large maple dining room table, two extra 
leaves, 4 matching chairs, $500 obo; twin 
bed, wood back and footboard. Call: 905- 
725-1840 


nn 
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Custom made 90 gal. aquarium, black 
cabinet, 1 yr old, 500 filter system, aqua- 
clear 403 fluval canister filter system, 
much more, paid $2,000, asking $1,000 
firm. Call: 905-725-5815 


Snowblower, 26 in. 7 hp, Alice Chalmer 
wood rocking chair, high back; bifold 
doors, $15 ea.; 15 in. white wheels for 
$10 Chev truck. Cail: 905-723-6988 


Molded hand basins with taps & drain, 
37°x19", 24"x18", $25 & $20: aluminum 
screen doors, $25 ea: 81 Chev Vandura, 
new brakes, exhaust, as is $450. Call: 
905-728-9834 


TV/VCR stand $25; oak entertainment 
centre $125. Call: 905-668-4932 or 905- 
723-6018 


Man’s leather jacket, brown, size 40; 
crinoline, white, medium, 18” long, for 


clogging costume. Call: 905-668-4600 
Snowblower, $20; Corelle dishes $20; 
19" TV $10; bed frame $5; mirror for trail- 
er $10: dresser, refinished, $25. Call: 
905-723-9000 


Subwoofer for surroundsound system, 
Technics, four 8” subs, 260 watts $250; 
two 10-in subs in a ported box and 200 
watt MEI bridgeable amp, $350. Call: 
905-922-6478 


1997 Skidoo Formula 500, hot grips, ski 
skins, carbides, runners, very low 
mileage, thumb warmer, must see, ask- 
ing $4800 obo. Call: 905-985-3211 


Adult iguana, free, 6 ft. glass tank for ani- 
mal, $200 obo. Call: 905-985-2765 


Ladies raccoon coat, paid $2300, self 
$500, worn very seldom, size 10. Call: 
905-623-4801 


Yard sale stock $1000; pinball machine 
$300; old radio/TV tubes; awnings; 
Mendelsschn piano $600 obo; new boat 
battery $50; French fry truck $18,000. 
Call: 905-430-6781 


Collectors’ Omni magazines, first 53 
issues mint condition, bagged, $70 obo; 
newspaper hoard, Kennedy, King, moon 
shot, last Telegram, $60 obo. Call: 705- 
277-3095 


Goodwrench 
Service 


you 
OB JOHNSON 


Owner 


Licensed Optician 


@ FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
@ SENIOR CITIZENS DISCOUNT 


=579-6411« 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


GM General Motors 


Children’s school desks, rollaway bed 
$10; girl's size 3 skates $10; featherbed 
mattress cover $80; Encyclopedia 
Canadiana $50; reloading supplies and 
dies. Call: 905-723-1340 

IBM laptop, 486, 12 mb RAM, 340 mb 
HD, extra mouse, keyboard, docking bay, 
external CD-ROM, modem, 24 pin colour 
printer, Win95B, asking $450. Call: 905- 
668-9010 

Five building lots, 1.25-2 acres, 140-184 
ft frontages, Camborne, 5 minutes north 
of Highway 401 Cobourg. Call: 905-728- 
1021 

1985 Pontiac 6000 LE, lots of options 
and new parts, runs great, excellent win- 


ter car, asking $550. Call: 905-352-2047 


721-3567 


2 LOCATIONS: 


CLARINGTON FOOT CLINIC 


FEBRUARY 2000 


SPECIAL ADVERTISING FEATURE 


ORTHOTICS 


Orthotics are effective against lower-extremity pain. 


Heel Spurs / Plantar Fasciitis 
Shin Splints 
Ankle, Knee & Hip Pain 
Low Back Pain 
Leg Length Differences 
and MORE! 


Complete Biomechanical Assessment and 
Plaster Casts Taken of the Feet. 


We DONOT use | 
Pre-Molded, Computer-Generated or 
Foam Impression Orthotics. 
Call for more specific information on orthotics or to reserve a seat for an 


ORTHOTICS INFORMATION SEMINAR 


Orthotics covered by company health plan 


OSHAWA CLINIC FOOT CARE CENTRE 


Drums, 7 piece Pearl kit with 3 Sabian 
cymbals and Paiste hi-hats, approximate 
value $2500, asking $1000. Call: 905- 
728-7491 


Realistic 10 channel programmable scan- 
ner $180 new, asking $100. Call: 905-728- 
9663 


Beige table, oval 47x36, 4 chairs, $125, 
tiffany lamp $75, grey suede coat with 
detachable fur collar, size 8-10, $75. Call: 
905-576-8957 


Electric wheelchair, 5 yrs old, as new, 
new battery $2000, was $7000 new, will 
deliver. Call: 905-725-7953 


Baby cradle, natural maple, $100; Fisher 
Price windup swing $40; British dart 
board $25; 2 oil paintings, $75 each. Call: 
905-723-2145 


Cateye cyclosimulator CS1000, comput- 
erized cycle trainer, reproduces actual 
road conditions, put your bike into trainer 


and ride, asking $400, Call: 705-277-1260 
Ladies’ 1-piece snowsuit, size 16, $15; 
rowing machine $40 obo; ladies % leather 
coat, size 16 $75; treadmill, new LED 
display $100; exercise bike $15 obo. Call: 
905-728-6516 


Colour TV, 21", asking $185 obo; and 
table lamps, $40 pair; chair $70. Call: 
905-432-1684 


Barefoot ski boom, 2 piece aircraft alu- 
minum, all hardware, $250; York 2001 
home gym, 140 Ibs weight, $125, both 
excellent condition. Calt: 905-728-7129 
VCR, 4 head, hi-fi, RCA, like new $150; 
Sony 5 disc CD player $50; twin turnta- 
bles $50; collector plates; Pioneer 
turntable $40. Call: 905-725-4058 


C.C. DE SOUSA, D.CH. 


di 
CHIROPODIST 
f 
Green Shield 
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Weight bench, 2 barbells, several dumb- 
bells, 4x10 Ib., 18x 2% tb., 10 x 5 Ib., $20 
takes it all; Funk & Wagnalls encyclope- 
dias, 3, 4, 5, 22 missing, make offer. Call: 
905-623-0755 


Yamaha Exciter, 1991, great condition, 
only 6,290 km, $3000. Call: 905-263- 
1800 


One row strawberry planter, good condi- 
tion, $575. Call: 905-655-4196 


New never installed vinyl picture win- 
dows, fixed over sliders, low E glass, 2 at 
48x53, 1 at 51x51, paid $466 each, sell 
$300 each. Call: 905-404-8096 


1985 Nissan Sentra wagon, reliable, 
200,000 km, no problems in 2% years, 
maroon, 4 door hatchback, good on gas, 
cheap insurance, immaculate interior. 
Call: 905-434-6700 or 905-434-7074 


1890 Sprint, auto, 4 dr, hatchback, needs 
work on motor, $600 obo. Call: 905-579- 
0374 


Complete bedroom set, teak, queen size 
bed, $595, like new; living room chair 
with footrest $250. Call: 905-576-8697 


Kitchen table and 4 chairs, white with 
matching buffet and hutch, excellent con- 
dition, $400. Call: 905-579-0234 


Golf clubs, Topflite irons, 2-5w, Dynalite 
gold shafts, also Daiwa graphite shaft 
irons, 3-5w, 3& 4 woods, Daiwa bag and 
umbrella. Call: 905-576-4723 


janet RTOS 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 
* Exclusive “Galva Strength” Stee! 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
* Less Weight... More Protection 

+ A Better Solution for the Environment 

« Savings on Energy Costs 

* Lifetime Warranty 

* Installation 12 Months 2 Year 

* An Investment That Appreciates in Value 

* Manufacturing by UAW Local 1825 


440 Hopkins St. 
Whitby 


For More Information 


Proudly Serving Durham Region for over 30 years 


905-666-0018 or 1-800-263-2720 


MetalWorks Lifetime Roofing * Mark-Series Windows * Entrance & Patio Doors « Vinyl Siding & Soffits 


2 matching antique chairs, circa 1800, 
$2000; 1976 Corvette Stingray, rebuild or 
for parts, $3000 firm; dryer $75. Call: 
905-655-7261 


Bowmount 27 |b. thrust electric trolling 
moter, foot pedal, asking $275; trolling 
plate for large outboard motor, $75; 10” 
power auger, nearly new, $300. Call: 
905-725-9266 


Labrador retriever puppies, microchipped, 
first shots, CKC registered, cewclaws 
removed, 8 wks old; old Sears garage 
door opener; all-terrain tires. Call: 905- 
579-6157 


1987 GM $15 pickup truck, standard 5 
speed, 4 cyl, great running condition, 
body in good shape, $1800 obo; kitchen 
set. Call: 905-571-4678 


1994 Buick Regal Custom, 89,000 km, 


3800 V6 3.8L, excellent condition, as is 
or can be certified, asking $13,500 obo. 
Call: 905-665-0667 


3 bridesmaids dresses, grape colour, 


$100 each, 2 flowergirl dresses, size 12, 
$60 each, must see for quality. Call: 905- 
438-9718 


24" stove, works great, could be antique, 


$175; wet suit for 120-135 Ib, man, $75; 
rowing machine in fair condition $35. 
Call: 905-438-0314 


CAW CO-OPERATING LAWYERS 
in 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Call 
Ed Pender 
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Pair of 300 watt speakers, 12” polypropy- 
lene driver, 30°x12"x16", good quality 
sound $150; child's dresser $45. Call: 
905-438-0314 


7 cu. ft. Kenmore chest freezer, new con- 
dition, $150 firm; brown marble top vani- 
ty $60; ladies Raichle ski boots, 74 new. 
Call: 905-983-9110 


1989 Cadillac Fleetwood, white ext. blue 
int., fully loaded, A1 condition $5300 as is; 
1989 Jimmy, 4 wheel dr., excellent condi- 
tion, $5500 as is. Call: 905-436-6320 


Top quality patio door, white vinyl, only 3 
years old, ready to install, 714 w x 79% h, 
asking $350 obo. Call: 905-433-2037 
1993 Formula Plus Skidoo, excellent 
condition, $2900 firm. Call: 905-723- 
6969 


Tilley men’s pants, size 44; Weider home 
gym; 1976 Chev bumpers, taillights; cash 
register; antique sewing machine; wood 
insert; trunk; upright piano. Call: 905- 
728-4481 


Three-tier light garden to grow plants 
indoors, good condition, reasonable; suit- 
cases, different sizes. Cali: 905-728-3751 


Campbellcroft, 3 bdrm house on haif- 
acre, fully renovated, 2 baths, one with 
whirlpool, central vac, many more 
upgrades. Call: 905-797-2743 

Kenmore full-size dryer, excellent conci- 
tion, $100; pine curio cabinet, glass 
shelves, linen drawer in base, $295, Call: 
905-579-2070 

Older pedal car, several ride-on steel 
toys, older Tonka firetrucks, some small 


steel toys. Call: 905-576-4162 after 6 PM 


PROUD TO SERVE 


725-6501 


GM EMPLOYEES 
and 
THEIR FAMILIES 


Tal to us for 
Special 
GM Employee Discounts 


4 140 Bond StW. 
Le & 
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1970 Chevelle, 34,000 mi on 350 V8, air, 
4 dr, all original, $12,500 obo; custom 
made bra for 1984-86 T-bird $60. Call: 
905-728-6317 


Macintosh IIVI computer, CD ROM, mon- 
itor, printer, keyboard, joystick, mouse, 
Microsoft Word, Clarisworks, Printshop, 
games, etc., 60 mb HD, 8 mb RAM, only 
$125. Call: 905-721-0227 


Cribbage board; necklace; watch pieces; 
new material; angel food tin; ladies winter 
coat size 9; shoes worn once; curling 
iron, coasters; glasses, mugs etc. Call: 
905-623-5749 


Duotherm oil space heater, 3400 BTUs 
with electric fan $150; Coleman oil space 
heater, 32000 BTUs $125. Call: 905-263- 
2075 


30" white electric stove; white portable 
Kelvinator dishwasher; small window air 
conditioner. Call: 905-987-1124 


Bauer 4000 goal skates, brand new, size 
7-8, $250. Call: 416-445-9045 


Children's learning tool, Sego Pico, 
includes 2 interactive story books that 
“come to life” on TV, teaching letters, num- 


bers, history, $100. Call: 905-433-0160 _ 
CD stereo, Emerson, dual cassette 
$150; Lazyboy chair $90; chesterfield & 
chair, taupe, excellent condition $200; 
antique dresser $150; wardrobe chest 
$50. Call: 905-433-2182 or 905-433- 
0160 


Clinic E 


ISHAWORKER 


Building lot in attractive treed setting with 
deeded waterfront access to Smith Bay, 

Lake Ontario, 10 miles south of Picton. 

Call: 905-576-6255 

1981 228, very sharp and in excellent 

condition. Call: 705-277-3048 

1980 TransAm 301 auto, stock shift kit, 

partially restored, blue, needs very little 

bodywork, $3000 invested, asking 

$5000. Call: 905-404-8177 


Sprint 1999 Bass boat, 21’ 221 Pro 


model, 1997 custom trailer w/folding 
tongue, brakes; 1999 Johnson 225 hp 
high output motor, loaded, $30,900, 


excellent condition. Call: 905-430-7394 


Chiropody (Foot) Clinic 


Foot Specialist 
Registered Chiropodist 


eweadr 


Lorne Sellick 
Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 
17 King Street, East, Oshawa, Ontario L1H 1B9 


Michael H. Doherty, D.Ch. 


Evening and Saturday Appointments Available 
Dundas West Medical Centre 

220 Dundas Street West, Suite 401, Whitby, Ont. LIN 8M7 

(905) 666-9571 


Crib with mattress $65; washing machine 
in excellent condition, $225 obo. Call: 
905-435-0111 


1989 Astro van, good running condition, 
needs bodywork, $1200; 1975 Champion 
motorhome, 23', good for touring, certi- 
fied, $5500. Call: 905-985-9378 


1999 Polaris 340cc, Indy Lite, 200 miles, 
excellent condition, $3900 obo. Call: 905- 
623-3550 


Chesterfield & chair, good condition, 
small kitchen table; steel jackpost; small 
workbench with vise; portable white 
sewing machine. Call: 905-668-4846 
Waterfront lot, 88'x241’ on Pigeon River, 
close to Emily Provincial Park, year 
round access. Call: 905-728-0717 


Wurlitzer jukebox, model 1015; One 
More Time, 100 country & western selec- 
tions, excellent condition, $6500. Call: 
905-985-0304 


Mont Ste Anne, 1 km from slopes, 1 bdrm 
condo with fully equipped kitchen, half 
hour from the Massif. Call: 905-723-8901 


1978 Skidoo Olympic, 300 cc, new track, 
springs; Jacuzzi pool pump; exercise 
rowing machine. Call: 905-987-4642 

Fun loving ferrets, free to good home. 
Call: 905-626-4441 


10 speed ladies bike $50; 30 ft furnace; 
electric cable 90C 300w $40; musical 
automobile horn, 7 tunes, programmable 
with compressor $100; ceiling fan $20. 
Call: 905-723-7568 


Australian shepherd pups, 4 months old, 
price negotiable; hay for sale. Call: 905- 
263-4808 


1983 Buick Riviera 305, loaded, excel- 
lent condition, original owner, yearly rust- 
proofed, tires like new, 221,000 km, 
$2000 as is. Call: 905-987-1532 


Gretzky, Orr cards, pictures, books, etc., 
also old Oshawa Generals and Maples 
Leafs programs, all mint, reasonable. 
Call: 905-723-5477 


Punch buggy toddler bed, $140; stove 
$100; 1985 T-bird $450. Call: 905-987- 
5674 


Men's bowling shoes, size 10 narrow $20: 
3 pair men’s moccasins size 10 $20 ea.; 
100 year old dishes, bone china, made in 


England, $50. Call: 905-725-2805 

Used pine wainscoting 5/8"x5"x36", will 
cover wall 53' long, $45. Call: $05-725- 
9904 


WHEELIN’? 


FACT IS, 


Wheelchair repairs are 
covered by your Green Shield 
extended health coverage. 


® 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 
728-1112 
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#4 leghold jump traps, double spring 
traps; Winchester ranger 30-30 rifle 
$250; large skidding tongs, can't hook. 
Call: 905-723-6929 


Moving sale, 2 pianos; twin curio cabi- 
nets; 2 twin beds with mattresses. Call: 
905-576-8914 leave message 


2% storey brick & aluminum house, fin- 
ished basement with separate entrance, 
4 pc washroom on main floor, large fin- 
ished attic, $130,000. Call: 905-721-2072 


Truck cap for 1978-1989 Ford, with full- 
size box, fiberglass, sliding windows, like 
new, $400. Call: 905-263-2056 


Gravity edge weight machine $275; row- 
ing machine $25; stove $150; refrigerator 
$100; GM van companion, seat for dis- 
abled. Call: 905-725-5317 


4 good tires, size 20-75-15. Call: 905- 
623-7158 


Procram 


The EDGE 
(Edueation, 
Development, 
GM/CAW, 
Employability) 
program was created 
to improve the 
education, skills 
and employability 
of General Motors 
hourly employees. 


This program 
provides eligibility 
for numerous courses 
including: 
computer classes, 
small business courses, 
technical training, 
college and university 
courses. 

Some of our programs 
are shift oriented. 
This is an exceptional 
opportunity to 
upgrade your skills 
and education. 


For more details, 
please contact 
Brian Morrison 

at the EDGE office 
at 644-4918. 


IBM typewriter; Cleanbuster; tool acces 
sories for woodstove; twin size box 


spring mattress. Call: 905-728-2601 
Plexiglas green sheets $10 each, good 
condition, 73"x49" ea. Call: 905-728- 
5199 


Long dresses, size 6-8-10, bo; black 
cocktail dresses size 6-8, bo; old green 
glass lamp with prisms, gold metal base, 
green/gold silk shade, bo. Call: 905-725- 
3102 


2 older wocdstoves, not airtights, $50 
each. Call: 905-725-5579, ask for John 


Wedding gown, size 8, white silk off the 
shoulder with cap sleeve, full skirt, floor 
length headpiece, veil included, 


drycleaned, $250. Call: 905-728-3273 
Wurlitzer organ, model D42 keyboards, 
with bench and instruction books, asking 
$600 obo. Call: 705-340-5324 


1992 Corsica, 6 cyl, excellent shape 
body and runs well, about 105 km, certi- 
fied, $6000. Call: 905-728-0668 


4 all season tires, General 225-70R15, 
good condition, $100. Call: 905-655- 
3876 


1993 deep fisherman’s 14 ft aluminum 
boat, 1995 Johnson 15 hp 4 stroke motor 
and trailer $4500; 1990 Lumina, $2000 
obo. Call: 905-404-8918 


Oshawa Car Assembly Quality Award 
winner black leather jacket, size XL, 
never been worn, $200. Call: 905-571- 
1351 


Trailer, Melbourne Florida retirement 
park, $5900, air, new bathroom, 
table/chairs, drapes, microwave, fridge, 
end tables, lamps, dishes, TV, elec. heat 
1 bdrm. Call: 905-623-4055 


1997 Terry trailer, park model, 31’, Crowe 
Lake, double tipout, master bedroom, 
bunks, stereo, microwave, large deck, 
shed, asking $25,000. Call: 905-623- 
6962 


Oak bathroom vanity with taps, molded 
top & sink $65; oak kitchen floor cabinet 
$50; molded vanity top with sink & taps, 
$40. Call: 905-683-4177 


2 handguns, for target shooting, #357 
cal. model #28, #22 cal Smith-Wesson, 
reloading tools, must have FAC; 12 ft. 
shuffleboard. Call: 905-728-2197 


Electric fireplace, as is, $50; dog cage 


$25; TV tower, free. Call: 905-439-9117 


Van seats, 1996 Pontiac Transsport, left 


and right side, like new. Call: 905-434- 
6070 


Vertical blinds, beige, 139” $50, 72” and 
75” $25 each; sheer on sheer curlains, 
ivory, width 63”, height 95" $20; smoke 
glass dining room light $10. Call: 905- 
723-1708 

Fisher Price bicycle child carrier, Fisher 
Price car booster seat & kitchen booster 
seat, tub seat, potty, diaper pail, wooden 


baby sled. Call: 905-571-1267 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[El] Goodwrench 
Service “Zs 


Tiny as a vitamin pill, our new hearing 


aid is strong on sound. 


A hearing aid so small, it fits 


foray 
wh wpaeieay 


So only you know you’re wearing it. Yet it can be 
programmed by our registered, master-level audiologist 
to meet your specific hearing needs — reducing back- 
ground noise and amplifying speech sounds — making 
conversations easier to hear! 


Durham Hearing Sewices 


Advanced care....tomorrow’s hearing today 


Ajax 831-8311 * Whitby 666-7726 ° Pickering 831-8311 


It’s revolutionary. 


pletely 1 in vour ear canal 
ae iit Ah Whhididie 


a re eee 
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Brass double bed; window air condition- 
er; console TV; other household items. 
Call: 905-728-5936 


Gameboy, comes with 2 games and 
power cord, mint condition, asking $55 
obo. Call: 905-623-1325 


Heavy duty industrial Singer sewing 
machine #211, almost new, $3500 obo, 


perfect running order. Call: 905-725-1332 
Stove 30” white, good overall condition, 
works well, asking $120. Call: 905-668- 
9319 


Glider exercise bike $50; assorted plastic 
weights and bench $75. Call: 905-576- 
9162 


Brand new never used Molson Canadian 
Rocks black leather jacket, XL, $175. 
Call: 905-571-4471 


Hidden hitch, 2” receiver, 10,000 ib. max- 
imum, 20 ft of wire and 7-pin trailer plug, 
$75. Call: 705-748-4182 


Port Perry, brick bungalow, double garage, 
large mature lot, custom kitchen, finished 
rec room, fieldstone fireplace, heated pool, 
$199,900. Call: 905-985-4126 


1987 Olds 88, body good, new tires, 
water pump, timing chain, ball joints, 
inner sockets, as is $800. Call: 905-987- 
5055 


1990 Kawasaki KX-80 dirt bike, new top 
& bottom end, great shape, spring is just 
around the corner, asking $1300. Call: 
905-983-8293 


Electric floor polisher, original 4 ft paint- 


ing, fixture attached. Call: 905-725-6391 
1981 Cadillac Fleetwood Brougham, 
good body and running condition, $2000 
as is obo, Call: 905-435-0615 


Pioneer receiver with surround sound, 


five speakers, $300. Call: 905-432-1043 
Orlando, 7 nights at Westgate Resort, 1 
mi. from Disney’s main gate, 1 bdrm, fully 
equipped including laundry, asking $695 
US obo. Call: 905-668-5084 

16 hp Ariens riding tractor, 48” blades, 
48” snowblower, PTO front & back, 
hydrostatic drive, chains, weights on 
tires, $2300. Call: 905-725-0716 


motors & repair inc. 


Buying, SELLING, Retiring? 


For ALL Your REAL Estate NEEDS, CALL: 


Roy Henderson 


Full Time Sales Representative 
And CAW Member A 


(905) 728-9414 Aigee 


ReMax Ability Real Estate Ltd. 
1413 King Street East 
Courtice, Ontario L1E 216 


1976 TNT 340 Skidoo, good condition, 
owned since new, double bed 4°x8’ trail- 
ef, package deal $1200 obo; 2-200 watt 
professional speakers, new $1200 never 
used $600. Call: 905-434-7092 

6 ft. sliding door (beige), triple glass pane 
and screen, $150. Call: 905-432-5345 
Prom dress, matching shoes, size 9%, 


both pink, $125. Call: $05-983-9703 
Detached bungalow, 2 bdrm, fully reno- 
vated, oil heat, new roof, driveway, good 
location, fenced yard, $84,900, why rent? 
Call: 905-576-3718 


1998 Pontiac Sunfire GT, fully loaded, 
29,000 km, asking $17,000 obo or take 
over lease at $315/month. Call: 905-720- 
4750 


t hel 


Large folding ping pong table, 1” top, $75 
like new; snowboard boots, size 10 $100; 
2 skidoos, 1980 Mirage, 1978 TNT, $956 
obo for the pair. Call: 905-987-3133 or 
905-623-9501 


35 ft 1978 trailer, florida room, covered 
deck, shed, barbecue, lawnmower, fully 
furnished plus extras, good family park 


with pool, $9800 obo. Call: 905-623-2320 
Stained glass, “Sunrise”; dishwasher; 
wedding dress w/lace coat, size 14/16 
$90; old metal trunk; electric water 
heater; wooden table/chairs; leather coat 
$60. Call: 905-723-1683 


Full-size aluminum cap $150; 7.5 ft 
Fisher plow, complete $1200; 1987 Chev 
pick-up $1500; 1989 GMC cargo van 
$1800. Call: 905-404-7117 


1990 Chev Sprint, 4 dr, 3 cyl, auto, good 
shape, certified, passed emissions, 
160,000 km, asking $1250. Call: 905- 
435-0901 


1986 Olds Calais, 2 door, new brakes, 
air, pw, great running condition, certified 
& emission tested, $1695. Call: 905-571- 
4471 


2 end tables; 2 table lamps; exerciser; 2 
wooden stacking chairs; upholstered 
chair; range hood; picture frames; silver 
items; crystal wine glasses; dishes. Call: 
905-728-2764 


Cherry wood china cabinet, top glass 
shelves enclosed, boot wood doors, mint 
condition, $100; 30” white stove, mint, 6 
yrs old, $350. Call: 905-576-8804 

1987 4 door Cadillac, as is, best offer, 
good motor & transmission. Call:905- 
571-3564 


Celebrating 15 years of excellence 


® New motor sales 


® Elevator machine repair 
Dynamic balancing 
Specialty motors 
On site vibration analysis programs 
On site service and repair 


® Machine shop service 


® Lift truck and traction motors 

® Rewinding all rating of AC and DC motors 
* Robotics and servo motors testing and repair 
® Eddy - Current drives and clutches 


® U-Frame motors 


24 HOUR EMERGENCY SALES/SERVICE 
CALL (416) 742-3665 


FAX (905) 850-1730 


www.renown-electric.com 
83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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Mountain bike, used only one summer, 
15 speeds, you can ride like the wind in 


style, $80. Call: 905-623-6867 


305 engine, 87 Cavalier 4 cyl, Chevette 
motor, assorted auto trans, assorted gas 
tanks, rads, GM alternators, windshield 


wiper motors. Call: 905-571-4471 
1977 Ford Maverick, 60,000 mi, U.S. car, 
excellent shape, 6 cyl, auto, air, will certi- 


fy, $2500 obo. Call: 905-987-2059 

Word processor typewriter, 1 year old, 
new $250, asking $80 obo. Call: 905- 
697-0629 


Wheelchair lift, electrical, Concord, 
pushbutton operated, owner anxious to 
sell, $350 obo. Call: 705-292-8582 


Truck cap for 8 ft box with sliding front 
window, forest green, $500 obo. Call: 
905-404-9584 


1990 GMC Safari van, certified, auto, ps, 
pb, AM/FM radio, completely rebuilt 
engine and transmission, extra tires, 
$3900. Call: 905-576-3797 


RENT 


Florida Treasure Island close to St. 
John’s Pass, 1 bdrm, sleeps 4, hot tub, 
pool, backs onto beach, available 3rd 


week of April $550. Call: 905-725-1800 
House, by Oshawa Centre, $950/mo plus 
utilities, 1st floor of duplex w/apt. in base- 
ment, appliances, parking included. Call: 
905-728-0079 


OSHAWORKER 


Room, North Oshawa, shared accom- 
modations, central air, utilities included, 
close to amenities, $100/week. Call: 905- 
721-8817 


Luxury log cottage on lake close to 
Algonquin Park, 3 bdrm, electric fur- 
nace, good fishing, snowmobiling, ski- 
ing, non smokers, no pets. Call: 613- 
637-2836 


Available immediately, newly furnished 
suite/house, prefer single professional 
or older lady, great location in Oshawa, 
non smoker, no pets. Call: 905-404- 
7318 


Room in private home, Simcoe St. N., 
non smoker, no pets, share utilities, park- 
ing incl., $100/week. Call: 905-655-7261 
Woman preferred, _elderly/student, 
Central Pk. Blvd. Oshawa, newly reno- 
vated home tc share with same, non 
smoker, no pets, available now. Call: 905- 
433-8871 
WANTED 


Sun lamp in good working condition. 
Calk 905-728-1528 


Engine puller, hoist, prefer disassemble 


kind, engine stand. Call: 705-277-3048 
A“Mrs. Beasley” doll, for sentimental rea- 


sons, will pay cash. Call: 905-728-5377 
Older BB guns. Call: 905-697-2304 


REPAIR AND INSTALLATION 
8 - 8 Mon to Thurs / 8 - 4 Fri / 8 - 12 Sat 


a 


* 


CN 


‘6 KPPLARNCE Sep \\0k om 
0s 436-8630, 


TECHNICIAN - OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 


Bowmanville 


LIC 2N4 


Phone: (905) 623-6500 


All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.I.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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Double bed with frame, must be firmish; 
Sega games for younger child (no Mortal 
Combat stuff); small freezer. Call: 905- 
438-0314 


Old fishing lures and tackle. Call: 905- 
697-1880 


Coin-operated small candy machine, 
good condition, good price. Call: 905- 
728-5199 


Hockey cards from the 197@s and older. 
Call: 705-277-1793 


Hack squat leg press machine in good 
condition. Call: 905-433-1776 


Used disability scooter. Call: 905-436- 
6320 


1955 to 1965 Chrysler 300, any condi- 
tion. Call: 705-277-3612 


Industrial rack-type shelves, 4'x8'x12'h. 
Call: 905-626-4441 


Fishing boat, 14 ft or 16 ft, aluminum, 10 
to 40 hp, live well, casting platform, swiv- 
el seats, carpeted, trailer, good condi- 
tion, reasonable price. Call: 705-328- 
1755 


Wanted for small engine repair 
course, dead or alive lawnmowers, 
rototillers, snowblowers or any small 
engine for parts, will pick up. Call: 
905-983-9530 


Used Bowflex in good condition. Call: 
905-720-0273 


Parts for early to mid-1980s Yamaha 
750 Maxim, Call: 905-404-9584 ask for 


Doug 


Frank Lauria Pontiac Buick 
General Motors Employee Lease 


Available for 
Immediate 
Delivery 


2000 Pontiac Grand Prix GT 
Loaded with features, including 
power options, sunroof, AM/FM CD player, 


high polished Torque Star alloys, and more. 


Total Amount Due On 
Delivery Includes First Month's 


Drive 
20,000 


Benen om fur on ee 
RLS; JOUn 


Drive Drive 
24,000 30,000 


Levee Jurmone Lene fuseou 
Perens yews Fen raw muree 


*see dealer for details and eligibility 


152 Peter St. (east end) © Port Hope 905-885-8154 
1-800-361-8154 (from 905 or 705) 


Maximize your RRSPs 
take advantage of unused contributions 


RETIREMENT 


4 | 


RRSP 
PERSONAL 
LOAN 


TAX 
SHELTERED 


INVESTMENT OPTIONS 
GICs 
Mutual Funds 
Labour Sponsored Funds 
Index-Linked Term Deposits 
Stocks and Bonds 


RRSP 
LINE OF CREDIT 


CONVENIENT 
Arrange by Phone 


AUTO WORKERS COMMUNITY CREDIT UNION 1-800-268-8771 


$e 


TWIN OAK CREDIT UNION LTD. 1-888-894-6625 


Working together to build an alliance in the automotive community 


tarting January 17, 2000 the Child Care benefit forms 
will be available at the Union Hall.At the present time 
you can get a form by calling Green Shield at 1-888- 
711-1119. Our coverage is $5 for a half-day, $10 for a 
full day, for a yearly maximum of $2,000 for any child 
under the age of five. 

The program offering $800 tuition assistance for GM 
workers’ children enrolled in college is being handled by the 
in-plant tuition assistance co-ordinators: Car Plant, Kathy 
Thompson, 3517; Truck Plant, Linda Brown, 5980; Central 
Engineering, Omer Dupuis; 1496; and Components (South 
Stamping, Battery and Tri-Link} Olga Davidson, 5905. The 
forms have been circulating the plants and are also available 
at the Union Hall. Fill them in as shown. Include your origi- 
nal receipts, and send them to the GM mail code shown on 
the form (you can also drop them off at the Union Hall and 
we'll forward them directly). This is retroactive to the start of 
the September 1999 school term. The tuition refund will go 
through Payroll and come back to the employee (not the 
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student) on the fy, 
next available pay- 
cheque. Remember 
this is a taxable 
benefit. 

Myself, along 
with the Assistance 
of Mike Shields and 
former financial secretary Dave Broadbent, are appealing a 
decision to assess the Union Hall as a commercial business, 
which will raise our property taxes $30,000 a year from 1997 
to date. I would like to thank Oshawa Mayor Nancy Diamond 
and City Council as we sought a letter of support and received 
it unanimously before we take this matter in front of the 
provincial taxation office. Oshawa’s city councillors recog- 
nized how much we support the community, and the fact we 
are a non-profit organization.This appeal definitely affects our 
finances, as we have to pay the $30,000 first and await the 
result of the appeal.¥ 


BY 


Local 222 Meetings \ b 4. 


THE GENERAL MEMBERSHIP MEETING 
IS HELD THE FIRST THURSDAY OF EVERY MONTH 
AT 7:30 P.M. EXCEPT JULY & AUGUST 


THE RETIREES’ CHAPTER MEETING 
IS HELD THE FIRST MONDAY OF EVERY MONTH 


———AT1:00-P-M-EXGEPTJULY-8&- AUGUST 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVENUE. 
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